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To create a world-class 

educational system that gives 

students the knowledge and 

skills to be successful in 

college and the workforce, 

and to flourish as parents 

and citizens

VISION

To provide leadership 

through the development of 

policy and accountability 

systems so that all students 

are prepared to compete in 

the global community

MISSION
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ALL Students Proficient 

and Showing Growth in All 

Assessed Areas

EVERY Student Graduates 

from High School and is Ready 

for College and Career

EVERY Child Has Access 

to a High-Quality Early 

Childhood Program

EVERY School Has Effective 

Teachers and Leaders

EVERY Community Effectively 

Uses a World-Class Data System to 

Improve Student Outcomes

EVERY School and District is 

Rated “C” or Higher
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Legislative Update

Holly Spivey

Chief of Government Relations, Internal & External Affairs 

hspivey@mdek12.org

601.359.3515

mailto:hspivey@mdek12.org


52025 Legislative Session

• 2,012 House bills introduced.

• 1,290 Senate bills introduced.

• 414 bills passed both houses, and 259 bills became law.

• HB809 - Clarifies the school enrollment choices of children of active-duty 
members of the United States Armed Forces.

• HB1129 - Public school districts that received a loan from the educational 

facilities revolving loan fund that has not been repaid in full before the 

effective date of this act shall make repayments of the loan. 



62025 Legislative Session

• HB1186 - Require natural gas pipe testing in school facilities. 

• HB42 - Department of Education Appropriation.

• SB2177 - Modify the description of vocational education programs 
eligible for payments out of state appropriations.

• SB2181 - Public records act; exempt school district test security 
plans for administration of the Statewide Student Assessment 
Program.



Office of School and 
District Transformation 

John Ferrell
Chief of School and District Transformation
jferrell@mdek12.org
601-359-3197

mailto:Jferrell@mdek12.org


8Office of School and District Transformation

• Facilitated a two-day leadership training for struggling schools 
across the state, focusing on instructional leadership practices 
that directly impact school improvement

• Looking to expand MDE’s leadership coaching model to enable 
the office to give support to more struggling schools

• Collaborating closely with the Academic Office to ensure all 
school support initiatives are strategically aligned and 
coordinated, with Dr. Bryan Marshall, newly appointed 
Associate State Superintendent, serving in a dual role to 
support both the Academic and School Support Offices
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Career, Technical, and 
Workforce Development  
Education
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• MS has received the 2025-2026 Perkins Allocation Notice 

($15,955,910)

• $13.5M (sub-recipients)

• Fund Secondary & Post-secondary

• Perkins Local Plan Application opened July 1, 2025

• Deadline for submission is August 29, 2025

FY26 Perkins Funding & Local Plan Application 
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• School Year 2024-2025: Launched New Teacher Budget System

• School Year 2025-2026: CTE will still fund CTE Programs based 

on CTE personnel using the Teacher Budget System

• Anticipated Date for District Access to Teacher Budget System 

for 2025-2026: August 15, 2025

FY26 Teacher Budget Information
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Grant
Obligation 

Date

Last Day to Submit 

Payment Request to 

CTE Office

FY25 AG Grant 6/30/25 7/8/25

FY25 STEM Grant 6/30/25 7/8/25

FY25 Non-traditional 

  Grant
9/30/25 11/30/25

FY25 (School Year 24-25) CTE Grant Schedule



13CTE 2025-2026 Competitive Grants

➢ CTE AG Grant

➢ CTE STEM Grant

➢ CTE Non-traditional 

Grant

Scheduled to 
post to MDE 

website

August 2025



14Updated SWIB Certification List

• In June, the State Board of Education approved the SWIB 

National Certification list for the 25/26 school year

• Changes included:

• Certifications removed effective beginning of 25/26 SY, 

ServSafe Manager (Culinary Arts) and PRE-PAC (Early 

Childhood Education) 

• Addition of SACA (Advanced Manufacturing) – will not go 

live until the 26/27 school year. For 25/26, NCCER Core 

will remain the recognized certification for Adv. Man.



15Workforce Development Updates

• Emerging Program Course Code (Application Based on CTE 

Webpage)

• MDE has hired a State Workforce Development Coordinator- 

Amanda Tullos

• Foundational plan is complete

• Have met with the 8 Ecosystem Coordinators to create 

individualized plans and resources for all areas of the state

• Currently researching how to house the plan for easy access 

and use for teachers at all levels



16Early Concepts

Review of K-12 Workforce Development Plan (as of February 2025)

• Grade band themes

• Grade level focus



17Skills Focused in Each Grade Band/Themes In Each Grade

K-2 Grade Band Focus
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School Improvement
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Designation Identification 

Window

Next Identification 

Window

Exit Window Next Exit Window

TSI Every Year Fall 2025 Every Year Fall 2025

ATSI Every 3 Years Fall 2026 Every Year Fall 2025

CSI 

Graduation Rate Every 3 Years Fall 2026 Every 3 Years Fall 2026

Lowest 5% Title I Every 3 Years Fall 2026 Every 3 Years Fall 2026

Escalated ATSI Every 3 Years Fall 2026 Every Year Fall 2025

School Improvement – Identification/Exit Windows



20

Office of Chief 
Accountability Officer

Paula Vanderford, Ph.D.

Chief Accountability Officer

pavanderford@mdek12.org

601-359-1763



Mississippi Superintendent 

Institute (MSI) 



22Mississippi Superintendents Institute

• Partnership with the Mississippi Department of Education and 

National Center on Education and the Economy

• MSI Goal: To equip new superintendents in Mississippi with 

the knowledge and support necessary to  lead school systems 

where students and staff thrive.

• Zoom Out: High Performing Systems and Organizations

• Zoom In: Mississippi and Local Context



23Mississippi Superintendent Institute Advisory Team

December 17, 
2024 

• MSI State 
Advisory 
Team           
(In-person)

February 5, 
2025

• MSI Core 
Planning 
Team 
(Virtual)

April 3, 2025

• MSI Core 
Planning 
Team   
(Virtual)

May 6, 2025

• MSI State 
Advisory 
Team          
(In-person)                  
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Orientation for School 

Leaders (OSL) Series



27Strengthening Principal Supports: OSL and Administrator PGS Trends

We estimate that the impact of replacing a below-
average elementary school principal… with an above-
average principal… would result in an additional 2.9 
months of math learning and 2.7 months of reading 
learning each year for students in that school. (pg. xiii)

Mississippi teachers consistently rank school leadership 
first or second as the biggest factor in an educator’s 
decision to leave teaching.

How Principals Affect Students and Schools: A Systematic 

Synthesis of Two Decades of Research (Grissom et al, 2021)
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The MDE-approved OSL training is 
a three-module, six-day series 
offered by Mississippi RESAs to 
develop instructionally-focused, 
team-oriented, and improvement-
driven school leaders. 

Registration is LIVE! 

MDE-Approved Orientation for School Leaders (OSL) Series

https://www.msresaservices.com/all-

workshops/categories-mde/categories-

osl-trainings



Administrator Professional 

Growth System (PGS)
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Discuss updates to national Professional Standards for 

Educational Leaders and research since the 

Administrator Growth Rubric's initial development.

Administrator PGS: Principal Advisory Council Feedback

Review each standard within the Administrator Growth 
Rubric for opportunities to streamline content.

Propose revisions to streamline the Administrator Growth 
Rubric based on Principal Advisory Council feedback.



31Proposed Administrator Growth Rubric Domains and Standards

5 

Domains

19 

Standards

4 

Domains

9 

Standards*

*Streamlines standards to maintain current indicators.



32Administrator Growth Rubric Pilot

Let us know if 

you would like to 

consider piloting 

the Administrator 

Growth Rubric 

next year with 

1-3 of your 

administrators.



33Upcoming SBE Agenda Items

• Elimination of U.S. History Assessment as graduation 

requirement

• Revise business rules of the statewide accountability system

• Revise student:teacher ratio requirements

• Revise Driver Education and Training Program Curriculum

• Revise Licensure Guidelines related to HQT status as formerly 

defined by NCLB Act of 2001
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Student Assessment

Alan Burrow

Associate State Superintendent
aburrow@mdek12.org



35Assessment Updates for 2025-26 

• Renaissance Learning to administer Kindergarten 

Readiness Assessment 

in 2025-26

• New vendor (DRC) selected to administer state assessment 

system

• U.S. History to remain a required course, but state 

assessment no longer required for graduation (accountability 

points moved to Readiness Index)



36

Assessment Policy Updates 
and Reminders



37Appendix F

REQUIREMENTS OF THE MISSISSIPPI STATEWIDE 

ASSESSMENT SYSTEM STANDARD 16

I. Purpose

II. Definitions

III. Reporting and Use of Test Data
IV.Requirements

• Responsibilities of the District Test Coordinator 

(DTC)

• Test Materials

• Training and Testing Personnel
• Policies for Mississippi Assessments 

• Accommodations and Accessibility Features

• Test Administration

• Electronic Devices

• Test Security Violations and Forensic Data
V. Investigation

VI.Consequences

Updated 
June 2024

Mississippi Public School Accountability Standards, 2024

https://www.mdek12.org/sites/default/files/mississippi_public_school_accountability_standards_2024_6.pdf#page=102


38Universal Concordance Table

• The student MUST be enrolled in school to use 

this table for a graduation requirement.

• A student can use the Universal Concordance 

Table for multiple assessments.

• A student should use their highest score. 

• Share with your district and schools: Please do 

not use this table if the student is in the 9th -11th 

grades. All students should retest until they 

meet the 1050 on the high school End-of-Course 

assessment. 

This information is found in Appendix A-5 and on OSA 

Website under the MAAP page.



39Grad Options Composite Combined Score

• All EOC tests are now based on the Passing Score of 

1050. Therefore, the AVERAGE OF ALL 4 EOC SCORES 

is 1050 (≥ 1049.5).

𝑨𝒍𝒈𝒆𝒃𝒓𝒂 𝑰 + 𝑬𝒏𝒈𝒍𝒊𝒔𝒉 𝑰𝑰 + 𝑩𝒊𝒐𝒍𝒐𝒈𝒚 + 𝑼. 𝑺. 𝑯𝒊𝒔𝒕𝒐𝒓𝒚

𝟒
≥ 𝟏𝟎𝟓𝟎

• ALL students MUST have four (4) valid test scores to 

utilize this option. 

• Remember, an invalidated test score is NOT considered a 

“valid test score.”

This information is found in Appendix A-5 and on OSA 

Website under the MAAP page.
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Accountability

Alan Burrow

Associate State Superintendent
aburrow@mdek12.org



41Accountability Changes (2025-2026)

• Resetting A-F rating standards for schools and districts

• New Readiness component to replace Acceleration and CCR

• Updated annual goals for the EL progress component

• Removal of U.S. History from accountability measures

• Changes to exit requirements for CSI and ATSI schools



42Tentative Timeline for Accountability Revisions 

Lorem 1

Districts must enter 

ACT Superscores, SAT 

scores, ACT WorkKeys 

NCRC, and 

ASVAB/AFQT Scores

Lorem 2

Preliminary data 

released to districts 

and used to initiate 

standard setting for 

25-26  A-F letter 

grades

Lorem 3

24-25 Accountability 

Results Released

Lorem 5

Run 24-25 data in new 

accountability model 

to analyze impact.

Lorem 4

Publish 25-26   A-F 

cuts for schools and 

districts

July 2025 August 2025
September 

2025
Spring 2026October 2025
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Accreditation

Jo Ann Malone, Ed.D. 

Associate State Superintendent
Office of Accreditation

JMalone@mdek12.org 

601-359-3764

mailto:JMalone@mdek12.org


44Administrative Procedures Act (APA) Process

As part of the MS Student Funding Formula (MSFF) enacted by the MS Legislature in 

July 2024, Miss. Code Ann. § 37-151-77, mandating specific student-teacher ratios in 

Mississippi classrooms was repealed.  As part of the MSFF that became effective July 

2024, Miss. Code Ann. § 37-151-213 was enacted and provides the Commission on 

School Accreditation the authority to establish student-teacher ratios and the State 

Board of Education the authority to approve or disapprove of waiver requests of 

established ratios submitted by local districts.  

On June 19, 2025, the State Board of Education approved the request to begin the APA 

Process on the proposed revisions that will help clarify the student-teacher ratios in the 

Mississippi Public School Accountability Standards, 2024, and the waiver request 

process outlined in State Board Policy Chapter 19, Rule 19.1 and beginning with the 

2025-2026 school year.



45Proposed Revisions to Mississippi Public School Accountability Standards, 2024

2. All district professional positions requiring licensed staff are filled by staff 

that are properly licensed and endorsed as required by state law and federal 

requirements of the Elementary and Secondary Education Act (ESEA). Miss. 

Code Ann. § 37-9-77, Miss. Admin. Code 7-3: 80.1 and 80.2. State Board 

Policy Chapter 80, Rules 80.1and 80.2, and ESEA, and Federal Code. 

(NOTE: Teachers with endorsements in grades 7-12 content areas may 

teach the content in which they are endorsed in grades 5 and 6, if 

departmentalized.) 



46Proposed Revisions to Mississippi Public School Accountability Standards, 2024

• 28.3 Student teacher ratios do not exceed 30 to 1 in self-contained classes serving 

grades 5-8 (excluding special education self-contained classrooms). Miss. Code Ann. § 

37-151-77 A one-year waiver may be requested for classes that do not exceed more than 

two (2) students beyond the allowable student teacher ratio. Schools Meeting the Highest 

Levels of Performance may include a 32 to 1 ratio without requesting a waiver. No 

waivers will be allowed for student teacher ratios exceeding 32 to 1. 

• 28.4 Student teacher ratios do not exceed 33 to 1 in departmentalized academic core 

classes serving grades 5-12. Miss. Code Ann. § 37-151-77 A one-year waiver may be 

requested for classes that do not exceed more than two (2) students beyond the 

allowable student teacher ratio. Schools Meeting the Highest Levels of Performance may 

include a 35 to 1 ratio without requesting a waiver. No waivers will be allowed for student 

teacher ratios exceeding 35 to 1. 



47Proposed Revisions to Mississippi Public School Accountability Standards, 2024

• 28.6 Teachers of rotational courses in any school with a grade configuration that includes 

grades K-6 that traditionally include more students than outlined in Process Standards 

28.2, 28.3, 28.4, and 28.5 (i.e., elementary physical education, music, arts, speech-

language therapist, etc.,) may exceed the ratios outlined in those standards. However, 

schools shall ensure adequate supervision by certified staff of those students at all times. 

• 28.7 Teachers of courses in any school with a grade configuration that includes grades 6-

12 that traditionally include more students than outlined in Process Standards 28.3, 28.4, 

and 28.5 (i.e., team sports, band, musical performance, speech-language therapist, etc.,) 

may exceed the ratios outlined in those standards. However, schools shall ensure 

adequate supervision by certified staff of those students at all times. 



48Reminders re: Designated Virtual Days

• Districts shall not use virtual learning days for the purpose of 

allowing students to remain off-campus to provide additional 

planning time, professional development opportunities, testing, 

or to attend athletic events, or immediately before or after a 

holiday. 

(Excerpt from State Board Policy Chapter 9, Rule 9.3)



Teaching and Leading 

Cory M. Murphy, Ph.D.

Associate State Superintendent

cmurphy@mdek12.org

601-359-3513

mailto:dboone@mdek12.org
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MECCA's PGS Observation and Development Portal generates files for the required annual 

PGS data submission following district verification of licensed staff in the system.

All districts must submit annual performance data for the 2024-2025 school year by 
June 30, 2025, via the Mississippi Educator Career Continuum Archive (MECCA). 

Standard 3.5 of the Mississippi Public School Accountability Standards states that 

annual employee performance data shall be submitted to the MDE.

Professional Growth System (PGS) Data Submission

MECCA's PGS observation and data analysis features are optional tools offered at no 

cost to strengthen observation practice and streamline the required data submission.



51PGS-Aligned Professional Development by Administrator Request

1 2

https://mdek12.org/professionaldevelopment/rpd/



52PGS-Aligned Professional Development by Educator Request

https://mdek12.org/professionaldevelopment/online



53Elevate Teachers Conference

• When: July 9th – 10th 

• Where: Delta State University, 

Cleveland, MS

• Details: Offered at no cost to 

participants with CEUs provided

Registration is LIVE! 

https://mdek12.org/educatoreffectiveness
/elevate_teachers_conference/



54Educator Workforce Specialist Supports

MDE's Educator Workforce Specialist 

(EWS) team works to increase teacher 

recruitment and retention by offering 

resources such as, but not limited to: 

- High school classroom visits

- Licensure pathway overviews

- PGS training for teachers

- Mentoring and induction supports

Districts may request EWS services using 

this QR code or link!

https://forms.office.com/r/vygqc9P0UG



55Performance-Based Licensure

https://www.mdek12.org/OEL/Performance-Based-Licensure



56Critical Shortage Area Incentives

www.mshomecorp.com

Moving Expense 
Reimbursement 

Benefits (reimbursement 
maximum of $1,000)

Requirements (district approval; 
one-time award only)

Contact local school district office 
and MDE School Financial Services: 

601-359-3294

Housing Assistance for 
Teachers

Benefits (maximum grant of 
up to $6,000 which pays closing 

costs for teacher) 

Requirements (home must be in 
same county as school district)

Contact MS Home Corporation: 
601-718-4642  www.mshomecorp.com 

http://www.mshomecorp.com/


57Educator Licensure Reminders & Important Dates to Remember

• Veteran Teacher (Emergency 
Certificate)

• Special Non-renewable
• Junior Reserve Officers’ Training 

Corps (JROTC)
• Expert Citizen 

Beginning February 1 each year, 
local districts and accredited nonpublic 

schools may submit the following district-
requested licensure applications for the 

upcoming school year:

• Initial Licensure
• Reinstatement
• Entry-level Administrator

Licensure requests received on or after 
March 1 in the following categories 

are issued for the next school year, unless 
the applicant requests it be issued for the 

current school year.



58Division of Educator Misconduct Evaluations - Reminder

Each public school superintendent must report to the Mississippi Department of 

Education any allegations or offenses under Miss. Code Ann. § 37-3-2. The 

required reporting form may be accessed on page 8 of the Procedures for 

Reporting Infractions Handbook, available at mdek12.org/educatormisconduct.

Reporting procedures:

• Report incidents as they become known.

• Submit Appendix B by October 1 each school year

https://mdek12.org/educatormisconduct/
https://mdek12.org/educatormisconduct/
https://mdek12.org/educatormisconduct/
https://mdek12.org/educatormisconduct/


59Comprehensive Policy Review

The Office of Teaching and Leading is collaborating 

across MDE offices and stakeholders to conduct a 

comprehensive policy review of current educator 

licensure guidelines with a particular focus on:

• Elementary Education

• Special Education

• Mathematics Education



60Proposed Policy Change – Removal of Highly Qualified Teacher Standard

At its Regular meeting on June 19, 
2025, State Board of Education granted 
approval of a Temporary Rule and to 
begin the Administrative Procedures Act 
Process to remove references and 
associated requirements related to the 
Highly Qualified Teacher Standard as 
formerly defined and required by the No 
Child Left Behind Act of 2001

https://www.mdek12.org/mbe/apa/



61The Division of Educator Licensure Contact Information

teachersupport@mdek12.org

MDE Licensure Call Center 
Representatives are available from 

8:00 am to 5:00 pm, Monday 
through Friday. 

601-359-3483

Email your inquiries to 
teachersupport@mdek12.org

mailto:teachersupport@mdek12.org


62MECCA Educator Talent Portal Launch

Portal Features

• Mississippi School Districts & 

Prospective and Practicing 

Educators may create a 

profile account 
• Mississippi School Districts 

may Post Vacant Positions

• Candidates may browse and 

apply for open positions by 

subject area, grade level, and 
location across Mississippi

• Mississippi Educator 

Preparation Providers may 

market initial licensure and 

add-on certification programs 
to candidates via the portal

• Projected to Launch April 

2025 & at No Cost to Districts



63

Office of Safe and 
Orderly Schools

Brian McGairty

Bureau Director

bmcgairty@mdek12.org

(601) 359-1028

mailto:Bmcgairty@mdek12.org


64Educator Misconduct District Responsibilities

What Should be Reported 

• Miss. Code Ann. § 37-3-51 (1) through (3)—Notification to the Department of Education of 

conviction of certified personnel on certain felonies or sex offenses, which may include the 

following: Miss. Code Ann. § 97-3-65; Miss. Code Ann. § 97-3-95; Miss. Code Ann. § 97-5-21; 

Miss. Code Ann. § 97-5-23; Miss. Code Ann. § 97-5-27; Miss. Code Ann. § 97-5-33; Miss. Code 

Ann. § 97-5-41; Miss. Code Ann. § 97-29-59; Or any other offense committed in another 

jurisdiction which, if committed in Mississippi, would be deemed to be such a crime without 

regard to its designation elsewhere

• MDE State Board Policy 14.10 - Procedures for Reporting Infractions

• Violations of the Mississippi Educator Code of Ethics Standards of Conduct

• Dismissal or suspension of a licensed employee by a local school board  

https://www.mdek12.org/sites/default/files/documents/MBE/State%20Board%20Policy/Chapter%2014/rule_14.10_final_10.31.22.pdf
https://mdek12.org/sites/default/files/documents/OEL/mde_code_of_ethics.pdf


65Driver Education

• SB2695 of the 2024 Legislative Session – mandates all secondary public 

schools in the State offer Driver Education with the start of the 2026-2027 

school year

• FY26 Education Appropriations Bill lacked funding for Driver Education 

Simulators

• While completion of a driver education course will not be required to 

graduate, the completion of a Driver Education course will be required 

starting July 1, 2026, before the Department of Public Safety will issue a 

driver's license



66School Safety

• FY26 Mississippi Community Oriented Policing in Schools Grant (MCOPS) 

awards were awarded on June 19, 2025 by the State Board of Education. 

There will possibly be a Round 2 this fall. Please keep a check in the MDE 

Newsletter and Constant Contact updates. 

• New School Safety Administrator with the Division of School Safety: Mr. 

Will Dickson wdickson@mdek12.org

• MS School Safety Manual undergoing review for potential revisions that 

will go out for APA Fall 2025

mailto:wdickson@mdek12.org


67Facilities

• HB 1186 of the 2025 Legislative Session was signed by the Governor on 

March 12, 2025

• Requires school districts to test natural gas piping systems in their facilities 

annually

• Requires school districts to report the results of the testing to MDE within 

30 days of testing

• Requires any leak to be reported to the supplier, local school board and 

MDE Division of Facilities tdixon@mdek12.org

• Requires reporting of the testing to MDE by July 1, 2026 and each year 

following by July 1

https://billstatus.ls.state.ms.us/documents/2025/pdf/HB/1100-1199/HB1186SG.pdf
https://billstatus.ls.state.ms.us/documents/2025/pdf/HB/1100-1199/HB1186SG.pdf
mailto:tdixon@mdek12.org
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Academic Education

Wendy Clemons

Chief Academic Officer

wclemons@mdek12.org

601-359-3077



69

Office of Federal 
Programs

Dr. Judy Nelson

Executive Director

jnelson@mdek12.org



70Current Status of ESEA Programs

USDE has not released FFY25 (our FY26) awards for 

several ESEA programs
• Title I, Part C – Migrant Education

• Title II, Part A – Supporting Effective Instruction

• Title III, Part A – English Language Acquisition

• Title IV, Part A – Student Support and Academic Enrichment

• Title IV, Part B – 21st Century Community Learning Centers



71Current ESEA Status of ESEA Programs

Programs not impacted

• Title I, Part A – Improving Basic Programs

• Title I, Part D – Neglected and Delinquent

• Title V-B – Rural and Low-Income

• McKinney-Vento Homeless Education



72Immediate Implications for LEAs

• No access to FY26 funds for affected programs at this time

• MCAPS: Program applications remain locked pending USDE 

award notifications

• Hiring, services, and purchases must not be charged to FY26 

funds for affected programs

• MDE will allow pre-award costs for affected programs



73Pre-Award Costs Allowed with Conditions for Affected Programs

• MDE will allow pre-award costs for programs currently under 

USDE review, contingent on future award availability.

• Important Note:

• Pre-award costs are incurred at the LEA’s own risk until 

USDE officially issues the awards. 

• If funding is not released by USDE, costs cannot be 

reimbursed and must be covered by non-federal funds.



74Guidance on Available Funds

• Carryover from FY25, FY24, and FY23 can be used with an 

approved application

• Continue to follow:

• 2 CFR Part 200 – Cost Principles and Uniform Guidance

• Program-specific requirements under ESEA

• Maintain strong documentation for all spending decision



75Substantial Approval of Available ESEA Funds

• LEAs that submitted a complete FY26 Substantial Approval 

Packet and FY26 SNS Methodology Form will receive written 

notice of substantial approval from MDE.

• Reimbursement is only available once the full application is 

approved in MCAPS.



76Substantial Approval of Available ESEA Funds

• Substantial approval was granted in accordance with 34 CFR § 
76.708, allowing LEAs to begin obligating funds as of July 1, 
2025 for the following:

• Title I, Part A

• Title I, Part D

• Title V-B – Rural and Low-Income

• McKinney-Vento Homeless Education



77Substantial Approval of Available ESEA Funds

Remember

• Obligations must align with allowable activities, cost 

principles (2 CFR Part 200), and be necessary and 

reasonable.

• Any unallowable cost incurred will be subject to questioned 

costs during audits or monitoring reviews.



78LEA Planning and Risk Mitigation

• Avoid obligations on FY26 funds on affected programs until 

MDE confirms awards

• Review current staffing and service contracts

• Develop contingency plans for potential funding reductions

• Delay new initiatives under affected programs



79Next Steps

• Continue reviewing FY25, FY24, and FY23 carryover and 

allowable activities

• Watch for further MDE guidance and funding updates

• Document internal planning decisions

• Submit questions to federalprograms2@mdek12.org



Early Childhood

Jill Dent, Ph.D.

Executive Director

jdent@mdek12.org

601-359-2932

mailto:dboone@mdek12.org


81State Funded Pre-K

• Received level funding for pre-K programs

• No new RFA’s will be issued this year

• One of five states in the nation that met the 10 high-quality 

NIEER benchmarks

•  Added ten new programs to the State Invested Pre-K programs 

to total 33

• Another opportunity for SIP applications will be available in early 

2026 to be effective July 2026



82Mississippi Beginnings: Pre-K

MS Beginnings Pre-K: free, open-source, child 

outcome evidence-based curriculum available 

• Training available

• Access materials at: https://mdek12.org/MBC/

• Contact Marisa Prewitt at mprewitt@mdek12.org 

https://mdek12.org/MBC/
mailto:mprewitt@mdek12.org


83Early Childhood Professional Learning Opportunities

• Visit https://mdek12.org/earlychildhood/professional-learning/ 

• Register at: https://gsmu.mdek12.org/Public/Course/Browse

• Sign up for listserv messages for professional learning announcements: 

https://mdek12.org/earlychildhood/

• Training titles: Curriculum Fidelity Frenzy, Practices for Preventing Problematic 

Behavior, PDG Regional Saturdays, Making Adjustments, Intro into CLASS/Pre-

K Smart Start, and Family Engagement Framework and Toolkit Train-the-Trainer

https://mdek12.org/earlychildhood/professional-learning/
https://mdek12.org/earlychildhood/professional-learning/
https://mdek12.org/earlychildhood/professional-learning/
https://gsmu.mdek12.org/Public/Course/Browse
https://mdek12.org/earlychildhood/


Curriculum and 
Instruction

Michelle Nowell, Ed.D.

Associate State Superintendent, Curriculum and Instruction

mnowell@mdek12.org

601-359-2586

mailto:dboone@mdek12.org
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86Mathematics Coaching Efforts
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SY 2022-2023

Math Coaching Supports
Coaches Deployed: 28 [25 Contractual/3 MDE]

Schools Supported: 79

Performance Indicators
Letter Grade Improvements: 26 schools
[26/79 = 32.9%]

Proficiency Increases by Grades Supported

Grades/Teachers Supported: 194 
Grades/Teachers with Proficiency Growth: 122
[122/194 = 62.8%]

Average Proficiency Point Growth

Approximate Change in Growth: 1545 points
[1545/122 = 12.6 points]

SY 2023-2024

Math Coaching Supports
Coaches Deployed: 28 [25 Contractual/3 MDE]

Schools Supported: 82

Performance Goals
Letter Grade Improvements: 37 schools (+ 11)
[37/82 = 45%] (+12.1)

Proficiency Increase Goal by Grades Supported

Grades/Teachers Supported: 205 ( + 11)
Grades/Teachers with Proficiency Growth: 144 (+ 22)
[144/205 = 70%] (+7.2)

Average Proficiency Point Growth Goal

Approximate Change in Growth: 2160 points (+ 615)
[2160/144 = 15 points] (+2.4)



87Mathematics Coaching Efforts

87

SY 2024-2025

Math Coaching Supports
Coaches Deployed: 28 [25 Contractual/3 MDE]

Schools Supported: 82

Performance Goals

Letter Grade Improvement: Awaiting Score Confirmation
Proficiency Increase Goal by Grades Supported

Grades/Teachers Supported: 241 (+36)

Grades/Teachers with Proficiency Growth: 183 (+39)

[183/241 = 76%] (+6)

Average Proficiency Point Growth Goal

Approximate Change in Growth: 2873 points (+713)

[2873/144 = 16 points] (+1)



88Mathematics Updates

Statewide Teacher Professional Development Opportunities

Moving Math in Mississippi: Regional Trainings
• September, October, January, and February : These regional trainings will 

focus on aligning the MS-CCRS with effective teaching practices and the use 

of manipulatives and classroom strategies that will support the enhancement 

of learning for all students. Sessions will explore high-quality instructional 

practices, technology to support instruction for all students, hands-on learning 

opportunities, and student engagement strategies that will promote the 

building of teacher capacity and push for proficiency

Second Annual: Every Student Counts Conference
• June 2026: This conference will focus on aligning the curriculum with 

standards-based effective teaching practices. Educators will be encouraged 

to take ownership of their instructional practice and facilitate the building of 

their capacity. Sessions will focus on the following content strands: building 

conceptual understanding, building numeracy skills for life, collaborative 

leadership, empowering educators, and integrating technology to enhance 

math instruction. 

                  



89Mathematics Updates

Statewide Teacher Professional Development Opportunities

Mississippi Coaching Academy of Mississippi

• Cohort 1 begins July 2025: Created to train school- and 
district-level instructional math coaches on the MDE 

Coaching Model, Mathematics Instructional Observation 

Protocol, and the coaching framework that MDE Mathematics 

Coaches used in their supports. 

Mathematics Teacher Academy of Mississippi

• Begins Spring 2026: Created to support the teachers of the 

state with implementing HQIM, utilizing research-based 

strategies, and rooting their instructional routines in the 
Standards for Mathematical Practices and Effective 

Mathematics Teaching Practices. 
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91MTSS Updates

• MTSS Secondary Guidance Document available on the MDE 
Intervention Services Webpage

• MTSS Attendance Guidance Document available on the 
MDE Intervention Services Webpage 

• Currently working on the Request for Qualifications (RFQ) to 
update the approved list of academic interventions

• MTSS Intervention Screen in MSIS 2.0 is ready and will generate 
the 20-day report for identified students



92Dyslexia Updates

• Updated Mississippi Dyslexia Handbook Support Guide available on 
the MDE Dyslexia Webpage

• The list of State Board of Education approved K1 Dyslexia Screeners 
is scheduled to be updated September 2025

• K1 Dyslexia Screener Due Dates

Fall of first grade – October 17, 2025 

Spring of kindergarten – April 17, 2026

• Dyslexia Awareness Training for SY 25-26 required for newly licensed 
or new to Mississippi administrators, educators, and paraprofessionals 
– Resources on the MDE Dyslexia Webpage

https://mdek12.org/wp-content/uploads/sites/21/2025/07/Dyslexia-Handbook-July-2025.pdf


93EL Updates

• Upcoming EL professional development opportunity – deep dive 

into the ELP standards and how they contribute to learning the MS 

CCR standards August 26th, 27th, or 28th 

• Each participant will receive valuable resources to support EL instruction

• EL Correspondence Study now available on the MDE EL webpage

• EL Guidelines are in the process of being updated

• Contact Sandy Elliott for support and to join our email list 

selliott@mdek12.org 

mailto:selliott@mdek12.org


94Gifted Updates

• Currently working on the Professional Growth System and lesson 
plan template for gifted teachers

• Currently working on revisions to the Gifted Education Program 
Outcomes and Standards

• Gifted Family Guide will be released SY 25-26

• Gifted Education Program Monitoring to provide technical 
assistance will continue for SY 25-26, identified districts will 
be notified on or before August 1st. This is not an Audit.
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96Improving Literacy Outcomes: Literacy Based Promotion Act 

PREVENTION AND INTERVENTION

EDUCATOR TRAINING

All levels, including ed. 

prep. programs COACHING

for teachers EARLY 

IDENTIFICATION

Testing with intention

PARENT 

COMMUNICATION

Educating about 

law, the why, and 

emphasizing 

notifications and 

communication

INDIVIDUAL 

READING PLANS

for students per amendment
HIGH QUALITY INSTRUCTIONAL MATERIALS

aligned to the Science of Reading
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2,388 Model Lessons 
and Co-Teaching 
Lessons

1,516 Professional 
Learning Communities

346 Professional 
Development 
Presentations

Cross-State Literacy Collaboration: 

33 States 
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SOR

HQIM
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100Division of Literacy Networks

• Mississippi Literacy Leadership (MSLL) Network 

o 31 participants (24-25)

o 36 participants (25-26)

• Literacy Coach Academy of Mississippi (LCAM)

o 11 Participants for Cohort II (24-25)

o 20 Participants for Cohort III (25-26)

• Mississippi Educational Prep Program Literacy (MEPPL) Network

o 12 Mississippi university and colleges represented



101Mississippi Initial 3rd Grade Assessment Results

Initial 

Administration
2022 2023 2024 2025

Students Meeting 

LBPA 

Requirements

22,947

test takers

(73.9%)

24,134

test takers

(76.3%)

24,065

test takers

(75.7%)

25,399

test takers

(77.3%)

Students Not 

Meeting LBPA 

Requirements

8,121

test takers

(26.1%)

7,489

test takers

(23.7%)

7,722

test takers

(24.3%)

7,440

test takers

(22.7%)

Total Test-Takers 31,068 31,623 31,787 32,839



ALL Students Proficient 

and Showing Growth in All 

Assessed Areas

EVERY Student Graduates 

from High School and is Ready 

for College and Career

EVERY Child Has Access 

to a High-Quality Early 

Childhood Program

EVERY School Has Effective 

Teachers and Leaders

EVERY Community Effectively 

Uses a World-Class Data System to 

Improve Student Outcomes

EVERY School and District is 

Rated “C” or Higher

1

2

3

4

5

6

102



103Next Steps in Improving Literacy Outcomes in Mississippi

Adolescent Literacy Pilot (2025-2026)

• 3 districts

• Grades 4-8

• Florida Center for Reading Research 

Partnership

• Secondary Content Areas (Grades 9-12)

Adolescent Literacy Support Schools (2026-2027)

• School-based coaches



mdek12.org

ASSOCIATE STATE SUPERINTENDENT | Dr. Michelle Nowell

STATE LITERACY DIRECTOR, K-12 | Dr. Amanda Malone

ASSISTANT STATE LITERACY DIRECTORS
     Kelli Crain | kcrain@mdek12.org 
     Valerie Gilbert | valeriegilbert@mdek12.org 
     Jill Hoda | jhoda@mdek12.org 

LITERACY ASSESSMENT COORDINATOR
     Melissa Beck | mbeck@mdek12.org 

OFFICE OF CURRICULUM AND INSTRUCTION

DIVISION OF LITERACY

mdek12.org/literacy 

mailto:kcrain@mdek12.org
mailto:valeriegilbert@mdek12.org
mailto:jhoda@mdek12.org
mailto:mbeck@mdek12.org
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Division of Secondary

Ma’Kesha Adams, Ed.S.
Executive Director
madams@mdek12.org

mailto:madams@mdek12.org


106Policy Updates to the State Board of Education in June 2025 for SY 25-26

Chapter 36, Rule 36.7

Early Graduation Policy. The 

purpose of the early 

graduation policy is to provide 

guidance to Local Education 

Agencies (LEAs) with early 

graduation opportunities. 

Early graduation is defined for 

this policy as successful 

completion of all existing 

standards required by both 

state and respective district 

prior to completing eight (8) 

semesters of high school work 

from the start of grade 9.



107Bridge-to-Career Course

• In April 2025, the State Board of 
Education (SBE) approved the Bridge-to-
Career Course as an additional option for 
meeting end-of-course assessment 
requirements. 

• The Bridge-to-Career Curriculum will be 
presented at the SBE Meeting on July 17, 
2025 with request for a temporary rule.

• The Bridge-to-Career Curriculum will be 
available for public comment 
following SBE approval. 

https://mdek12.org/secondaryeducation/brid
ge-to-career-course/ 

https://mdek12.org/secondaryeducation/bridge-to-career-course/
https://mdek12.org/secondaryeducation/bridge-to-career-course/
https://mdek12.org/secondaryeducation/bridge-to-career-course/
https://mdek12.org/secondaryeducation/bridge-to-career-course/
https://mdek12.org/secondaryeducation/bridge-to-career-course/
https://mdek12.org/secondaryeducation/bridge-to-career-course/
https://mdek12.org/secondaryeducation/bridge-to-career-course/
https://mdek12.org/secondaryeducation/bridge-to-career-course/


108State Board Policy Chapter 36, Rule 36.7 - Early Graduation

• The districts motivation for allowing early graduation from high school

• Preparedness for the workforce or college

• Endorsement requirements unless certain factors exist

• Approval requirements

• Other considerations for early graduation eligibility

• Factors leading to termination of a student’s eligibility for early graduation

• On July 24, 2025, the policy will have cleared the 30-day post approval process 

and posted to https://mdek12.org/mbe/SBPI/

https://mdek12.org/mbe/SBPI/


109College-and-Career Readiness Standards for English Language Arts (ELA) Readoption

The 2025 Mississippi College and Career Readiness 

Standards for English Language Arts can be found 
on the English Language Arts web page.

The following supporting documents for Curriculum 

and Planning will remain on the MDE website until 

new versions are complete:
• ELA Vertical Progression Document

• MS CCRS Scaffolding Document

See Appendix B: 2016 & 2025 MS CCRS 

Comparison Guide, pp. Supporting Resources, pp. 

280-281.

 

https://mdek12.org/wp-content/uploads/sites/38/2025/05/2025-MS-CCRS-for-ELA.pdf
https://mdek12.org/wp-content/uploads/sites/38/2025/05/2025-MS-CCRS-for-ELA.pdf
https://mdek12.org/wp-content/uploads/sites/38/2025/05/2025-MS-CCRS-for-ELA.pdf
https://mdek12.org/wp-content/uploads/sites/38/2025/05/2025-MS-CCRS-for-ELA.pdf
https://mdek12.org/wp-content/uploads/sites/38/2025/05/2025-MS-CCRS-for-ELA.pdf
https://mdek12.org/wp-content/uploads/sites/38/2025/05/2025-MS-CCRS-for-ELA.pdf


110College-and-Career Readiness Standards for Mathematics Readoption

The 2025 Mississippi College and Career Readiness 

Standards for Mathematics can be found on the 

Mathematics web page.

The following supporting documents for Curriculum 

and Planning will remain on the Math webpage until 

new versions are complete:

• 2021 Instructional Planning Guides for 

Mathematics K-12

• 2016 MS CCRS Scaffolding Document

See Appendix B: Supporting Resources, pp. 263-

268. 

https://mdek12.org/wp-content/uploads/sites/38/2025/05/CCRS-MATH-2025-ADA-Version-FINAL-May-5-2025.pdf
https://mdek12.org/wp-content/uploads/sites/38/2025/05/CCRS-MATH-2025-ADA-Version-FINAL-May-5-2025.pdf
https://mdek12.org/wp-content/uploads/sites/38/2025/05/CCRS-MATH-2025-ADA-Version-FINAL-May-5-2025.pdf
https://mdek12.org/wp-content/uploads/sites/38/2025/05/CCRS-MATH-2025-ADA-Version-FINAL-May-5-2025.pdf


111Timeline for Completion of Supporting Resources for ELA and Mathematics Standards

 

Vertical Progression Documents, Instructional Planning Guides, & Navigators



112Timeline for K-12 Science Standards Revision

 



113Course Code Changes for 2025-2026
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Implemented 

Changes

Status

Course Code Changes for 2025-2026
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Districts are ONLY to use codes from the Approved Course Code 

Portal. 

• Any course for which a student can earn a Carnegie unit will 

reflect a grade span of 7-12 for regular courses and a grade 

span of 9-12 for accelerated courses (Advanced Placement, 

IB, etc.) 

• These changes will be reflected in MSIS in August.

Course Codes
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On June 26, 2025, the MDE was notified by the USDE 

of the reinstatement of the original late liquidation date 

of March 31, 2026, for pandemic-relief funds including 

American Rescue Plan Elementary and Secondary 

School Emergency Relief (ARP ESSER) funds.

Districts will now have access to MajorClarity through 

Spring 2026.

Contact Information:

David Cress, Director of Innovative Programs
dcress@mdek12.org

Shelby Godfrey, Director of Partnerships
shelby.godfrey@paper.co 

College and Career Readiness Platform

mailto:dcress@mdek12.org
mailto:Shelby.Godfrey@paper.co
mailto:shelby.godfrey@paper.co
mailto:Shelby.Godfrey@paper.co
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MOCA Requests: September 1, 2025, contact Ma’Kesha Adams 

at madams@mdek12.org

Course Code Requests (for SY 26-27): October 1, 2025, contact 

Limeul Eubanks at leubanks@mdek12.org

Special Topics in Science Application: February 1, 2026, contact 

Dr. Kevin Gaylor at kgaylor@mdek12.org

Important Dates to Remember

mailto:madams@mdek12.org
mailto:leubanks@mdek12.org
mailto:kgaylor@mdek12.org


Office of Special 
Education Services

Tonya Green, Ed. S.
Executive Director, Interim
tgreen@mdek12.org
601-359-3498

mailto:dboone@mdek12.org


119The Current Fiscal Timeline

FFY 25

(FY26)

•MDE OSE Allocation Approved
•Allocations should be approximately the same as last year’s allocation 

Substantially 
Approved

Application

•Must be submitted with signed assurances and uploaded to MCAPS, these were due to be uploaded for 
the FY26 school year by close of business on June 30, 2025.  (This date is important because it is the 
timeline to start retroactive payments.)

•Access in MCAPS to 85% percent of the amount of last year’s allocation is available for obligation on July 
1 if the signed assurances and substantially approved application is approved.

•For Assurances submitted after July 1, 2025, the date of submission will become the date that the 
LEA may begin to obligate funds.

Final Approved 
Application

•Must be submitted and approved in MCAPS
•District will begin making Request for Funds to reimburse



120Carry Over Fiscal Timeline for Flow Through Funds to the District

FFY24

(FY25)

• Balance of Flow Through Funds $4,596,328.02 
• Submit Amendment to OSEP August 15, 2025 (Approximate)
• OSEP Approval September 15, 2025 (Approximate)

MDE 
OSE

• District allocations October 15, 2025 (Approximate) into 
MCAPS

District

• District must Obligate by September 2026
• District must Liquidate by December 2026
As a reminder, using the First In/First Out (FIFO) accounting

principle is best practice.  Always expend the oldest funds first!



121Fiscal and Data & Compliance

MOE Eligibility
Once the LEA has uploaded their state and local budgets, the LEA must email Mary Knight to inform her so 

that she may begin her MOE review process.  mknight@mdek12.org 

Comprehensive Coordinated Early Intervening Services (CCEIS)
Districts identified as having significant disproportionality in one or more of the analysis categories listed below will be 

required to provide Comprehensive Coordinated Early Intervening Services (CCEIS). Districts required for CCEIS will have 

15% of their IDEA Part B 619 and 611 funds allocated to provide these services. 

Discipline Identification Placement

Children with disabilities receiving in-school suspension for 
10 days or fewer

Identification of children 
as children with 
disabilities

Identification of children 
as children with 
Language/Speech

Placement of children with disabilities 
inside a regular class for 40% or less of the 
school day

Children with disabilities receiving in-school suspension for 
more than 10 days

Identification of children 
as children with Autism

Identification of children 
as children with an Other 
Health Impairment

Placement of children with disabilities in a 
separate school or residential facility

Children with disabilities receiving out-of-school suspension 
for 10 days or fewer

Identification of children 
as children with an 
Emotional Disability

Identification of children 
as children with a 
Specific Learning 
Disability

Children with disabilities receiving out-of-school suspension 
for more than 10 days

Identification of children 
as children with an 
Intellectual Disability

mailto:mknight@mdek12.org


122Fiscal and Data & Compliance

DISTRICTS REQUIRED FOR CCEIS IN FY2026 (SY 2025-2026)

ABERDEEN SCHOOL DISTRICT AMITE COUNTY SCHOOL 
DISTRICT 

ATTALA COUNTY SCHOOL 
DISTRICT

CHOCTAW COUNTY SCHOOL 
DISTRICT

CLAIBORNE COUNTY SCHOOL 
DISTRICT

CLEVELAND MUNICIPAL 
SCHOOL DISTRICT

COLUMBIA SCHOOL DISTRICT COLUMBUS MUNICIPAL 
SCHOOL DISTRICT 

DESOTO COUNTY SCHOOOL 
DISTRICT

EAST TALLAHATCHIE 
CONSOLIDATED SCHOOL 

DISTRICT

FOREST MUNICIPAL SCHOOL 
DISTRICT

GEORGE COUNTY SCHOOL 
DISTRICT

HAZLEHURST CITY SCHOOL 
DISTRICT

JACKSON PUBLIC SCHOOL 
DISTRICT

JEFFERSON COUNTY SCHOOL 
DISTRICT

JONES COUNTY SCHOOL 
DISTRICT

LEE COUNTY SCHOOL 
DISTRICT

LINCOLN COUNTY SCHOOL 
DISTRICT

LONG BEACH SCHOOL 
DISTRICT

MCCOMB SCHOOL DISTRICT

MERIDAN PUBLIC SCHOOL 
DISTRICT

MOSS POINT SEPARATE 
SCHOOL DISTRICT

NATCHEZ ADAMS SCHOOL 
DISTRICT

NORTH BOLIVAR 
CONSOLIDATED SCHOOL 

DISTRICT

NORTH PANOLA SCHOOL 
DISTRICT

NOXUBEE COUNTY SCHOOL 
DISTRICT

OKOLONA MUNICIPAL 
SEPARATE SCHOOL DISTRICT

OXFORD SCHOOL DISTRICT REIMAGINE PREP CHARTER 
SCHOOL

SOUTH DELTA SCHOOL 
DISTRICT

SOUTH PIKE SCHOOL DISTRICT SOUTH TIPPAH SCHOOL 
DISTRICT

STARKVILLE-OKTIBBEHA 
CONSOLIDATED SCHOOL 

DISTRICT

SUNFLOWER COUNTY 
CONSOLIDATED SCHOOL 

DISTRICT

TUNICA COUNTY SCHOOL 
DISTRICT

TUPELO PUBLIC SCHOOL 
DISTRICT

WATER VALLEY SCHOOL 
DISTRICT

WAYNE COUNTY SCHOOL 
DISTRICT

WEST JASPER CONSOLIDATED 
SCHOOL DISTRICT

WILKINSON COUNTY SCHOOL 
DISTRICT

WINONA MONTGOMERY 
CONSOLIDATED SCHOOL 

DISTRICT

YAZOO CITY MUNICIPAL 
SCHOOL DISTRICT

Districts required for CCEIS have received preliminary notification and will receive official notification along with their s ignificant disproportionality report by the end of August.



123SY 2025-2026 Cyclical Monitoring

• Official Notification will be issued no later 

than July 20, 2025. 

• All cyclical monitoring will be conducted 

between August and December 2025

• Reports will be issued between January 

and March 2026

• The list of LEAs to participate in Cyclical 

Monitoring during the 2025-2026 school 

year can be found HERE

https://mdek12.org/sites/default/files/cyclical_monitoring_schedule_revised_06.07.2024.pdf


124Special Education Licensure Requirements

• The MDE OSE has been working with OTSS to make necessary changes to licensure 

requirements for several different special education courses. There are a significant number of 

updates that have been submitted for the 2025-2026 school year. These updates are in alignment 

with the most recent board item related to new licensure requirements.

• Next Steps

 1.  The agenda item is out for APA

 2.  The APA will be considered 

 3.  Final board approval

 4.  All appropriate edits to licensure requirements will be verified in MSIS 2.0

(It is important to note that the MDE OTSS is being proactive in the making the changes currently.)

• Additional updates could include: 

 1.  Removal of some licensure requirements

 2.  Increasing the grade band for courses with Carnegie units



125Special Education Licensure Updates Submitted (Not an all-Inclusive List)

School Year 
Impacted

New, Modified or 
Deactivated Subject Area Course Code 

Number Course Title What was modified...

2025-2026 Modified English Language 
and Literature 132129

SPECIAL EDUCATION-ALTERNATE 
ENGLISH LANGUAGE ARTS-GRADES 
K-8 

Revised endorsement requirement to include the following: 115 & 212, 115 & 222, 116 & 212, 116 & 222, 117 & 212, 117 & 222, 119 & 212, 119 & 222, 120 & 
212, 120 & 222, 152 & 212, 152 & 222, 174 & 212, 174 & 222, 902 & 212, 902 & 222, 906 & 212, 906 & 222, 0205 & 0115, 0208 & 0115, 0210 & 0115, 0218 & 
0115, 0220 & 0115, 0221 & 0115, 0223 & 0115, 0206 & 0115, 0115 & 0215, 0224 & 0115, 0115 & 0216, 0205 & 0116, 0206 & 0116, 0208 & 0116, 0210 & 0116, 
0116 & 0215, 0116 & 0216, 0218 & 0116, 0220 & 0116, 0221 & 0116, 0223 & 0116, 0224 & 0116, 0205 & 0117, 0206 & 0117, 0208 & 0117, 0210 & 0117, 0117 & 
0215, 0117 & 0216, 0218 & 0117, 0220 & 0117, 0221 & 0117, 0117 & 0223, 0224 & 0117, 0205 & 0119, 0119 & 0206, 0208 & 0119, 0210 & 0119, 0119 & 0215, 
0119 & 0216, 0119 & 0218, 0220 & 0119, 0221 & 0119, 0119 & 0223, 0224 & 0119, 0205 & 0152, 0206 & 0152, 0208 & 0152, 0210 & 0152, 0152 & 0215, 0152 & 
0216, 0218 & 0152, 0220 & 0152, 0221 & 0152, 0223 & 0152, 0224 & 0152, 0205 & 0174, 0206 & 0174, 0208 & 0174, 0210 & 0174, 0215 & 0174, 0174 & 0216, 
0218 & 0174, 0220 & 0174, 0221 & 0174, 0223 & 0174, 0224 & 0174, 0205 & 0902, 0206 & 0902, 0208 & 0902, 0210 & 0902, 0215 & 0902, 0902 & 0216, 0218 & 
0902, 0220 & 0902, 0221 & 0902, 0223 & 0902, 0224 & 0902, 0205 & 0906, 0206 & 0906, 0208 & 0906, 0210 & 0906, 0215 & 0906, 0906 & 0216, 0218 & 0906, 
0220 & 0906, 0221 & 0906, 0223 & 0906, 0224 & 0906, 0205 & 0909, 0206 & 0909, 0208 & 0909, 0210 & 0909, 0212 & 0909, 0909 & 0215, 0909 & 0216, 0218 & 
0909, 0220 & 0909, 0221 & 0909, 0909 & 0222, 0223 & 0909, 0224 & 0909, 0205 & 0910, 0206 & 0910, 0208 & 0910, 0210 & 0910, 0212 & 0910, 0910 & 0215, 
0910 & 0216, 0218 & 0910, 0220 & 0910, 0221 & 0910, 0910 & 0222, 0910 & 0223, 0224 & 0910, 0205 & 0120, 0206 & 0120, 0208 & 0120, 0210 & 0120, 0120 & 
0215, 0120 & 0216, 0218 & 0120, 0220 & 0120, 0221 & 0120, 0223 & 0120, 0224 & 0120 

2025-2026 Modified Mathematics 132131 SPECIAL EDUCATION ALTERNATE 
MATH GRADES K-8

Revised endorsement requirements to include the following: 115 & 210, 115 & 212, 115 & 220, 115 & 221, 115 & 222, 115 & 223,115 & 205, 115 & 224, 115 & 
206, 115 & 208, 115 & 215, 115 & 216, 116 & 205, 116 & 206, 116 & 208, 116 & 210, 116 & 212, 116 & 215,116 & 220, 116 & 221, 116 & 222, 116 & 223, 116 & 
224, 116 & 216,117 & 205, 117 & 206, 117 & 208, 117 & 210, 117 & 212, 117 & 215,117 & 220, 117 & 221, 117 & 222, 117 & 223, 117 & 224, 117 & 216,120 & 
205, 120 & 206, 120 & 208, 120 & 210, 120 & 212, 120 & 215, 120 & 216, 120 & 220, 120 & 221, 120 & 222, 120 & 223, 120 & 224,152 & 205, 152 & 206, 152 & 
208, 152 & 210, 152 & 212, 152 & 215,152 & 220, 152 & 221, 152 & 222, 152 & 223, 152 & 224, 152 & 216,154 & 205, 154 & 206, 154 & 208, 154 & 210, 154 & 
212, 154 & 215,154 & 220, 154 & 221, 154 & 222, 154 & 223, 154 & 224, 154 & 216,205 & 901, 205 & 905, 205 & 909, 205 & 910, 206 & 901, 206 & 905,206 & 
909, 206 & 910, 208 & 901, 208 & 905, 208 & 909, 208 & 910,210 & 901, 210 & 905, 210 & 909, 210 & 910, 212 & 901, 212 & 905,212 & 909, 212 & 910, 215 & 
901, 215 & 905, 215 & 909, 215 & 910, 216 & 901, 216 & 905, 216 & 909, 216 & 910, 220 & 901, 220 & 905,220 & 909, 220 & 910, 221 & 901, 221 & 905, 221 & 
909, 221 & 910,222 & 901, 222 & 905, 222 & 909, 222 & 910, 223 & 901, 223 & 905, 223 & 909, 223 & 910, 224 & 901, 224 & 905, 224 & 909, 224 & 910

2025-2026 Modified Life and Physical 
Sciences 132145 SPECIAL EDUCATION ALTERNATE 

SCIENCE GRADES K-8

Revised endorsement requirements to include the following: 115 & 205, 115 & 206, 115 & 208, 115 & 210, 115 & 212, 115 & 218, 115 & 220, 115 & 221, 115 & 
223, 115 & 224, 115 & 215, 115 & 216, 115 & 222, 116 & 205, 116 & 206, 116 & 208, 116 & 210, 116 & 212, 116 & 218, 116 & 220, 116 & 221, 116 & 223, 116 & 
224, 116 & 215, 116 & 216, 116 & 222, 117 & 205, 117 & 206, 117 & 208, 117 & 210,117 & 212, 117 & 218, 117 & 220, 117 & 221, 117 & 223, 117 & 224,117 & 
215, 117 & 216, 117 & 222, 120 & 205, 120 & 206, 120 & 208,120 & 210, 120 & 212, 120 & 215, 120 & 216, 120 & 218, 120 & 220,120 & 221, 120 & 222, 120 & 
223, 120 & 224, 152 & 205, 152 & 206, 152 & 208, 152 & 210, 152 & 212, 152 & 218, 152 & 220, 152 & 221, 152 & 223, 152 & 224, 152 & 215, 152 & 216, 152 & 
222, 205 & 904, 205 & 908, 205 & 909, 205 & 910, 206 & 904, 206 & 908, 206 & 909, 206 & 910, 208 & 904, 208 & 908, 208 & 909, 208 & 910, 210 & 904, 210 & 
908, 210 & 909, 210 & 910, 212 & 904, 212 & 908, 212 & 909, 212 & 910, 215 & 904, 215 & 908, 215 & 909, 215 & 910, 216 & 904, 216 & 908, 216 & 909, 216 & 
910, 218 & 904, 218 & 908, 220 & 904, 220 & 908, 220 & 909, 220 & 910, 221 & 904, 221 & 908, 221 & 909, 221 & 910, 222 & 904, 222 & 908, 222 & 909, 222 & 
910, 223 & 904, 223 & 908, 223 & 909, 223 & 910, 224 & 904, 224 & 908, 224 & 909 

STATUS IMPLEMENTED CHANGES 

Note: These may change pending final
Board approval.



126Available Support Personnel for Inquiries:

Sharon Coon, Director

Bureau of Data and Compliance

scoon@mdek12.org 

• December 1 Child Count

• Data Clarifications

• Determination Reports

• Integrated Monitoring

• Parent Complaints (Dispute Resolution)

• Policy and Procedure (Data and Reporting)

mailto:gkoestler@mdek12.org


127Available Support Personnel for Inquiries:

Vacant, Director

Bureau of Policy and Practice

Contact Michelle McClain  (mmclain@mdek12.org)

• IEP Development and Related Services

• Scheduling and Programming for SwD

• Sped Director Supports

• New Sped Teacher Supports

• SSIP and Training

• Policy and Procedure (Programs)



128Available Support Personnel for Inquiries:

Vanessa Virgil Ruffin, Director 

Bureau of Fiscal Services

vvirgil-ruffin@mdek12.org 

• IDEA Part B Project Applications (MCAPS)

• ESY Applications / Reimbursement

• Positive Behavior Specialist Applications

• Educational Interpreter Applications

• Fiscal Bootcamps and Training

• Integrated Monitoring

• Policy and Procedures (Fiscal)

mailto:gkoestler@mdek12.org
mailto:gkoestler@mdek12.org
mailto:gkoestler@mdek12.org


129

Office of Compulsory School 
Attendance, Dropout 
Prevention and Innovation

Bryan Marshall, Ph.D
Associate State Superintendent
bmarshall@mdek12.org 

mailto:bmarshall@mdek12.org


130School Improvement – Chronic Absenteeism, Dropout Prevention, At-Risk

Statewide Chronic Absenteeism and Dropout Prevention 

Conference

September 8-9th, 2025

 Hilton Hotel Jackson MS

--------------------------------------------------------------------------------

At-Risk Conference

September 10-11th, 2025 

Hilton Hotel Jackson MS

--------------------------------------------------------------------------------

Chronic Absenteeism Train the Trainer (By Invitation Only)

September 12th, 2025 

Hilton Hotel Jackson MS

-----------------------------------------------------------------------------
----



131Mississippi Synchronous Virtual Initiative

• Remote Access to Certified – High Quality Instruction 

(Re.A.C.H.)

• Intended to reach Secondary subject areas in 

o Math

o Science

o ELA

• Courses Offered Based on District Feedback

• Hybrid Approach to Learning in Real Time

• Partnership with Mississippi Public Broadcasting

• Up to 450 student capacity per instructor if needed

• Application and district requirements forthcoming



132Important Dates to Remember

District and School of Innovation applications are due on or 

before December 1, 2025

•  Both new applications and renewals

•  For more information or assistance, please contact David 

Cress at dcress@mdek12.org

mailto:dcress@mdek12.org


OTSS Updates

MSIS and CyberSecurity



134MSIS Year One Completed: YOU DID IT!

• All data submitted

• All errors cleared

• All certifications 
completed

• Thanks to everyone 

who contributed to 

the success of new 
MSIS in year one!



135MSIS Year Two has begun: WHAT TO EXPECT!

• MSIS is ready to go for the beginning of the year (BOY)

• Traditional Monthly Certification Deadlines will be in Effect for 

SY2025-26

▪ Annual Reporting Calendar: https://mdek12.org/msis/msis-calendar/  

• OTSS will continue with training, office hours, and help desk 

support 

▪ Virtual Bootcamp and “New to MSIS” trainings in July/August

▪ https://mdek12.org/msis/msis-training/

https://mdek12.org/msis/msis-calendar/
https://mdek12.org/msis/msis-calendar/
https://mdek12.org/msis/msis-calendar/
https://mdek12.org/msis/msis-training/
https://mdek12.org/msis/msis-training/
https://mdek12.org/msis/msis-training/


136MSIS Year Two challenge: Ensuring Accuracy

• Moving beyond clearing errors, the challenge is now ensuring 

accuracy of ALL data across ALL reports

▪ "Error-free" does not necessarily mean the data are "accurate" or 
"complete"

▪ Data quality is not just about individual responsibility, but a shared effort 
across different roles and departments

▪ More eyes on data – reviewing and using reports – ensures more accurate 

data and better-informed decision making

▪ Collaboration between district MSIS primaries/secondaries and subject 

matter experts across schools and district program areas will be critical to 
your success



137New OTSS Cybersecurity Outreach Initiative

Goal: Help districts and schools strengthen cyber incident response 

plans and crisis preparedness

• Coming in August:

• Webinar: FERPA Fundamentals & Incident Response Planning

• Available on OTSS website: https://mdek12.org/otss/isdp 

• Next Steps:

• Post-webinar survey to Technology Directors and Coordinators to identify 

additional support needs and to provide feedback to OTSS.

• Findings shared at next quarterly METLA meeting

https://mdek12.org/otss/isdp
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