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OFFICE OF CHIEF ACCOUNTABILITY OFFICER 
Summary of State Board of Education Agenda Items 

Consent Agenda 
October 11, 2018 

 
 
OFFICE OF TEACHING AND LEADING 
OFFICE OF EDUCATOR PREPARATION  
 
E.   Approval of educator preparation programs mid-cycle program approval reports as 

recommended by the Commission on Teacher and Administrator Education, 
Certification and Licensure and Development on September 14, 2018  

  
Background Information: The Mississippi Department of Education’s mid-cycle 
onsite review of Education Preparation Providers (EPPs) are based on approved 
standards and criteria required for all EPPs in Mississippi.  All 2018 reviews were 
pilots to inform the official, more rigorous process which is currently under revision. 
Trained state members conduct peer reviews of the educator preparation 
programs and prepare a report of their findings based on the prescribed standards.  
In accordance with Mississippi Code Annotated § 37-3-2, the Commission on 
Teacher and Administrator Education, Certification and Licensure and 
Development reviews the state team findings and recommends to the State Board 
of Education each year the approval of each educator preparation program in the 
state and assigns a status of “Met,” “Met with Conditions” or “Not Met.”  If an EPP 
Onsite Program Review Report has a status recommendation of “Met with 
Conditions” or “Not Met” the EPP is required to provide a response which outlines 
corrective actions.   
 
Mississippi has 15 Institutions of Higher Learning (IHL) plus additional alternate 
providers that are subject to annual review and approval through the state’s 
Process and Performance Review and Council for the Accreditation of Educator 
Preparation (CAEP) accreditation onsite review.   
 
The attached reports are results from four (4) mid-cycle onsite reviews: 
• Belhaven University – Met 
• Mississippi College – Met 
• Mississippi Community College Foundation (MAPQT) – Met with Conditions 
• Mississippi Community College Foundation (MAPQSL) – Met with Conditions 

 

On September 14, 2018, the Commission on Teacher and Administrator 
Education, Certification and Licensure and Development approved the attached 
reports and responses for the four (4) mid-cycle onsite reviews referenced above. 

 

Recommendation: Approval 
 
Back-up material attached 



PILOT

ONSITE PROGRAM REVIEW REPORT 
BELHAVEN UNIVERSITY 

2018 
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OVERVIEW 
On February 26, 2018, a team of 5 individuals, consisting of representatives from the Mississippi Department of Education (MDE), Mississippi 
Institutions of Higher Learning (IHL), education faculty from Mississippi institutions, and a K-12 public school educator, convened for a review of 
education programs at Belhaven University (BU), Jackson, MS.  The purpose of the review, as mandated by legislation, is to help ensure that 
Mississippi educator preparation programs would “produce competent, caring, and qualified teachers and other professional school personnel who 
can help all students learn”.  This pilot visit was conducted under the MDE’s revised onsite visit review format and will serve to inform future visits 
and the revision of the MDE Educator Preparation Performance Review processes.   

The BU review focused on two programs: Elementary Education and Master of Arts in Teaching.  During the review, the team analyzed course 
syllabi to ascertain alignment to national and state standards, ensured educator preparation program (EPP) collected and analyzed data appropriately 
for a minimum of 3 cycles, reviewed assessments, determined EPP’s impact on completers and the education community, interviewed program 
faculty members and leadership faculty, and monitored for other areas of program compliance.   

The following recommendations will be used for recognition of the EPP’s individual licensure or endorsement programs: 

Met: The preponderance of the evidence indicates the licensure or endorsement program fully meets or exceeds the program review 
standards. 

Met with conditions: The evidence indicates the licensure or endorsement program has not fully met the program review standards and 
conditions exist that require the EPP to provide additional information about the program in its annual report, provide follow-up 
documentation to the MDE, or receive a follow-up visit. 

Not Met: The EPP did not present substantial evidence to indicate the licensure or endorsement program has met the program review 
standards and should not receive state approval. 

The evidence submitted by the EPP is reviewed and determined by program team members after an evaluation of the “met,” “met with conditions,” 
and “not met” designations for each rubric item.  The EPP has 30 days after receipt of the state report to submit a rejoinder.  MDE will either accept 
evidence in the rejoinder if it presents a solid case for amending the team recommendation or elect to confirm the initial recommendation.  The EPP 
will be assigned a specific timeline for correcting any deficits before the program is recommended for non-approval status. 

This report contains the completed review rubric and overall report for each program reviewed.  The report rubric contains the individual components 
that were reviewed.  The review report summarizes the evidence submitted by category and gives a summary of the review of the program.  The 
overall review of a program will consist of the three parts: Program Review Status Report, Annual Report, and Survey Data (Student Teacher, 
Cooperating Teacher, First Year Teacher, and Principal of First Year Teacher). 
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Belhaven University Program Review Status Report 
Elementary Education: MET 

Additional Documentation Requested: No 

 

Master of Arts in Teaching: MET 

Additional Documentation Requested: No 

 

      

 

 

 

 
PROGRAM REVIEW DATE: FEBRUARY 26, 2018 
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MDE MID-CYCLE PROGRAM REVIEW REPORT 

INSTITUTION: Belhaven University – Jackson, MS       PROGRAM: Elementary Education 

DATE OF REVIEW: 2.26.2018 

STATUS OF REVIEW:  MET    MET WITH CONDITIONS      NOT MET 

 

Provide a narrative of the evidence submitted to meet each component. 

FIELD EXPERIENCES (Clinical hours will vary between teaching and 
administrator programs) 

Evidence Cited 

The EPP provides a variety of effective field or clinical experiences.  The EPP co-
constructs with P-12 school and community partners for field and clinical experiences.  

 Candidates complete diverse field experiences in a 
variety of field placements throughout the metro area.  
Faculty shared the process for working with the 
candidates and district personnel to determine 
placement for field experiences. 
 

COURSE INFORMATION  
Syllabi: For this section, the EPP is required to provide program course syllabi. This 
information is used to provide program review team members with course descriptions.  
Include faculty information, resources (textbooks and readings). 

 Textbook, resource and faculty information are 
included. 

 
Program Alignment to State and National Standards: 
For this section, a license or endorsement program must meet its specific state and 
national standards. Courses, assessments, course assignments, syllabi, and other 
information provided will be used to determine if standards are met.  

 While the syllabi indicate alignment with standards, 
there is inconsistency across the syllabi.  Some syllabi 
are missing CCSS standards. 

 Assessments are aligned to courses. 
 

The Mississippi Educator Code of Ethics and dispositions for professional behavior is 
taught and assessed at multiple checkpoints in the program.  

 Dispositions and ethics are monitored throughout 
program through various assignments, projects, and 
presentations. 
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ASSESSMENTS  
Each assessment, including any rubric/scoring guide (if appropriate), is consistent with 
the complexity, cognitive demands, and skills required by the standard it is designed to 
measure. (A minimum of 3 assessments provided) 

 Course assessments are specific to each course and 
appropriately aligned. 

 Course assessments contain detailed rubric and scoring 
guides. 

The EPP provides 3 cycles of assessment data that is summarized and analyzed 
appropriately. 

  Recommendation: Disaggregate the TIAI and 
Disposition scores by indicator.   

PROGRAM IMPACT  
The EPP has a quality assurance system and uses multiple sources of data at various 
checkpoints to monitor candidates and to make improvements to the program.   

 Assurance system does not specify check points 
nor how data is monitored and used to make 
program changes. 

SUMMARY How well does the EPP use quality evidence within a continuous improvement system (CAEP Standard 5) that assures candidates are 
knowledgeable (CAEP Standard 1), have skills well-developed through clinical experiences (CAEP Standard 2), show readiness and promise (CAEP 
Standard 3), and are prepared to positively impact P-12 students (CAEP Standard 4)? 
 
The data collected by the EPP show that candidates are knowledgeable and show readiness to be competent educators (CAEP 1, and CAEP 3).  There is 
a plan to use data collected to make program changes, but there is little evidence to show this has occurred.  Although conversations with faculty revealed 
that this does happen on occasion, it is not documented in a systematic way (CAEP 5).    
 
The program provides candidates with diverse field experiences across several districts (CAEP 2). 
 
The EPP has collected and analyzed data to show candidates are equipped to positively impact P-12 students; however, these analyses should be further 
developed to include additional candidate data (CAEP 4).  
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MDE MID-CYCLE PROGRAM REVIEW RUBRIC 

INSTITUTION: Belhaven University – Jackson, MS       PROGRAM: Elementary Education 

DATE OF REVIEW: 2.26.2018 

STATUS OF REVIEW:  MET    MET WITH CONDITIONS      NOT MET 

 

Program Name:    Met  
(M) 

Met with Conditions 
(MWC) 

Not Met 
(NM) 

Rating 

Program Description  
The licensure or endorsement program is 
indicated. 
 

The licensure or 
endorsement 
program is 
provided. 

 The licensure or 
endorsement 
program is not 
provided. 

M 

A general description of the 
program is provided (e.g. 
history of the program, special 
recognitions, etc.). 

A general 
description of the 
program is 
provided. 

 A general 
description of the 
program is not 
provided. 

M 

Pass rates indicate an 80% 
success rate over three years 

80% or more of 
candidates passed 
required assessment 

 Less than 80% of 
candidates passed 
required 
assessment 

M 

The degree awarded is indicated. The degree 
awarded is 
provided. 

 The degree 
awarded is not 
provided. 

M 

A description is provided of any major or 
minor modifications made since the 
previous state recognition of the program or 
the provider indicated there were no major 
or minor modifications. 

A description is 
provided of all 
relevant major or 
minor 
modifications made 
since the previous 

Some of the 
description 
information is 
provided; however, 
some information is 
missing. 

Modification 
information is not 
provided. 

M 
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state recognition of 
the program. 

The provider must identify the standard 
delivery of the program, as well as 
variations to the delivery. Examples of 
variations include: Alternate locations, 
weekday/weekend offerings, online 
offerings, or hybrid programs, etc. 

All program 
standard delivery 
and variations 
information is 
provided. 

Some of the program 
standard delivery 
and variations 
information is 
provided; however, 
some information is 
missing. 

The program 
standard delivery 
and variations 
information is not 
provided. 

M 

Field Experiences (Clinical hours will vary between teaching and administrator programs) Rating 
The EPP provides a variety of field or 
clinical experiences in a public or private 
school setting that ensures the candidate 
will be able to demonstrate the knowledge, 
skills, and abilities necessary to be a 
successful candidate for a 
teaching/administrator license. 

The EPP provides a 
variety of field or 
clinical experiences 
in a public or 
private school 
setting that ensures 
the candidate will 
be able to 
demonstrate the 
knowledge, skills, 
and abilities 
necessary to be a 
successful 
candidate for a 
teaching or 
administrator 
license. 

The EPP provides a 
field or clinical 
experience in a 
public or private 
school setting that 
ensures the 
candidate will be 
able to demonstrate 
the knowledge, 
skills, and abilities 
necessary to be a 
successful candidate 
for a teaching or 
administrator 
license; however, 
some weaknesses 
were found. 

The EPP does not 
provide a variety 
of field or clinical 
experiences in a 
public or private 
school setting that 
ensures the 
candidate will be 
able to 
demonstrate the 
knowledge, skills, 
and abilities 
necessary to be a 
successful 
candidate for a 
teaching or 
administrator 
license. 

M 

The EPP’s supervisor(s) meet with the 
candidate and the cooperating teacher 3 or 
more times in joint conferences to discuss 
the candidate performance.  Evidence of co-
construction with P-12 partners. 

The EPP requires 
the supervisor(s), 
candidate, and 
cooperating teacher 
meet 3 or more 

The EPP requires 
the supervisor(s), 
candidate, and 
cooperating 
teacher meet less 

The EPP does not 
require the 
supervisor(s), 
candidate, and 
cooperating 

M 
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(Applies to teacher education program only) 

times to discuss 
evaluations and the 
candidate’s work 
samples or 
portfolios. 

than three times to 
discuss candidate 
performance.  
 

teacher to meet to 
discuss candidate 
performance. 

Course Information Rating 
Syllabi: For this section, the EPP is 
required to provide program course 
syllabi. This information is used to 
provide program review team members 
with course descriptions.  Include faculty 
information, resources (textbooks and 
readings). 

All relevant syllabi 
are provided. 

Not all syllabi are 
provided; however, 
some information is 
missing.  Syllabi 
lack rigor and 
specificity to detail.   

The syllabi are 
not provided. 

M 

Program Alignment to State and National 
Standards: 
For this section, a license or endorsement 
program must meet its specific state and 
national standards. Courses, assessments, 
course assignments, syllabi, and other 
information provided will be used to 
determine if standards are met.  
 

Assignments, 
assessments, 
syllabi, and other 
information 
indicate proper 
alignment to state 
and national 
standards. 

Assignments, 
assessments, syllabi, 
and other 
information show 
some alignment to 
state and national 
standards but 
weaknesses exist. 

Assignments, 
assessments, 
syllabi, and other 
information show 
little to no 
alignment to state 
and national 
standards. 
 
 
 

MWC 
While the syllabi 
indicate alignment 
with standards, 
there is 
inconsistency 
across the syllabi.  
Some syllabi are 
missing CCSS 
standards. 

The Mississippi Educator Code of Ethics 
and dispositions for professional behavior is 
taught and assessed at multiple checkpoints 
in the program.  

Candidates taught 
and assessed on MS 
Educator Code of 
Ethics and 
dispositions for 
professional 
behavior on 
multiple occasions 

Discussions and/or 
activities related to 
ethical behavior for 
educators is included 
in the program but 
not in great detail. 

Discussions nor 
activities related 
to ethical 
behavior of 
educators is not 
incorporated into 
the program. 

M 
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throughout 
program. 

Assessments and Rubrics/Scoring Guides (e.g. surveys, tests, grades, etc.) 
EPPs are required to provide a narrative summary for 3-5 assessments. EPPs must provide a rubric and/or 
scoring guide for the assessment, if appropriate, which the EPP uses for data collection. “If appropriate” 
signify that some types of assessments would not use or require a rubric or scoring guide. For example, a 
survey would not have a rubric or scoring guide. 

Rating 

Each Assessment will be evaluated based 
on the following elements. Summarize your 
review of each assessment to evaluate the 
overall quality of assessments. *See 
Assessment Scoring Table.   

    

A1: The assessment, including any 
rubric/scoring guide (if appropriate), 
measures what it purports to measure. 

The assessment 
measures what it 
purports to 
measure. 

Overall, the 
assessment measures 
what it purports to 
measure, but some 
weaknesses exist. 

The assessment 
did not measure 
what it purports 
to measure. 

M 

A2: The assessment, including any 
rubric/scoring guide (if appropriate), is 
clearly defined. 

The assessment is 
clearly defined. 

Overall, the 
assessment is 
adequately defined 
but there are some 
areas that are vague 
or poorly defined. 

The assessment is 
vague and poorly 
defined. 

M 

A3: The assessment, including any 
rubric/scoring guide (if appropriate), 
addresses the specific assessment area. For 
example, candidate content knowledge, 
content pedagogy, pedagogy and 
professional knowledge, student learning, 
dispositions, or technology. 

The assessment 
addresses the 
specific assessment 
area. For example, 
candidate content 
knowledge, content 
pedagogy, 
pedagogy and 
professional 
knowledge, student 

Overall, the 
assessment 
addresses the 
specific assessment 
area but some 
weaknesses exist. 
For example, 
candidate content 
knowledge, content 
pedagogy, pedagogy 

The assessment 
does not 
adequately 
address the 
specific 
assessment area. 
For example, 
candidate content 
knowledge, 
content pedagogy, 

M 
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learning, 
dispositions, or 
technology. 

and professional 
knowledge, student 
learning, 
dispositions, or 
technology. 

pedagogy and 
professional 
knowledge, 
student learning, 
dispositions, or 
technology. 

A4: The assessment, including any 
rubric/scoring guide (if appropriate), is 
consistent with the complexity, cognitive 
demands, and skills required by the standard 
it is designed to measure. 

The assessment is 
consistent with the 
complexity, 
cognitive demands, 
and skills required 
by the standard it is 
designed to 
measure. 

Overall, the 
assessment is 
consistent with the 
complexity, 
cognitive demands, 
and skills required 
by the standard it is 
designed to measure, 
but some 
weaknesses exist. 

The assessment is 
not consistent 
with the 
complexity, 
cognitive 
demands, and 
skill required by 
the standard it is 
designed to 
measure. 

M 

A5: The assessment, including any 
rubric/scoring guide (if appropriate), is a 
fair measure. A fair measure returns the 
same results even if applied by different 
observers under different circumstances or 
at different points in time. 

The assessment is a 
fair measure. 

Overall, the 
assessment is a fair 
measure, but some 
areas could be 
strengthened. 
 

The assessment is 
not a fair measure 
or an evaluation 
for fairness was 
not completed. 

M 

A6: The assessment, including any 
rubric/scoring guide (if appropriate), allows 
for different levels of candidate proficiency 
to be determined. 

The assessment 
allows for different 
levels of candidate 
proficiency to be 
determined. 

Overall, the 
assessment allows 
for levels of 
candidate 
proficiency to be 
determined, but 
some weaknesses 
exist. 

The assessment 
does not allow for 
different levels of 
candidate 
proficiency to be 
determined. 

M 

A7: The assessment, including any 
rubric/scoring guide (if appropriate), 
provides candidates or supervisors with 

The assessment 
instrument provides 
candidates or 

Overall, the 
assessment 
instrument provides 

The assessment 
instrument does 
not provide 

M 
 

12



 

12 
 

substantive guidance as to what is being 
sought. 

supervisors with 
substantive 
guidance as to what 
is being sought. 
 

candidates or 
supervisors with 
guidance as to what 
is being sought, but 
some weaknesses 
exist. 

candidates or 
supervisors with 
substantive 
guidance as to 
what is being 
sought. 

Data from key assessments Rating 
Cycles of data for the assessment: 
o    Ongoing assessment: The EPP provides 
three cycles of data for the assessment; or 
o    Revised assessments: The EPP provides 
a total of three cycles of data for the 
assessment, including as much data as is 
available from the revised assessment plus 
data from the original assessment, to total 
three cycles; or 
o    New assessments that do not have a 
predecessor: The EPP indicates it is a new 
assessment and provides as many cycles of 
data as are available. 

The EPP provided 
the required data 
for the assessment. 
For a new 
assessment, the 
EPP indicates it is a 
new assessment and 
provides as many 
cycles of data as are 
available. 

The EPP provides 
fewer than the 
required number of 
cycles of data for the 
assessment; 
however, the EPP 
provides some data. 

The EPP does not 
provide data for 
the assessment. 

M 

The assessment data demonstrate 80% 
candidates meet the standards being 
assessed: 

The assessment 
data demonstrates 
most candidates 
meet or exceed the 
standards being 
assessed. 

Overall, the 
assessment data 
demonstrates most 
candidates meet the 
standards being 
assessed; however, 
some weaknesses 
exist. 

The assessment 
data does not 
demonstrate most 
candidates meet 
the standards 
being assessed. 

M 

The assessment data is summarized and 
analyzed 

The assessment 
data is summarized 
and analyzed. 

Overall, the 
assessment data is 
summarized and 
analyzed; however, 

The assessment 
data does not 
demonstrate most 
candidates meet 

MWC 
Need to see the 
TIAI and 
Disposition scores 
disaggregated by 
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some weaknesses 
exist. 

the standards 
being assessed. 

indicator.  
Indicate specific 
check points 
where these 
instruments are 
being monitored. 

The EPP is using assessment data, or has a 
plan in place to use assessment data, to 
improve candidate performance and 
strengthen the program: 

The assessment 
data results are used 
to improve 
candidate 
performance and 
strengthen the 
program or the EPP 
has a plan in place 
to use assessment 
data to improve 
candidate 
performance and 
strengthen the 
program. 
 

Overall, the 
assessment data 
results are used to 
improve candidate 
performance and 
strengthen the 
program or the EPP 
has a plan in place to 
use assessment data 
to improve candidate 
performance and 
strengthen the 
program; however, 
some weaknesses 
exist. 

The assessment 
data results are 
not used to 
improve 
candidate 
performance or 
strengthen the 
program or the 
EPP does not 
have a plan in 
place to use 
assessment data 
results to improve 
candidate 
performance or 
strengthen the 
program. 

MWC 
No specific 
information given 
about ways the 
data has been 
used to make 
program changes.  
Interviews with 
faculty show that 
undergraduate 
council meetings 
are used for this, 
but no 
documentation 
was provided. 

Program Impact    Rating 
The EPP uses multiple sources of data for 
monitoring program performance and 
monitors candidate progress at various 
check points throughout the program. 

Program collects 
and uses multiple 
sources of high-
quality internally 
and externally 
validated data to 
monitor ongoing 
performance.  

Program collects and 
uses few sources of 
high quality 
information, relying 
on data of 
inconsistent quality 
to monitor ongoing 
performance.  

Sources of 
information 
collected and 
used for program 
monitoring are 
not high quality 
data.  
 

M 
Need to 
describe/document 
the various ways 
program 
performance is 
monitored.  Most 
of the information 
we received about 
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this came from 
faculty interviews.  
Need to show this 
in a systematic 
way through 
written 
documentation 
and data. 

The EPP uses quality data to systematically 
monitor program and make adjustments to 
program components. 
(Data sources could include: program 
improvement plans, candidate completion 
rates, feedback surveys, internal reviews, 
faculty study groups, faculty/peer 
observations)  

Program leadership 
regularly and 
systematically 
monitors overall 
quality of 
coursework, 
clinical 
experiences, and 
the observation and 
feedback system 
employed to 
support 
development of 
teacher candidates. 
This includes 
regular examination 
of observation and 
feedback 
instruments and 
practices as well as 
regular training for 
mentor teachers  
 

Program leadership 
inconsistently 
monitors overall 
quality of 
coursework, clinical 
experiences, and the 
observation and 
feedback system 
employed to support 
development of 
teacher candidates. 
Examination of 
observation and 
feedback 
instruments and 
practices is not 
regular nor is 
training for mentor 
teachers.  
 

The program does 
not take steps to 
monitor the 
quality of 
coursework, 
candidate 
fieldwork clinical 
experiences, 
and/or the 
program’s 
observation and 
feedback 
practices. Mentor 
teacher do not 
receive at least 
annual training to 
ensure 
consistency of 
approach in 
giving feedback 
to teacher 
candidates.  
 

M 
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The EPP has a well-developed quality 
assurance system that leads to ongoing 
improvement of the program.   
 

The program has 
and regularly uses 
rigorous and well-
embedded quality 
assurance systems 
informed by high 
quality data about 
cohorts or groups of 
candidates and 
completers to 
sustain high-quality 
outcomes, and these 
processes are the 
basis for 
improvement 
planning and action 
steps.  
 

The program 
inconsistently makes 
use of quality 
assurance systems, 
and these quality 
assurance insurance 
systems need 
improvement to be 
used effectively in 
improvement 
planning and action 
steps.  
 

Quality assurance 
systems are not 
used to examine 
the effectiveness 
of the program 
and secure further 
improvements in 
outcomes for 
individuals and 
groups of teacher 
candidates and 
completers.  
 

MWC 
Interviews 
indicated that the 
program is in a 
transition from 
TaskStream to 
WaterMark for 
collecting, 
organizing, and 
disaggregating 
data.  The EPP is 
collecting useful 
information, but 
showed limited 
evidence that it 
uses the 
information in a 
systematic way to 
make program 
improvements. 
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Assessment Scoring Table 

Assessment  #1 Classroom Management Plan Rating 
A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 
A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 
A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 
example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 
dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 
demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 
same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 
proficiency to be determined. 

M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 
substantive guidance as to what is being sought. 

M 

Overall Rating M 
Assessment  #2 Lesson Plan Project Rating 
A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 
A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 
A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 
example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 
dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 
demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 
same results even if applied by different observers under different circumstances or at different points in time. 
 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 
proficiency to be determined. 

M 

17



 

17 
 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 
substantive guidance as to what is being sought. 

M 

Overall Rating M 
Assessment  #3 Children’s Book Rating 
A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 
A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 
A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 
example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 
dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 
demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 
same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 
proficiency to be determined. 

M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 
substantive guidance as to what is being sought. 

M 

Overall Rating  *EDU 303 Check description on p. 8 M 
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MDE MID-CYCLE PROGRAM REVIEW REPORT 

INSTITUTION: Belhaven University – Jackson, MS       PROGRAM: Master of Arts in Teaching 

DATE OF REVIEW: 2.26.2018 

STATUS OF REVIEW:  MET    MET WITH CONDITIONS      NOT MET 

 

Provide a narrative of the evidence submitted to meet each component. 

FIELD EXPERIENCES (Clinical hours will vary between teaching and 
administrator programs) 

Evidence Cited 

The EPP provides a variety of effective field or clinical experiences.  The EPP co-
constructs with P-12 school and community partners for field and clinical experiences.  

 Candidates complete Dimensions of Learning I and II 
where they are observed, assessed, and evaluated over 
one full academic P-12 school year. 
 

COURSE INFORMATION  
Syllabi: For this section, the EPP is required to provide program course syllabi. This 
information is used to provide program review team members with course descriptions.  
Include faculty information, resources (textbooks and readings). 

 Textbook, resource and faculty information are 
included. 

 
Program Alignment to State and National Standards: 
For this section, a license or endorsement program must meet its specific state and 
national standards. Courses, assessments, course assignments, syllabi, and other 
information provided will be used to determine if standards are met.  

 Assessments are aligned to courses. 
 

The Mississippi Educator Code of Ethics and dispositions for professional behavior is 
taught and assessed at multiple checkpoints in the program.  

 Dispositions and ethics are monitored throughout 
program through various assignments, projects, and 
presentations. 

 
ASSESSMENTS  
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Each assessment, including any rubric/scoring guide (if appropriate), is consistent with 
the complexity, cognitive demands, and skills required by the standard it is designed to 
measure. (A minimum of 3 assessments provided) 

 Course assessments are specific to each course and 
appropriately aligned. 

 Course assessments contain detailed rubric and scoring 
guides. 

 Assessment data show alignment with national 
standards. 

The EPP provides 3 cycles of assessment data that is summarized and analyzed 
appropriately. 

 The EPP collects and analyzes data in cycles. 

PROGRAM IMPACT  
The EPP has a quality assurance system and uses multiple sources of data at various 
checkpoints to monitor candidates and to make improvements to the program.   

 Assurance system (QAAS) does not specify how 
data is used to make program changes.  QAAS 
was in beta test form for 2015-16.   

SUMMARY How well does the EPP use quality evidence within a continuous improvement system (CAEP Standard 5) that assures candidates are 
knowledgeable (CAEP Standard 1), have skills well-developed through clinical experiences (CAEP Standard 2), show readiness and promise (CAEP 
Standard 3), and are prepared to positively impact P-12 students (CAEP Standard 4)? 
 
The data collected by the EPP show that candidates are knowledgeable and show readiness to be competent educators. However, more documentation is 
needed as to how Candidate Professional Dispositions are assessed (CAEP 1, and CAEP 3).  The EPP has a plan to use data collected to make program 
changes, but there is little evidence to show this has occurred.  Although conversations with faculty revealed that this does happen on occasion, it is not 
documented in a systematic way. EPP can include items like meeting agendas, meeting minutes, documentation of course changes, etc. all tied to data 
(CAEP 5).    
 
The program provides candidates with diverse field experiences across several districts. Candidates are observed, monitored, and assessed in Dimensions 
of Learning courses.  However, there is no documentation on how candidates in the 4-6 program are placed (CAEP 2). 
 
The EPP has collected and analyzed data to show candidates are equipped to positively impact P-12 students. The new electronic data system WaterMark 
should assist with capturing data more systematically (CAEP 4).  
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MDE MID-CYCLE PROGRAM REVIEW RUBRIC 

INSTITUTION: Belhaven University – Jackson, MS       PROGRAM: Master of Arts in Teaching 

DATE OF REVIEW: 2.26.2018 

STATUS OF REVIEW:  MET    MET WITH CONDITIONS      NOT MET 

 

Program Name:    Met  
(M) 

Met with Conditions 
(MWC) 

Not Met 
(NM) 

Rating 

Program Description  
The licensure or endorsement program is 
indicated. 
 

The licensure or 
endorsement 
program is 
provided. 

 The licensure or 
endorsement 
program is not 
provided. 

M 

A general description of the 
program is provided (e.g. 
history of the program, special 
recognitions, etc.). 

A general 
description of the 
program is 
provided. 

 A general 
description of the 
program is not 
provided. 

M 

Pass rates indicate an 80% 
success rate over three years 

80% or more of 
candidates passed 
required assessment 

 Less than 80% of 
candidates passed 
required 
assessment 

M 

The degree awarded is indicated. The degree 
awarded is 
provided. 

 The degree 
awarded is not 
provided. 

M 

A description is provided of any major or 
minor modifications made since the 
previous state recognition of the program or 

A description is 
provided of all 
relevant major or 

Some of the 
description 
information is 

Modification 
information is not 
provided. 

M 
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the provider indicated there were no major 
or minor modifications. 

minor 
modifications made 
since the previous 
state recognition of 
the program. 

provided; however, 
some information is 
missing. 

The provider must identify the standard 
delivery of the program, as well as 
variations to the delivery. Examples of 
variations include: Alternate locations, 
weekday/weekend offerings, online 
offerings, or hybrid programs, etc. 

All program 
standard delivery 
and variations 
information is 
provided. 

Some of the program 
standard delivery 
and variations 
information is 
provided; however, 
some information is 
missing. 

The program 
standard delivery 
and variations 
information is not 
provided. 

M 

Field Experiences (Clinical hours will vary between teaching and administrator programs) Rating 
The EPP provides a variety of field or 
clinical experiences in a public or private 
school setting that ensures the candidate 
will be able to demonstrate the knowledge, 
skills, and abilities necessary to be a 
successful candidate for a 
teaching/administrator license. 

The EPP provides a 
variety of field or 
clinical experiences 
in a public or 
private school 
setting that ensures 
the candidate will 
be able to 
demonstrate the 
knowledge, skills, 
and abilities 
necessary to be a 
successful 
candidate for a 
teaching or 
administrator 
license. 

The EPP provides a 
field or clinical 
experience in a 
public or private 
school setting that 
ensures the 
candidate will be 
able to demonstrate 
the knowledge, 
skills, and abilities 
necessary to be a 
successful candidate 
for a teaching or 
administrator 
license; however, 
some weaknesses 
were found. 

The EPP does not 
provide a variety 
of field or clinical 
experiences in a 
public or private 
school setting that 
ensures the 
candidate will be 
able to 
demonstrate the 
knowledge, skills, 
and abilities 
necessary to be a 
successful 
candidate for a 
teaching or 
administrator 
license. 

M 
 

Dimensions I 
& II 

The EPP’s supervisor(s) meet with the 
candidate and the cooperating teacher 3 or 

The EPP requires 
the supervisor(s), 

The EPP requires 
the supervisor(s), 

The EPP does not 
require the 

M 
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more times in joint conferences to discuss 
the candidate performance.  Evidence of co-
construction with P-12 partners. 
 
(Applies to teacher education program only) 

candidate, and 
cooperating teacher 
meet 3 or more 
times to discuss 
evaluations and the 
candidate’s work 
samples or 
portfolios. 

candidate, and 
cooperating 
teacher meet less 
than three times to 
discuss candidate 
performance.  
 

supervisor(s), 
candidate, and 
cooperating 
teacher to meet to 
discuss candidate 
performance. 

Observation 
during 
Dimensions. 
Survey for 
candidates 
and 
administrator. 

Course Information Rating 
Syllabi: For this section, the EPP is 
required to provide program course 
syllabi. This information is used to 
provide program review team members 
with course descriptions.  Include faculty 
information, resources (textbooks and 
readings). 

All relevant syllabi 
are provided. 

Not all syllabi are 
provided; however, 
some information is 
missing.  Syllabi 
lack rigor and 
specificity to detail.   

The syllabi are 
not provided. 

M 

Program Alignment to State and National 
Standards: 
For this section, a license or endorsement 
program must meet its specific state and 
national standards. Courses, assessments, 
course assignments, syllabi, and other 
information provided will be used to 
determine if standards are met.  

Assignments, 
assessments, 
syllabi, and other 
information 
indicate proper 
alignment to state 
and national 
standards. 

Assignments, 
assessments, syllabi, 
and other 
information show 
some alignment to 
state and national 
standards but 
weaknesses exist. 

Assignments, 
assessments, 
syllabi, and other 
information show 
little to no 
alignment to state 
and national 
standards. 

M 
 
BEPP, 
InTASC, ILA 

The Mississippi Educator Code of Ethics 
and dispositions for professional behavior is 
taught and assessed at multiple checkpoints 
in the program.  

Candidates taught 
and assessed on MS 
Educator Code of 
Ethics and 
dispositions for 
professional 
behavior on 
multiple occasions 

Discussions and/or 
activities related to 
ethical behavior for 
educators is included 
in the program but 
not in great detail. 

Discussions nor 
activities related 
to ethical 
behavior of 
educators is not 
incorporated into 
the program. 

M 
 
EDU 502 and 
503 

 
 
 
 
 

23



 

23 
 

throughout 
program. 
 
 

 
 
 
 

Assessments and Rubrics/Scoring Guides (e.g. surveys, tests, grades, etc.) 
EPPs are required to provide a narrative summary for 3-5 assessments. EPPs must provide a rubric and/or 
scoring guide for the assessment, if appropriate, which the EPP uses for data collection. “If appropriate” 
signify that some types of assessments would not use or require a rubric or scoring guide. For example, a 
survey would not have a rubric or scoring guide. 

Rating 

Each Assessment will be evaluated based on 
the following elements. Summarize your 
review of each assessment to evaluate the 
overall quality of assessments. *See 
Assessment Scoring Table.   

    

A1: The assessment, including any 
rubric/scoring guide (if appropriate), 
measures what it purports to measure. 

The assessment 
measures what it 
purports to 
measure. 

Overall, the 
assessment measures 
what it purports to 
measure, but some 
weaknesses exist. 

The assessment 
did not measure 
what it purports 
to measure. 

M 

A2: The assessment, including any 
rubric/scoring guide (if appropriate), is 
clearly defined. 

The assessment is 
clearly defined. 

Overall, the 
assessment is 
adequately defined 
but there are some 
areas that are vague 
or poorly defined. 

The assessment is 
vague and poorly 
defined. 

M 

A3: The assessment, including any 
rubric/scoring guide (if appropriate), 
addresses the specific assessment area. For 
example, candidate content knowledge, 
content pedagogy, pedagogy and 
professional knowledge, student learning, 
dispositions, or technology. 

The assessment 
addresses the 
specific assessment 
area. For example, 
candidate content 
knowledge, content 
pedagogy, 
pedagogy and 

Overall, the 
assessment 
addresses the 
specific assessment 
area but some 
weaknesses exist. 
For example, 
candidate content 

The assessment 
does not 
adequately 
address the 
specific 
assessment area. 
For example, 
candidate content 

M 
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professional 
knowledge, student 
learning, 
dispositions, or 
technology. 

knowledge, content 
pedagogy, pedagogy 
and professional 
knowledge, student 
learning, 
dispositions, or 
technology. 

knowledge, 
content pedagogy, 
pedagogy and 
professional 
knowledge, 
student learning, 
dispositions, or 
technology. 

A4: The assessment, including any 
rubric/scoring guide (if appropriate), is 
consistent with the complexity, cognitive 
demands, and skills required by the standard 
it is designed to measure. 

The assessment is 
consistent with the 
complexity, 
cognitive demands, 
and skills required 
by the standard it is 
designed to 
measure. 

Overall, the 
assessment is 
consistent with the 
complexity, 
cognitive demands, 
and skills required 
by the standard it is 
designed to measure, 
but some 
weaknesses exist. 

The assessment is 
not consistent 
with the 
complexity, 
cognitive 
demands, and 
skill required by 
the standard it is 
designed to 
measure. 

M 

A5: The assessment, including any 
rubric/scoring guide (if appropriate), is a 
fair measure. A fair measure returns the 
same results even if applied by different 
observers under different circumstances or 
at different points in time. 

The assessment is a 
fair measure. 

Overall, the 
assessment is a fair 
measure, but some 
areas could be 
strengthened. 
 

The assessment is 
not a fair measure 
or an evaluation 
for fairness was 
not completed. 

M 

A6: The assessment, including any 
rubric/scoring guide (if appropriate), allows 
for different levels of candidate proficiency 
to be determined. 

The assessment 
allows for different 
levels of candidate 
proficiency to be 
determined. 

Overall, the 
assessment allows 
for levels of 
candidate 
proficiency to be 
determined, but 
some weaknesses 
exist. 

The assessment 
does not allow for 
different levels of 
candidate 
proficiency to be 
determined. 

M 
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A7: The assessment, including any 
rubric/scoring guide (if appropriate), 
provides candidates or supervisors with 
substantive guidance as to what is being 
sought. 

The assessment 
instrument provides 
candidates or 
supervisors with 
substantive 
guidance as to what 
is being sought. 
 

Overall, the 
assessment 
instrument provides 
candidates or 
supervisors with 
guidance as to what 
is being sought, but 
some weaknesses 
exist. 

The assessment 
instrument does 
not provide 
candidates or 
supervisors with 
substantive 
guidance as to 
what is being 
sought. 

M 
 

Data from key assessments Rating 
Cycles of data for the assessment: 
o    Ongoing assessment: The EPP provides 
three cycles of data for the assessment; or 
o    Revised assessments: The EPP provides 
a total of three cycles of data for the 
assessment, including as much data as is 
available from the revised assessment plus 
data from the original assessment, to total 
three cycles; or 
o    New assessments that do not have a 
predecessor: The EPP indicates it is a new 
assessment and provides as many cycles of 
data as are available. 

The EPP provided 
the required data 
for the assessment. 
For a new 
assessment, the 
EPP indicates it is a 
new assessment and 
provides as many 
cycles of data as are 
available. 

The EPP provides 
fewer than the 
required number of 
cycles of data for the 
assessment; 
however, the EPP 
provides some data. 

The EPP does not 
provide data for 
the assessment. 

M 

The assessment data demonstrate 80% 
candidates meet the standards being 
assessed: 

The assessment 
data demonstrates 
most candidates 
meet or exceed the 
standards being 
assessed. 

Overall, the 
assessment data 
demonstrates most 
candidates meet the 
standards being 
assessed; however, 
some weaknesses 
exist. 

The assessment 
data does not 
demonstrate most 
candidates meet 
the standards 
being assessed. 

M 
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The assessment data is summarized and 
analyzed 

The assessment 
data is summarized 
and analyzed. 

Overall, the 
assessment data is 
summarized and 
analyzed; however, 
some weaknesses 
exist. 

The assessment 
data does not 
demonstrate most 
candidates meet 
the standards 
being assessed. 

M 
 

The EPP is using assessment data, or has a 
plan in place to use assessment data, to 
improve candidate performance and 
strengthen the program: 

The assessment 
data results are used 
to improve 
candidate 
performance and 
strengthen the 
program or the EPP 
has a plan in place 
to use assessment 
data to improve 
candidate 
performance and 
strengthen the 
program. 
 

Overall, the 
assessment data 
results are used to 
improve candidate 
performance and 
strengthen the 
program or the EPP 
has a plan in place to 
use assessment data 
to improve candidate 
performance and 
strengthen the 
program; however, 
some weaknesses 
exist. 

The assessment 
data results are 
not used to 
improve 
candidate 
performance or 
strengthen the 
program or the 
EPP does not 
have a plan in 
place to use 
assessment data 
results to improve 
candidate 
performance or 
strengthen the 
program. 

M 

Program Impact    Rating 
The EPP uses multiple sources of data for 
monitoring program performance and 
monitors candidate progress at various 
check points throughout the program. 

Program collects 
and uses multiple 
sources of high-
quality internally 
and externally 
validated data to 
monitor ongoing 
performance.  

Program collects and 
uses few sources of 
high quality 
information, relying 
on data of 
inconsistent quality 
to monitor ongoing 
performance.  

Sources of 
information 
collected and 
used for program 
monitoring are 
not high quality 
data.  
 

M 
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The EPP uses quality data to systematically 
monitor program and make adjustments to 
program components. 
(Data sources could include: program 
improvement plans, candidate completion 
rates, feedback surveys, internal reviews, 
faculty study groups, faculty/peer 
observations)  

Program leadership 
regularly and 
systematically 
monitors overall 
quality of 
coursework, 
clinical 
experiences, and 
the observation and 
feedback system 
employed to 
support 
development of 
teacher candidates. 
This includes 
regular examination 
of observation and 
feedback 
instruments and 
practices as well as 
regular training for 
mentor teachers  

Program leadership 
inconsistently 
monitors overall 
quality of 
coursework, clinical 
experiences, and the 
observation and 
feedback system 
employed to support 
development of 
teacher candidates. 
Examination of 
observation and 
feedback 
instruments and 
practices is not 
regular nor is 
training for mentor 
teachers.  
 

The program does 
not take steps to 
monitor the 
quality of 
coursework, 
candidate 
fieldwork clinical 
experiences, 
and/or the 
program’s 
observation and 
feedback 
practices. Mentor 
teacher do not 
receive at least 
annual training to 
ensure 
consistency of 
approach in 
giving feedback 
to teacher 
candidates.  

M 

The EPP has a well-developed quality 
assurance system that leads to ongoing 
improvement of the program.   
 

The program has 
and regularly uses 
rigorous and well-
embedded quality 
assurance systems 
informed by high 
quality data about 
cohorts or groups of 
candidates and 
completers to 
sustain high-quality 

The program 
inconsistently makes 
use of quality 
assurance systems, 
and these quality 
assurance insurance 
systems need 
improvement to be 
used effectively in 
improvement 

Quality assurance 
systems are not 
used to examine 
the effectiveness 
of the program 
and secure further 
improvements in 
outcomes for 
individuals and 
groups of teacher 

MWC 
 

More 
documentation 
needed to 
show 
improvements 
were made 
based on data. 
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outcomes, and these 
processes are the 
basis for 
improvement 
planning and action 
steps.  

planning and action 
steps.  
 

candidates and 
completers.  
 

 

Assessment Scoring Table 

Assessment  #1 EDU 621 Assessing Student Learning: Final Project (Course undergoing revision) Rating 
A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 
A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 
A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 
example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 
dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 
demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 
same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 
proficiency to be determined. 

M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 
substantive guidance as to what is being sought. 

M 

Overall Rating M 
Assessment  #2 REA 617 Reading in the Content Areas: Final Project (In Revision Stage) Rating 
A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 
A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 
A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 
example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 
dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 
demands, and skills required by the standard it is designed to measure. 

M 

29



29 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 
same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 
proficiency to be determined. 

M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 
substantive guidance as to what is being sought. 

M 

Overall Rating M 
Assessment  #3 Capstone Paper (Pilot Stage) Rating 
A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 
A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 
A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 
example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 
dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 
demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 
same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 
proficiency to be determined. 

M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 
substantive guidance as to what is being sought. 

M 

Overall Rating M 
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State Policy Board Status Recommendation Date Approved 
Program Review Committee MET August 29, 2018 

Licensure Commission MET September 14, 2018 

State Board of Education MET  
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OVERVIEW 

On February 12, 2018, a team of 6 individuals, consisting of representatives from the Mississippi Department of Education (MDE), Mississippi 

Institutions of Higher Learning (IHL), and education faculty from Mississippi institutions, convened for a review of education programs at 

Mississippi College (MC), Clinton, MS.  The purpose of the review, as mandated by legislation, is to help ensure that Mississippi educator 

preparation programs would “produce competent, caring, and qualified teachers and other professional school personnel who can help all students 

learn”.  This pilot visit was the first conducted under the MDE’s revised onsite visit review format and will serve to inform future visits and the 

revision of the MDE Educator Preparation Performance Review processes.   

The MC review focused on three programs: Educational Leadership (Masters and Specialist), Elementary Education, and Mathematics Education.  

During the review, the team analyzed course syllabi to ascertain alignment to national and state standards, reviewed specialized professional 

association (SPA) reports, ensured educator preparation program (EPP) collected and analyzed data appropriately for a minimum of 3 cycles, 

reviewed assessments, determined EPP’s impact on completers and the education community, interviewed program faculty members and leadership 

faculty, and monitored for other areas of program compliance.   

The following recommendations will be used for recognition of the EPP’s individual licensure or endorsement programs: 

Met: The preponderance of the evidence indicates the licensure or endorsement program fully meets or exceeds the program review 

standards. 

Met with conditions: The evidence indicates the licensure or endorsement program has not fully met the program review standards and 

conditions exist that require the EPP to provide additional information about the program in its annual report, provide follow-up 

documentation to the MDE, or receive a follow-up visit. 

Not Met: The EPP did not present substantial evidence to indicate the licensure or endorsement program has met the program review 

standards and should not receive state approval. 

The evidence submitted by the EPP is reviewed and determined by program team members after an evaluation of the “met,” “met with conditions,” 

and “not met” designations for each rubric item.  The EPP has 30 days after receipt of the state report to submit a rejoinder.  MDE will either accept 

evidence in the rejoinder if it presents a solid case for amending the team recommendation or elect to confirm the initial recommendation.  The EPP 

will be assigned a specific timeline for correcting any deficits before the program is recommended for non-approval status. 

This report contains the completed review rubric and overall report for each program reviewed.  The report rubric contains the individual components 

that were reviewed.  The review report summarizes the evidence submitted by category and gives an overall review of the program.  The overall 

review of a program will consist of the three parts: Program Review Status Report, Annual Report, and Survey Data (Student Teacher, Cooperating 

Teacher, First Year Teacher, and Principal of First Year Teacher). 
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Mississippi College Program Review Status Report 

Educational Leadership (Masters and Specialist):  MET  

Additional Documentation Requested: Yes 

 

Elementary Education: MET 

Additional Documentation Requested: No 

 

Mathematics Education: MET 

Additional Documentation Requested: No 

 

      

 

PROGRAM REVIEW DATE: FEBRUARY 12, 2018 
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MDE MID-CYCLE PROGRAM REVIEW REPORT 

INSTITUTION: Mississippi College – Clinton, MS       PROGRAM: Educational Leadership (Advanced Level) 

DATE OF REVIEW: 2.12.2018 

STATUS OF PROGRAM REVIEW BASED ON EVIDENCE SUBMITTED:  MET     MET WITH CONDITIONS      NOT MET 

 

Provide a narrative of the evidence submitted to meet each component. 

FIELD EXPERIENCES (Clinical hours will vary between 

teaching and administrator programs) 

Evidence Cited 

The EPP provides a variety of effective field or clinical experiences.  

The EPP co-constructs with P-12 school and community partners for 

field and clinical experiences.  

 MC provides very effective practicum and internship experiences at both 

the M.Ed. Ed Leadership and the Ed.S. Leadership programs.  M.Ed. = 9 

credit hours 150 hrs. with additional Field Experience hours for a total of 

360.  ED.S. = 300 Internship & Practicum Hours. 

 The EPP uses school Principals and Asst. Principal by partnering with 

diverse schools and districts. Principals serve as the cooperating 

mentors. 

COURSE INFORMATION  

Syllabi: For this section, the EPP is required to provide program 

course syllabi. This information is used to provide program review 

team members with course descriptions.  Include faculty information, 

resources (textbooks and readings). 

 Most syllabi (not all) have clear objectives that are tagged with 

either ELCC or ISLLC standards.   

 Some syllabi are tagged with CAEP Standards. 

 Assignments include case studies, article reviews, resource files. 

 Some have field assignments attached to the course. 

 Some syllabi have numbers behind the objectives, but the standards’ 

agency is not defined (i.e. 3.2, instead of ELCC 3.2) 

 Course descriptions are clear. 

 Textbook and faculty information are included. 

 Some syllabi reviewed did not have MS Code of Ethics stated. 

Program Alignment to State and National Standards: 

For this section, a license or endorsement program must meet its 

specific state and national standards. Courses, assessments, course 

 The Advanced School Leadership programs are in line with MDE 

policy.  MC currently has aligned the Advanced Leadership program – 

M.Ed. and Ed.S. programs with the ELCC (Educational Leadership 

Constituent Council).   
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assignments, syllabi, and other information provided will be used to 

determine if standards are met.  
 EPP is revising all courses to move into all online delivery format and in 

doing so is planning to align the Leadership programs to be aligned with 

the NPBEA (National Policy Board for Educational Administration) and 

the NLEP (National Educational Leadership Preparation) standards  

 The syllabi do not clearly convey that standards are being met.   

 Assessments’ rubrics are insufficient and do not tag standards properly 

or show how students can move from one competency level to another. 

The Mississippi Educator Code of Ethics and dispositions for 

professional behavior is taught and assessed at multiple checkpoints in 

the program.  

 The M.Ed. Leadership program incorporates the MS ED Code of Ethics 

into two courses EDU 6526: Instructional Dimensions of Leadership and 

EDU 6565: Dyslexia Assessment. 

 There is no data for dispositions for either Masters or EDS programs.  

 Dispositions are not administered at all points in the program (entry, 

midpoint, and exits). 

ASSESSMENTS  

Each assessment, including any rubric/scoring guide (if appropriate), is 

consistent with the complexity, cognitive demands, and skills required 

by the standard it is designed to measure. (A minimum of 3 assessments 

provided) 

 Rubrics are insufficient because in most cases they do not clearly show 

students move from one competency level to the other. 

 In most cases the assessments are long and entail numerous projects 

within one assessment. 

 It is difficult to understand what data reflect what part of the 

assessments. 

 Assessments lack organization and clear conveyance of what is being 

measured and what the outcomes are. 

The EPP provides 3 cycles of assessment data that is summarized and 

analyzed appropriately. 
 Three cycles of data are presented; however, there is no written analysis 

of data. 

 No assessment in the SPA has summary or data analysis. 

 At the Advanced levels: M.Ed. and Ed.S. Educational Leadership 

requires candidates to take the SLLA Leadership Test prior to graduation 

at the M.Ed. level 9 not a degree completion requirement.  The SLLA is 

a requirement for graduation/degree completion at the Ed.S. program.  

SLLA Pass Rate Averages for M.Ed. = 83% (n=6) at the Ed.S. = 75% 

(n=80) 

 The ED Leadership programs have begun employing current school 

administrators to provide consulting and mentoring/tutoring candidates 

to assist with passing the SLLA with higher cut scores. 
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 The EPP Graduate School of Education Committee is currently 

reviewing this data and is making improvements as they revise their 

course syllabi and move to full online delivery format.  The EPP is 

making improvements to align with the new NLEP (National 

Educational Leadership Preparation) standards. 

PROGRAM IMPACT  

The EPP has a quality assurance system and uses multiple sources of data 

at various checkpoints to monitor candidates and to make improvements 

to the program.   

 The EPP at the Advance ED Leadership program has identified its Key 

Assessments for all courses in the program and uses TK-20 as its 

electronic computer program for assessing data and producing 

information on aggregated data to inform the Grad Committee, which 

then makes decisions for program improvement.   

 Data has been collected for over at least a three data collection cycle. 

 The EPP submitted no evidence of quality assurance from entry, 

midpoint, and exit levels. 

 There is no evidence that dispositions are assessed throughout the 

program. 

SUMMARY How well does the EPP use quality evidence within a continuous improvement system (CAEP Standard 5) that assures candidates are 

knowledgeable (CAEP Standard 1), have skills well-developed through clinical experiences (CAEP Standard 2), show readiness and promise (CAEP 

Standard 3), and are prepared to positively impact P-12 students (CAEP Standard 4)? 

The EPP, at both the Ed.D. and Ed.S. Ed Leadership programs, has made many changes and improvements since the last NCATE visit and has addressed 

the AFIs by making improvements in its assessment system by employing the TK20 electronic computer based program to collect and aggregate candidate 

data.  However, the assessment system needs to assure that the assessments and measurements reflect the compulsory data required by both MDE and 

CAEP standards (CAEP 5 & CAEP 1). There is little evidence of sufficient, adequate development of rubrics and assessments.  Data are not analyzed 

and summarized.  There is no evidence of how data are presented to faculty to impact the changes that were indicated in the program. 

 

The EPP at the Advanced M.Ed. and Ed.S. program levels does reflect a well-developed and thorough clinical intern and practicum experiences with 510 

internship/practicum hours at the M.Ed. Leadership level and 300 hours intern/practicum (CAEP 2). 

 

The EPP will need to concentrate on making improvements to identify the impact of their Advanced program candidates are having to make a positive 

impact on school improvement and teaching and learning (CAEP 4).  

 

There are inconsistencies in labeling standards on the syllabi within the programs.  There is no evidence of how the MS Code of Ethics are implemented 

in instructions or via seminars, internship, etc.  

Additional Documentation Requested:  

The EPP should submit additional documentation that addresses rubric items cited as Not Met.  Documentation should include evidence that EPP has 

met the item or a plan to ensure the item will be met.   
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MDE MID-CYCLE PROGRAM REVIEW RUBRIC 

INSTITUTION: Mississippi College – Clinton, MS       PROGRAM: Educational Leadership (Advanced Level) 

DATE OF REVIEW: 2.12.2018 

 

Program Name: Educational 

Leadership 

Met  

(M) 

Met with 

Conditions 

(MWC) 

Not Met 

(NM) 

Rating 

Program Description  

The licensure or endorsement program is 

indicated. 
 

The licensure or 

endorsement 

program is 

provided. 

 The licensure or 

endorsement 

program is not 

provided. 

M 

A general description of the 

program is provided (e.g. history 

of the program, special 

recognitions, etc.). 

A general 

description of the 

program is 

provided. 

 A general 

description of the 

program is not 

provided. 

M 

Pass rates indicate an 80% success 

rate over three years 
80% or more of 

candidates passed 

required assessment 

 Less than 80% of 

candidates passed 

required 

assessment 

NM 

The degree awarded is indicated. The degree 

awarded is 

provided. 

 The degree 

awarded is not 

provided. 

M 

A description is provided of any major or 

minor modifications made since the 

previous state recognition of the program or 

the provider indicated there were no major 

or minor modifications. 

A description is 

provided of all 

relevant major or 

minor 

modifications made 

since the previous 

Some of the 

description 

information is 

provided; however, 

some information is 

missing. 

Modification 

information is not 

provided. 

M 
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state recognition of 

the program. 
The provider must identify the standard 

delivery of the program, as well as 

variations to the delivery. Examples of 

variations include: Alternate locations, 

weekday/weekend offerings, online 

offerings, or hybrid programs, etc. 

All program 

standard delivery 

and variations 

information is 

provided. 

Some of the program 

standard delivery and 

variations information 

is provided; however, 

some information is 

missing. 

The program 

standard delivery 

and variations 

information is not 

provided. 

M 

Field Experiences (Clinical hours will vary between teaching and administrator programs) Rating 

The EPP provides a variety of field or 

clinical experiences in a public or private 

school setting that ensures the candidate 

will be able to demonstrate the knowledge, 

skills, and abilities necessary to be a 

successful candidate for a 

teaching/administrator license. 

The EPP provides a 

variety of field or 

clinical experiences 

in a public or 

private school 

setting that ensures 

the candidate will 

be able to 

demonstrate the 

knowledge, skills, 

and abilities 

necessary to be a 

successful 

candidate for a 

teaching or 

administrator 

license. 

The EPP provides a 

field or clinical 

experience in a 

public or private 

school setting that 

ensures the 

candidate will be 

able to demonstrate 

the knowledge, 

skills, and abilities 

necessary to be a 

successful candidate 

for a teaching or 

administrator 

license; however, 

some weaknesses 

were found. 

The EPP does not 

provide a variety 

of field or clinical 

experiences in a 

public or private 

school setting that 

ensures the 

candidate will be 

able to 

demonstrate the 

knowledge, skills, 

and abilities 

necessary to be a 

successful 

candidate for a 

teaching or 

administrator 

license. 

M 

The EPP’s supervisor(s) meet with the 

candidate and the cooperating teacher 3 or 

more times in joint conferences to discuss 

the candidate performance. 

(Applies to teacher education program only) 

The EPP requires 

the supervisor(s), 

candidate, and 

cooperating teacher 

meet 3 or more 

times to discuss 

evaluations and the 

The EPP requires 

the supervisor(s), 

candidate, and 

cooperating teacher 

meet less than three 

times to discuss 

The EPP does not 

require the 

supervisor(s), 

candidate, and 

cooperating 

teacher to meet to 

M 
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candidate’s work 

samples or 

portfolios. 

candidate 

performance.  
 

discuss candidate 

performance. 

Course Information Rating 
Syllabi: For this section, the EPP is required 

to provide program course syllabi. This 

information is used to provide program review 

team members with course descriptions.  

Include faculty information, resources 

(textbooks and readings). 

 

All relevant syllabi 

are provided. 

Not all syllabi are 

provided; however, 

some information is 

missing.  Syllabi 

lack rigor and 

specificity to detail.   

The syllabi are 

not provided. 
M 

Program Alignment to State and National 

Standards: 
For this section, a license or endorsement 

program must meet its specific state and 

national standards. Courses, assessments, 

course assignments, syllabi, and other 

information provided will be used to determine 

if standards are met.  
 

Assignments, 

assessments, 

syllabi, and other 

information 

indicate proper 

alignment to state 

and national 

standards. 

Assignments, 

assessments, syllabi, 

and other 

information show 

some alignment to 

state and national 

standards but 

weaknesses exist. 

Assignments, 

assessments, 

syllabi, and other 

information show 

little to no 

alignment to state 

and national 

standards. 

MWC 

The Mississippi Educator Code of Ethics and 

dispositions for professional behavior is taught 

and assessed at multiple checkpoints in the 

program.  

Candidates taught 

and assessed on MS 

Educator Code of 

Ethics and 

dispositions for 

professional 

behavior on 

multiple occasions 

throughout 

program. 

 

 

 

 

Discussions and/or 

activities related to 

ethical behavior for 

educators is included 

in the program but 

not in great detail. 

Discussions nor 

activities related 

to ethical 

behavior of 

educators is not 

incorporated into 

the program. 

 

MWC 
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Assessments and Rubrics/Scoring Guides (e.g. surveys, tests, grades, etc.) 

EPPs are required to provide a narrative summary for 3-5 assessments. EPPs must provide a rubric and/or 

scoring guide for the assessment, if appropriate, which the EPP uses for data collection. “If appropriate” 

signify that some types of assessments would not use or require a rubric or scoring guide. For example, a 

survey would not have a rubric or scoring guide. 

Rating 

Each Assessment will be evaluated based on 

the following elements. Summarize your 

review of each assessment to evaluate the 

overall quality of assessments. *See 

Assessment Scoring Table.   

    

A1:   

The assessment, including any 

rubric/scoring guide (if appropriate), 

measures what it purports to measure. 

The assessment 

measures what it 

purports to 

measure. 

Overall, the 

assessment measures 

what it purports to 

measure, but some 

weaknesses exist. 

The assessment 

did not measure 

what it purports 

to measure. 

MWC 

A2:   

The assessment, including any 

rubric/scoring guide (if appropriate), is 

clearly defined. 

The assessment is 

clearly defined. 

Overall, the 

assessment is 

adequately defined but 

there are some areas 

that are vague or 

poorly defined. 

The assessment is 

vague and poorly 

defined. 

MWC 

A3:   

The assessment, including any 

rubric/scoring guide (if appropriate), 

addresses the specific assessment area. For 

example, candidate content knowledge, 

content pedagogy, pedagogy and 

professional knowledge, student learning, 

dispositions, or technology. 

The assessment 

addresses the 

specific assessment 

area. For example, 

candidate content 

knowledge, content 

pedagogy, 

pedagogy and 

professional 

knowledge, student 

learning, 

dispositions, or 

technology. 

Overall, the 

assessment 

addresses the 

specific assessment 

area but some 

weaknesses exist. 

For example, 

candidate content 

knowledge, content 

pedagogy, pedagogy 

and professional 

knowledge, student 

learning, 

The assessment 

does not 

adequately 

address the 

specific 

assessment area. 

For example, 

candidate content 

knowledge, 

content pedagogy, 

pedagogy and 

professional 

knowledge, 

M 
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dispositions, or 

technology. 

student learning, 

dispositions, or 

technology. 

A4: The assessment, including any 

rubric/scoring guide (if appropriate), is 

consistent with the complexity, cognitive 

demands, and skills required by the standard 

it is designed to measure. 

The assessment is 

consistent with the 

complexity, 

cognitive demands, 

and skills required 

by the standard it is 

designed to 

measure. 

Overall, the 

assessment is 

consistent with the 

complexity, 

cognitive demands, 

and skills required 

by the standard it is 

designed to measure, 

but some 

weaknesses exist. 

The assessment is 

not consistent 

with the 

complexity, 

cognitive 

demands, and 

skill required by 

the standard it is 

designed to 

measure. 

NM 

A5: The assessment, including any 

rubric/scoring guide (if appropriate), is a 

fair measure. A fair measure returns the 

same results even if applied by different 

observers under different circumstances or 

at different points in time. 

 

The assessment is a 

fair measure. 

Overall, the 

assessment is a fair 

measure, but some 

areas could be 

strengthened. 
 

The assessment is 

not a fair measure 

or an evaluation 

for fairness was 

not completed. 

MWC 

A6: The assessment, including any 

rubric/scoring guide (if appropriate), allows 

for different levels of candidate proficiency 

to be determined. 

The assessment 

allows for different 

levels of candidate 

proficiency to be 

determined. 

Overall, the 

assessment allows 

for levels of 

candidate 

proficiency to be 

determined, but 

some weaknesses 

exist. 

The assessment 

does not allow for 

different levels of 

candidate 

proficiency to be 

determined. 

NM 

A7: The assessment, including any 

rubric/scoring guide (if appropriate), 

provides candidates or supervisors with 

substantive guidance as to what is being 

sought. 

The assessment 

instrument provides 

candidates or 

supervisors with 

substantive 

Overall, the 

assessment 

instrument provides 

candidates or 

supervisors with 

The assessment 

instrument does 

not provide 

candidates or 

supervisors with 

 

MWC 
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guidance as to what 

is being sought. 

 

guidance as to what 

is being sought, but 

some weaknesses 

exist. 

substantive 

guidance as to 

what is being 

sought. 

Data from key assessments Rating 

Cycles of data for the assessment: 

o    Ongoing assessment: The EPP provides 

three cycles of data for the assessment; or 

o    Revised assessments: The EPP provides 

a total of three cycles of data for the 

assessment, including as much data as is 

available from the revised assessment plus 

data from the original assessment, to total 

three cycles; or 

o    New assessments that do not have a 

predecessor: The EPP indicates it is a new 

assessment and provides as many cycles of 

data as are available. 

The EPP provided 

the required data 

for the assessment. 

For a new 

assessment, the 

EPP indicates it is a 

new assessment and 

provides as many 

cycles of data as are 

available. 

The EPP provides 

fewer than the 

required number of 

cycles of data for the 

assessment; 

however, the EPP 

provides some data. 

The EPP does not 

provide data for 

the assessment. 

M 

The assessment data demonstrate 80% 

candidates meet the standards being 

assessed: 

The assessment 

data demonstrates 

most candidates 

meet or exceed the 

standards being 

assessed. 

Overall, the 

assessment data 

demonstrates most 

candidates meet the 

standards being 

assessed; however, 

some weaknesses 

exist. 

The assessment 

data does not 

demonstrate most 

candidates meet 

the standards 

being assessed. 

NM 

The assessment data is summarized and 

analyzed 

The assessment 

data is summarized 

and analyzed. 

Overall, the 

assessment data is 

summarized and 

analyzed; however, 

some weaknesses 

exist. 

The assessment 

data does not 

demonstrate most 

candidates meet 

the standards 

being assessed. 

NM 
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The EPP is using assessment data, or has a 

plan in place to use assessment data, to 

improve candidate performance and 

strengthen the program: 

The assessment 

data results are used 

to improve 

candidate 

performance and 

strengthen the 

program or the EPP 

has a plan in place 

to use assessment 

data to improve 

candidate 

performance and 

strengthen the 

program. 

 

Overall, the 

assessment data 

results are used to 

improve candidate 

performance and 

strengthen the 

program or the EPP 

has a plan in place to 

use assessment data 

to improve candidate 

performance and 

strengthen the 

program; however, 

some weaknesses 

exist. 

The assessment 

data results are 

not used to 

improve 

candidate 

performance or 

strengthen the 

program or the 

EPP does not 

have a plan in 

place to use 

assessment data 

results to improve 

candidate 

performance or 

strengthen the 

program. 

NM 

Program Impact    Rating 

The EPP uses multiple sources of data for 

monitoring program performance and 

monitors candidate progress at various 

check points throughout the program. 

Program collects and 

uses multiple sources 

of high-quality 

internally and 

externally validated 

data to monitor 

ongoing performance.  

Program collects and 

uses few sources of 

high quality 

information, relying 

on data of inconsistent 

quality to monitor 

ongoing performance.  

Sources of 

information 

collected and used 

for program 

monitoring are not 

high quality data.  
 

MWC 

The EPP uses quality data to systematically 

monitor program and make adjustments to 

program components. 

(Data sources could include: program 

improvement plans, candidate completion rates, 

feedback surveys, internal reviews, faculty 

study groups, faculty/peer observations)  

Program leadership 

regularly and 

systematically 

monitors overall 

quality of 

coursework, clinical 

experiences, and the 

observation and 

feedback system 

employed to support 

Program leadership 

inconsistently 

monitors overall 

quality of coursework, 

clinical experiences, 

and the observation 

and feedback system 

employed to support 

development of 

teacher candidates. 

The program does 

not take steps to 

monitor the quality 

of coursework, 

candidate fieldwork 

clinical 

experiences, and/or 

the program’s 

observation and 

feedback practices. 

M 
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development of 

teacher candidates. 

This includes regular 

examination of 

observation and 

feedback instruments 

and practices as well 

as regular training for 

mentor teachers  

Examination of 

observation and 

feedback instruments 

and practices is not 

regular nor is training 

for mentor teachers.  
 

Mentor teacher do 

not receive at least 

annual training to 

ensure consistency 

of approach in 

giving feedback to 

teacher candidates.  
 

The EPP has a well-developed quality assurance 

system that leads to ongoing improvement of 

the program.   

 

The program has and 

regularly uses 

rigorous and well-

embedded quality 

assurance systems 

informed by high 

quality data about 

cohorts or groups of 

candidates and 

completers to sustain 

high-quality 

outcomes, and these 

processes are the 

basis for 

improvement 

planning and action 

steps.  
 

The program 

inconsistently makes 

use of quality 

assurance systems, 

and these quality 

assurance insurance 

systems need 

improvement to be 

used effectively in 

improvement planning 

and action steps.  
 

Quality assurance 

systems are not 

used to examine the 

effectiveness of the 

program and secure 

further 

improvements in 

outcomes for 

individuals and 

groups of teacher 

candidates and 

completers.  
 

M 
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Assessment Scoring Table 

Assessment  #1  Internship Project Rubric Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. MWC 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. MWC 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

MWC 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
NM 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 
MWC 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 
MWC 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
MWC 

Overall Rating MWC 

Assessment  #2 Action Research Project Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. NM 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. NM 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

NM 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
NM 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 

 

NM 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 
NM 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
NM 

Overall Rating NM 
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Assessment  #3Artifact Portfolio Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. MWC 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. MWC 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

MWC 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
MWC 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 
MWC 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 
MWC 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
MWC 

 

Overall Rating MWC 
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MDE MID-CYCLE PROGRAM REVIEW REPORT 

INSTITUTION: Mississippi College – Clinton, MS       PROGRAM: Elementary Education 

DATE OF REVIEW: 2.12.2018 

STATUS OF PROGRAM REVIEW BASED ON EVIDENCE SUBMITTED:  MET    MET WITH CONDITIONS      NOT MET 

 

Provide a narrative of the evidence submitted to meet each component. 

FIELD EXPERIENCES (Clinical hours will vary between teaching and 

administrator programs) 

Evidence Cited 

The EPP provides a variety of effective field or clinical experiences.  The EPP co-

constructs with P-12 school and community partners for field and clinical experiences.  
 Candidates complete diverse field experiences in a 

variety of field placements. 

 

COURSE INFORMATION  

Syllabi: For this section, the EPP is required to provide program course syllabi. This 

information is used to provide program review team members with course descriptions.  

Include faculty information, resources (textbooks and readings). 

 Textbook, resource and faculty information are 

included. 
 

Program Alignment to State and National Standards: 

For this section, a license or endorsement program must meet its specific state and 

national standards. Courses, assessments, course assignments, syllabi, and other 

information provided will be used to determine if standards are met.  

 Course syllabi included appropriate standards (ACEI 

and InTASC). 

 Assessments are aligned to courses. 

 

The Mississippi Educator Code of Ethics and dispositions for professional behavior is 

taught and assessed at multiple checkpoints in the program.  
 Dispositions and ethics are monitored throughout 

program through various assignments, projects, and 

presentations. 

 

ASSESSMENTS  

Each assessment, including any rubric/scoring guide (if appropriate), is consistent with 

the complexity, cognitive demands, and skills required by the standard it is designed to 

measure. (A minimum of 3 assessments provided) 

 Course assessments are appropriately aligned. 

 Course assessments contain detailed rubric and scoring 

guides. 
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The EPP provides 3 cycles of assessment data that is summarized and analyzed 

appropriately. 
 ACEI report describes some analyses of data; 

however, EPP use of survey data, completer rates, 

etc. is incomplete. 

 

PROGRAM IMPACT  

The EPP has a quality assurance system and uses multiple sources of data at various 

checkpoints to monitor candidates and to make improvements to the program.   
 TEP Annual Reports and  

PEAC (meets twice per year) provided as 

evidence.  
SUMMARY How well does the EPP use quality evidence within a continuous improvement system (CAEP Standard 5) that assures candidates are 

knowledgeable (CAEP Standard 1), have skills well-developed through clinical experiences (CAEP Standard 2), show readiness and promise (CAEP 

Standard 3), and are prepared to positively impact P-12 students (CAEP Standard 4)? 

 

Key assessment data were used to make program some improvements and show candidates have appropriate content knowledge as evidenced in ACEI 

reports (CAEP 5, CAEP 1, and CAEP 3).  

 

The program provides candidates with diverse field experiences across several districts (CAEP 2). 

 

The EPP has collected and analyzed data to show candidates are equipped to positively impact P-12 students, however, some data are incomplete (CAEP 

4).  
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MDE MID-CYCLE PROGRAM REVIEW RUBRIC 

INSTITUTION: Mississippi College – Clinton, MS       PROGRAM: Elementary Education 

DATE OF REVIEW: 2.12.2018 

 

Program Name:    Met  

(M) 

Met with 

Conditions (MWC) 

Not Met 

(NM) 

Rating 

Program Description  

The licensure or endorsement program is 

indicated. 

 

The licensure or 

endorsement program 

is provided. 

 The licensure or 

endorsement program 

is not provided. 

M 

A general description of the 

program is provided (e.g. 

history of the program, 

special recognitions, etc.). 

A general description 

of the program is 

provided. 

 A general description 

of the program is not 

provided. 

M 

Pass rates indicate an 80% 

success rate over three years 

80% or more of 

candidates passed 

required assessment 

 Less than 80% of 

candidates passed 

required assessment 

M 

3 years1 

The degree awarded is indicated. The degree awarded is 

provided. 

 The degree awarded is 

not provided. 
M 

A description is provided of any major or 

minor modifications made since the 

previous state recognition of the program 

or the provider indicated there were no 

major or minor modifications. 

A description is 

provided of all relevant 

major or minor 

modifications made 

since the previous state 

recognition of the 

program. 

Some of the 

description 

information is 

provided; however, 

some information is 

missing. 

Modification 

information is not 

provided. 

M 

ACEI 2017 

Sections I and IV 

provided2 

The provider must identify the 

standard delivery of the program, as 

well as variations to the delivery. 

Examples of variations include: 

All program standard 

delivery and variations 

information is 

provided. 

Some of the 

program standard 

delivery and 

variations 

The program standard 

delivery and variations 

information is not 

provided. 

M 

none 
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Alternate locations, 

weekday/weekend offerings, online 

offerings, or hybrid programs, etc. 

information is 

provided; however, 

some information is 

missing. 

Field Experiences (Clinical hours will vary between teaching and administrator programs) Rating 

The EPP provides a variety of field or 

clinical experiences in a public or private 

school setting that ensures the candidate 

will be able to demonstrate the 

knowledge, skills, and abilities necessary 

to be a successful candidate for a 

teaching/administrator license. 

The EPP provides a 

variety of field or 

clinical experiences in 

a public or private 

school setting that 

ensures the candidate 

will be able to 

demonstrate the 

knowledge, skills, and 

abilities necessary to 

be a successful 

candidate for a 

teaching or 

administrator license. 

The EPP provides a 

field or clinical 

experience in a 

public or private 

school setting that 

ensures the 

candidate will be 

able to demonstrate 

the knowledge, 

skills, and abilities 

necessary to be a 

successful candidate 

for a teaching or 

administrator 

license; however, 

some weaknesses 

were found. 

The EPP does not 

provide a variety of 

field or clinical 

experiences in a 

public or private 

school setting that 

ensures the candidate 

will be able to 

demonstrate the 

knowledge, skills, and 

abilities necessary to 

be a successful 

candidate for a 

teaching or 

administrator license. 

 

M 

MOU w/7 districts; 

descriptions/charts3 

Interview clarified 

diverse placements 

The EPP’s supervisor(s) meet with the 

candidate and the cooperating teacher 3 or 

more times in joint conferences to discuss 

the candidate performance. 

(Applies to teacher education program 

only) 

The EPP requires the 

supervisor(s), 

candidate, and 

cooperating teacher 

meet 3 or more times 

to discuss evaluations 

and the candidate’s 

work samples or 

portfolios. 

 

 

The EPP requires 

the supervisor(s), 

candidate, and 

cooperating 

teacher meet less 

than three times 

to discuss 

candidate 

performance.  

The EPP does not 

require the 

supervisor(s), 

candidate, and 

cooperating teacher to 

meet to discuss 

candidate 

performance. 

M 

Not clear in 

student handbook; 

Interview: formal 

feedback to 

candidates 2 times 

for supervisor and 

2 times for 

cooperating 
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Course Information Rating 

Syllabi: For this section, the EPP is 

required to provide program course 

syllabi. This information is used to 

provide program review team members 

with course descriptions.  Include 

faculty information, resources 

(textbooks and readings). 

 

All relevant syllabi are 

provided. 

Not all syllabi are 

provided; however, 

some information is 

missing.  Syllabi 

lack rigor and 

specificity to detail.   

The syllabi are not 

provided. 
M 

Program Alignment to State and National 

Standards: 

For this section, a license or 

endorsement program must meet its 

specific state and national standards. 

Courses, assessments, course 

assignments, syllabi, and other 

information provided will be used to 

determine if standards are met.  

Assignments, 

assessments, syllabi, 

and other information 

indicate proper 

alignment to state and 

national standards. 

Assignments, 

assessments, 

syllabi, and other 

information show 

some alignment to 

state and national 

standards but 

weaknesses exist. 

Assignments, 

assessments, syllabi, 

and other information 

show little to no 

alignment to state and 

national standards. 

 

 

M 

ACEI and  

InTASC 

The Mississippi Educator Code of Ethics 

and dispositions for professional behavior 

is taught and assessed at multiple 

checkpoints in the program.  

Candidates taught and 

assessed on MS 

Educator Code of 

Ethics and dispositions 

for professional 

behavior on multiple 

occasions throughout 

program. 

Discussions and/or 

activities related to 

ethical behavior for 

educators is 

included in the 

program but not in 

great detail. 

Discussions nor 

activities related to 

ethical behavior of 

educators is not 

incorporated into the 

program. 

M 

In all syllabi 

 

 

 

 

 

 

Assessments and Rubrics/Scoring Guides (e.g. surveys, tests, grades, etc.) 

EPPs are required to provide a narrative summary for 3-5 assessments. EPPs must provide a rubric and/or scoring 

guide for the assessment, if appropriate, which the EPP uses for data collection. “If appropriate” signify that some 

types of assessments would not use or require a rubric or scoring guide. For example, a survey would not have a 

rubric or scoring guide. 

Rating 

Each Assessment will be evaluated based 

on the following elements. Summarize 
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your review of each assessment to 

evaluate the overall quality of 

assessments. *See Assessment Scoring 

Table.   

A1: The assessment, including any 

rubric/scoring guide (if appropriate), 

measures what it purports to measure. 

The assessment 

measures what it 

purports to measure. 

Overall, the 

assessment 

measures what it 

purports to measure, 

but some 

weaknesses exist. 

The assessment did 

not measure what it 

purports to measure. 

M 

(unable to 

determine for some 

assessments) 

A2: The assessment, including any 

rubric/scoring guide (if appropriate), is 

clearly defined. 

The assessment is 

clearly defined. 

Overall, the 

assessment is 

adequately defined 

but there are some 

areas that are vague 

or poorly defined. 

The assessment is 

vague and poorly 

defined. 

M  

(unable to 

determine for some 

assessments) 

A3: The assessment, including any 

rubric/scoring guide (if appropriate), 

addresses the specific assessment area. 

For example, candidate content 

knowledge, content pedagogy, pedagogy 

and professional knowledge, student 

learning, dispositions, or technology. 

The assessment 

addresses the specific 

assessment area. For 

example, candidate 

content knowledge, 

content pedagogy, 

pedagogy and 

professional 

knowledge, student 

learning, dispositions, 

or technology. 

Overall, the 

assessment 

addresses the 

specific assessment 

area but some 

weaknesses exist. 

For example, 

candidate content 

knowledge, content 

pedagogy, 

pedagogy and 

professional 

knowledge, student 

learning, 

dispositions, or 

technology. 

The assessment does 

not adequately address 

the specific 

assessment area. For 

example, candidate 

content knowledge, 

content pedagogy, 

pedagogy and 

professional 

knowledge, student 

learning, dispositions, 

or technology. 

M  

(unable to 

determine for some 

assessments) 

56

5656



 

24 
 

A4: The assessment, including any 

rubric/scoring guide (if appropriate), is 

consistent with the complexity, cognitive 

demands, and skills required by the 

standard it is designed to measure. 

The assessment is 

consistent with the 

complexity, cognitive 

demands, and skills 

required by the 

standard it is designed 

to measure. 

Overall, the 

assessment is 

consistent with the 

complexity, 

cognitive demands, 

and skills required 

by the standard it is 

designed to 

measure, but some 

weaknesses exist. 

The assessment is not 

consistent with the 

complexity, cognitive 

demands, and skill 

required by the 

standard it is designed 

to measure. 

M 

(unable to 

determine for some 

assessments) 

A5: The assessment, including any 

rubric/scoring guide (if appropriate), is a 

fair measure. A fair measure returns the 

same results even if applied by different 

observers under different circumstances 

or at different points in time. 

The assessment is a fair 

measure. 

Overall, the 

assessment is a fair 

measure, but some 

areas could be 

strengthened. 

 

The assessment is not 

a fair measure or an 

evaluation for fairness 

was not completed. 

NM  

(information 

unavailable) 

A6: The assessment, including any 

rubric/scoring guide (if appropriate), 

allows for different levels of candidate 

proficiency to be determined. 

The assessment allows 

for different levels of 

candidate proficiency 

to be determined. 

Overall, the 

assessment allows 

for levels of 

candidate 

proficiency to be 

determined, but 

some weaknesses 

exist. 

The assessment does 

not allow for different 

levels of candidate 

proficiency to be 

determined. 

M  

(unable to 

determine for some 

assessments) 

A7: The assessment, including any 

rubric/scoring guide (if appropriate), 

provides candidates or supervisors with 

substantive guidance as to what is being 

sought. 

The assessment 

instrument provides 

candidates or 

supervisors with 

substantive guidance as 

to what is being 

sought. 

 

Overall, the 

assessment 

instrument provides 

candidates or 

supervisors with 

guidance as to what 

is being sought, but 

some weaknesses 

exist. 

The assessment 

instrument does not 

provide candidates or 

supervisors with 

substantive guidance 

as to what is being 

sought. 

 

M  

(unable to 

determine for some 

assessments) 
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Data from key assessments Rating 

Cycles of data for the assessment: 

o    Ongoing assessment: The EPP 

provides three cycles of data for the 

assessment; or 

o    Revised assessments: The EPP 

provides a total of three cycles of data for 

the 

assessment, including as much data as is 

available from the revised assessment 

plus 

data from the original assessment, to total 

three cycles; or 

o    New assessments that do not have a 

predecessor: The EPP indicates it is a new 

assessment and provides as many cycles 

of data as are available. 

The EPP provided the 

required data for the 

assessment. For a new 

assessment, the EPP 

indicates it is a new 

assessment and 

provides as many 

cycles of data as are 

available. 

The EPP provides 

fewer than the 

required number of 

cycles of data for 

the assessment; 

however, the EPP 

provides some data. 

The EPP does not 

provide data for the 

assessment. 

M 

For ACEI 

assessments 

 

 

 

The assessment data demonstrate 80% 

candidates meet the standards being 

assessed: 

The assessment data 

demonstrates most 

candidates meet or 

exceed the standards 

being assessed. 

Overall, the 

assessment data 

demonstrates most 

candidates meet the 

standards being 

assessed; however, 

some weaknesses 

exist. 

The assessment data 

does not demonstrate 

most candidates meet 

the standards being 

assessed. 

M 

The assessment data is summarized and 

analyzed 

The assessment data is 

summarized and 

analyzed. 

Overall, the 

assessment data is 

summarized and 

analyzed; however, 

some weaknesses 

exist. 

The assessment data 

does not demonstrate 

most candidates meet 

the standards being 

assessed. 

M 

The EPP is using assessment data, or has 

a plan in place to use assessment data, to 

The assessment data 

results are used to 

Overall, the 

assessment data 

The assessment data 

results are not used to 
M 
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improve candidate performance and 

strengthen the program: 

improve candidate 

performance and 

strengthen the program 

or the EPP has a plan 

in place to use 

assessment data to 

improve candidate 

performance and 

strengthen the 

program. 

 

results are used to 

improve candidate 

performance and 

strengthen the 

program or the EPP 

has a plan in place 

to use assessment 

data to improve 

candidate 

performance and 

strengthen the 

program; however, 

some weaknesses 

exist. 

improve candidate 

performance or 

strengthen the 

program or the EPP 

does not have a plan 

in place to use 

assessment data 

results to improve 

candidate performance 

or strengthen the 

program. 

Program Impact    Rating 

The EPP uses multiple sources of data for 

monitoring program performance and 

monitors candidate progress at various 

check points throughout the program. 

Program collects and 

uses multiple sources 

of high-quality 

internally and 

externally validated 

data to monitor 

ongoing performance.  

Program collects 

and uses few 

sources of high 

quality information, 

relying on data of 

inconsistent quality 

to monitor ongoing 

performance.  

Sources of 

information collected 

and used for program 

monitoring are not 

high quality data.  

 

M 

6 Program 

Assessments in the 

ACEI report; 

5 gates 

The EPP uses quality data to 

systematically monitor program and make 

adjustments to program components. 

(Data sources could include: program 

improvement plans, candidate completion 

rates, feedback surveys, internal reviews, 

faculty study groups, faculty/peer 

observations)  

Program leadership 

regularly and 

systematically 

monitors overall 

quality of coursework, 

clinical experiences, 

and the observation 

and feedback system 

employed to support 

development of teacher 

Program leadership 

inconsistently 

monitors overall 

quality of 

coursework, clinical 

experiences, and the 

observation and 

feedback system 

employed to support 

development of 

The program does not 

take steps to monitor 

the quality of 

coursework, candidate 

fieldwork clinical 

experiences, and/or 

the program’s 

observation and 

feedback practices. 

Mentor teacher do not 

MWC 

Partial: ACEI 

report describes 

some; EPP use of 

survey data, 

completer rates, 

etc. incomplete 
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candidates. This 

includes regular 

examination of 

observation and 

feedback instruments 

and practices as well as 

regular training for 

mentor teachers  

 

teacher candidates. 

Examination of 

observation and 

feedback 

instruments and 

practices is not 

regular nor is 

training for mentor 

teachers. 

receive at least annual 

training to ensure 

consistency of 

approach in giving 

feedback to teacher 

candidates.  

 

The EPP has a well-developed quality 

assurance system that leads to ongoing 

improvement of the program.   

 

The program has and 

regularly uses rigorous 

and well-embedded 

quality assurance 

systems informed by 

high quality data about 

cohorts or groups of 

candidates and 

completers to sustain 

high-quality outcomes, 

and these processes are 

the basis for 

improvement planning 

and action steps.  

The program 

inconsistently 

makes use of 

quality assurance 

systems, and these 

quality assurance 

insurance systems 

need improvement 

to be used 

effectively in 

improvement 

planning and action 

steps.  

 

Quality assurance 

systems are not used 

to examine the 

effectiveness of the 

program and secure 

further improvements 

in outcomes for 

individuals and groups 

of teacher candidates 

and completers.  

 

MWC 

Partial: see above 

TEP Annual 

Reports and 

PEAC (meets 

twice per year) 

provided 
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Assessment Scoring Table 

Assessment  #1 Licensure Praxis II Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. NA 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. NA 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

NA 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
NA 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 
NA 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 
NA 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
NA 

Overall Rating 100% pass 

rate 

Assessment  #2 Course Grades Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. ? 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

? 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
? 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 
NM 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 
NM 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
NM 

Overall Rating MWC 
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Assessment  #3 Unit (UbD) Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 
? 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 
M  

Partial some 

vague terms 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
M 

Partial more 

specification 

would improve 

(look at target 

some language 

more 

applicable to 

acceptable) 

Overall Rating M 

Assessment  #4 TIAI Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. NA  
evaluate when 

revised 

instrument is 

in use 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined.  

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
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A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 
 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 
 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
 

 

Overall Rating NA 

Assessment  #5 Teacher Work Sample Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M  

(# 22 could 

use some 

specifics) 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 

 

? 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 
M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
M 

Overall Rating 

 
M 

Assessment  #6 Classroom Management/Research Paper Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
M 
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A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 

 

? 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 
M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
M 

Overall Rating M 
1 Praxis II 100% for 3 years ending with 2016-2017 Foundations of Reading test: 94% 2016-2017 

2Foundations of Reading Test; multiple strengths listed and weakness in adaptation to diverse students and students with 

exceptionalities: faculty working to ensure differentiation is integrated into all candidate lessons instead of as separate set of 

objectives; also working to help candidates engage students in the use of technology; implementing Parent and Community 

Engagement training for candidates 

3Before senior year 80 hours in the field; 1st semester senior year 86 hours; student internship 450 hours; 6 hours in PSY 435 at MS 

School for the Blind and 6 hours in EDU 304 with at-risk students at In His Hands after school program 
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MDE MID-CYCLE PROGRAM REVIEW REPORT 

INSTITUTION: Mississippi College – Clinton, MS       PROGRAM: Mathematics Education 

DATE OF REVIEW: 2.12.2018 

STATUS OF PROGRAM REVIEW BASED ON EVIDENCE SUBMITTED:  MET   MET WITH CONDITIONS      NOT MET 

 

Provide a narrative of the evidence submitted to meet each component. 

FIELD EXPERIENCES (Clinical hours will vary between teaching and 

administrator programs) 

Evidence Cited 

The EPP provides a variety of effective field or clinical experiences.  The EPP co-

constructs with P-12 school and community partners for field and clinical experiences.  
 Candidates complete math field experiences between 

two schools.  Recommendation for more variety in 

field placement. 

 

COURSE INFORMATION  

Syllabi: For this section, the EPP is required to provide program course syllabi. This 

information is used to provide program review team members with course descriptions.  

Include faculty information, resources (textbooks and readings). 

 Textbook and faculty information are included. 
 

Program Alignment to State and National Standards: 

For this section, a license or endorsement program must meet its specific state and 

national standards. Courses, assessments, course assignments, syllabi, and other 

information provided will be used to determine if standards are met.  

 Course syllabi did not include standards, but standards 

were included in assessments. 

 Assessments are aligned to courses. 

 

The Mississippi Educator Code of Ethics and dispositions for professional behavior is 

taught and assessed at multiple checkpoints in the program.  
 Dispositions are monitored throughout program 

through various assignments, projects, and 

presentations. 

ASSESSMENTS  

Each assessment, including any rubric/scoring guide (if appropriate), is consistent with 

the complexity, cognitive demands, and skills required by the standard it is designed to 

measure. (A minimum of 3 assessments provided) 

 Course assessments are appropriately aligned. 

 Course assessments contain detailed rubric and scoring 

guides. 

The EPP provides 3 cycles of assessment data that is summarized and analyzed 

appropriately. 
 Three cycles of data are presented with written analysis 

of data in the SPA summary. 
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PROGRAM IMPACT  

The EPP has a quality assurance system and uses multiple sources of data at various 

checkpoints to monitor candidates and to make improvements to the program.   
 The EPP has identified its Course and Key 

Assessments for all courses in the program and uses 

TK-20 as its electronic computer program for assessing 

data and producing information on aggregated data, 

which then makes decisions for program improvement.   

 Data has been collected for over at least a three-year 

data collection cycle. 

 The SPA summary shows how the collected data were 

used to make improvements to the program. 

SUMMARY How well does the EPP use quality evidence within a continuous improvement system (CAEP Standard 5) that assures candidates are 

knowledgeable (CAEP Standard 1), have skills well-developed through clinical experiences (CAEP Standard 2), show readiness and promise (CAEP 

Standard 3), and are prepared to positively impact P-12 students (CAEP Standard 4)? 

 

The EPP has made many changes and improvements since the last NCATE visit and has addressed the AFIs by making improvements in its assessment 

system by employing the TK20 electronic computer based program to collect and aggregate candidate data.  Key assessment data were used to make 

program improvements and show candidates have appropriate content knowledge (CAEP 5, CAEP 1, and CAEP 3).  

 

The program provides candidates field experiences between to settings to allow upper and lower level experience.  More variety and diversity in field 

experiences is recommended (CAEP 2). 

 

The EPP has collected and analyzed data to show candidates are equipped to positively impact P-12 students (CAEP 4).  
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MDE MID-CYCLE PROGRAM REVIEW RUBRIC 

INSTITUTION: Mississippi College – Clinton, MS       PROGRAM: Mathematics Education 

DATE OF REVIEW: 2.12.2018 

 

Program Name:    Met  

(M) 

Met with 

Conditions (MWC) 

Not Met 

(NM) 

Rating 

Program Description  

The licensure or endorsement program is 

indicated. 

 

The licensure or 

endorsement program 

is provided. 

 The licensure or 

endorsement program 

is not provided. 

M 

A general description of the 

program is provided (e.g. 

history of the program, 

special recognitions, etc.). 

A general description 

of the program is 

provided. 

 A general description 

of the program is not 

provided. 

M 

Pass rates indicate an 80% 

success rate over three years 

80% or more of 

candidates passed 

required assessment 

 Less than 80% of 

candidates passed 

required assessment 

M 

3 years1 

The degree awarded is indicated. The degree awarded is 

provided. 

 The degree awarded is 

not provided. 
M 

A description is provided of any major or 

minor modifications made since the 

previous state recognition of the program 

or the provider indicated there were no 

major or minor modifications. 

A description is 

provided of all relevant 

major or minor 

modifications made 

since the previous state 

recognition of the 

program. 

Some of the 

description 

information is 

provided; however, 

some information is 

missing. 

Modification 

information is not 

provided. 

M 
 

The provider must identify the 

standard delivery of the program, as 

well as variations to the delivery. 

Examples of variations include: 

All program standard 

delivery and variations 

information is 

provided. 

Some of the 

program standard 

delivery and 

variations 

The program standard 

delivery and variations 

information is not 

provided. 

M 

none 
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Alternate locations, 

weekday/weekend offerings, online 

offerings, or hybrid programs, etc. 

information is 

provided; however, 

some information is 

missing. 

Field Experiences (Clinical hours will vary between teaching and administrator programs) Rating 

The EPP provides a variety of field or 

clinical experiences in a public or private 

school setting that ensures the candidate 

will be able to demonstrate the 

knowledge, skills, and abilities necessary 

to be a successful candidate for a 

teaching/administrator license. 

The EPP provides a 

variety of field or 

clinical experiences in 

a public or private 

school setting that 

ensures the candidate 

will be able to 

demonstrate the 

knowledge, skills, and 

abilities necessary to 

be a successful 

candidate for a 

teaching or 

administrator license. 

The EPP provides a 

field or clinical 

experience in a 

public or private 

school setting that 

ensures the 

candidate will be 

able to demonstrate 

the knowledge, 

skills, and abilities 

necessary to be a 

successful candidate 

for a teaching or 

administrator 

license; however, 

some weaknesses 

were found. 

The EPP does not 

provide a variety of 

field or clinical 

experiences in a 

public or private 

school setting that 

ensures the candidate 

will be able to 

demonstrate the 

knowledge, skills, and 

abilities necessary to 

be a successful 

candidate for a 

teaching or 

administrator license. 

 

M 

Recommendation 

for more variety in 

Math field 

placements. 

 

The EPP’s supervisor(s) meet with the 

candidate and the cooperating teacher 3 or 

more times in joint conferences to discuss 

the candidate performance. 

(Applies to teacher education program 

only) 

The EPP requires the 

supervisor(s), 

candidate, and 

cooperating teacher 

meet 3 or more times 

to discuss evaluations 

and the candidate’s 

work samples or 

portfolios. 

 

 

The EPP requires 

the supervisor(s), 

candidate, and 

cooperating 

teacher meet less 

than three times 

to discuss 

candidate 

performance.  

The EPP does not 

require the 

supervisor(s), 

candidate, and 

cooperating teacher to 

meet to discuss 

candidate 

performance. 

M 
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Course Information Rating 

Syllabi: For this section, the EPP is 

required to provide program course 

syllabi. This information is used to 

provide program review team members 

with course descriptions.  Include 

faculty information, resources 

(textbooks and readings). 

 

All relevant syllabi are 

provided. 

Not all syllabi are 

provided; however, 

some information is 

missing.  Syllabi 

lack rigor and 

specificity to detail.   

The syllabi are not 

provided. 
M 

Program Alignment to State and National 

Standards: 

For this section, a license or 

endorsement program must meet its 

specific state and national standards. 

Courses, assessments, course 

assignments, syllabi, and other 

information provided will be used to 

determine if standards are met.  

Assignments, 

assessments, syllabi, 

and other information 

indicate proper 

alignment to state and 

national standards. 

Assignments, 

assessments, 

syllabi, and other 

information show 

some alignment to 

state and national 

standards but 

weaknesses exist. 

Assignments, 

assessments, syllabi, 

and other information 

show little to no 

alignment to state and 

national standards. 

 

 

M 

Standards not 

indicated in 

syllabi, however, it 

is included in the 

assessments. 

The Mississippi Educator Code of Ethics 

and dispositions for professional behavior 

is taught and assessed at multiple 

checkpoints in the program.  

Candidates taught and 

assessed on MS 

Educator Code of 

Ethics and dispositions 

for professional 

behavior on multiple 

occasions throughout 

program. 

Discussions and/or 

activities related to 

ethical behavior for 

educators is 

included in the 

program but not in 

great detail. 

Discussions nor 

activities related to 

ethical behavior of 

educators is not 

incorporated into the 

program. 

M 

 

 

 

 

 

 

Assessments and Rubrics/Scoring Guides (e.g. surveys, tests, grades, etc.) 

EPPs are required to provide a narrative summary for 3-5 assessments. EPPs must provide a rubric and/or scoring 

guide for the assessment, if appropriate, which the EPP uses for data collection. “If appropriate” signify that some 

types of assessments would not use or require a rubric or scoring guide. For example, a survey would not have a 

rubric or scoring guide. 

Rating 

Each Assessment will be evaluated based 

on the following elements. Summarize 
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your review of each assessment to 

evaluate the overall quality of 

assessments. *See Assessment Scoring 

Table.   

A1: The assessment, including any 

rubric/scoring guide (if appropriate), 

measures what it purports to measure. 

The assessment 

measures what it 

purports to measure. 

Overall, the 

assessment 

measures what it 

purports to measure, 

but some 

weaknesses exist. 

The assessment did 

not measure what it 

purports to measure. 

M 

A2: The assessment, including any 

rubric/scoring guide (if appropriate), is 

clearly defined. 

The assessment is 

clearly defined. 

Overall, the 

assessment is 

adequately defined 

but there are some 

areas that are vague 

or poorly defined. 

The assessment is 

vague and poorly 

defined. 

M 

A3: The assessment, including any 

rubric/scoring guide (if appropriate), 

addresses the specific assessment area. 

For example, candidate content 

knowledge, content pedagogy, pedagogy 

and professional knowledge, student 

learning, dispositions, or technology. 

The assessment 

addresses the specific 

assessment area. For 

example, candidate 

content knowledge, 

content pedagogy, 

pedagogy and 

professional 

knowledge, student 

learning, dispositions, 

or technology. 

Overall, the 

assessment 

addresses the 

specific assessment 

area but some 

weaknesses exist. 

For example, 

candidate content 

knowledge, content 

pedagogy, 

pedagogy and 

professional 

knowledge, student 

learning, 

dispositions, or 

technology. 

The assessment does 

not adequately address 

the specific 

assessment area. For 

example, candidate 

content knowledge, 

content pedagogy, 

pedagogy and 

professional 

knowledge, student 

learning, dispositions, 

or technology. 

M 
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A4: The assessment, including any 

rubric/scoring guide (if appropriate), is 

consistent with the complexity, cognitive 

demands, and skills required by the 

standard it is designed to measure. 

The assessment is 

consistent with the 

complexity, cognitive 

demands, and skills 

required by the 

standard it is designed 

to measure. 

Overall, the 

assessment is 

consistent with the 

complexity, 

cognitive demands, 

and skills required 

by the standard it is 

designed to 

measure, but some 

weaknesses exist. 

The assessment is not 

consistent with the 

complexity, cognitive 

demands, and skill 

required by the 

standard it is designed 

to measure. 

M 

A5: The assessment, including any 

rubric/scoring guide (if appropriate), is a 

fair measure. A fair measure returns the 

same results even if applied by different 

observers under different circumstances 

or at different points in time. 

The assessment is a fair 

measure. 

Overall, the 

assessment is a fair 

measure, but some 

areas could be 

strengthened. 

 

The assessment is not 

a fair measure or an 

evaluation for fairness 

was not completed. 

M 

A6: The assessment, including any 

rubric/scoring guide (if appropriate), 

allows for different levels of candidate 

proficiency to be determined. 

The assessment allows 

for different levels of 

candidate proficiency 

to be determined. 

Overall, the 

assessment allows 

for levels of 

candidate 

proficiency to be 

determined, but 

some weaknesses 

exist. 

The assessment does 

not allow for different 

levels of candidate 

proficiency to be 

determined. 

M  

(unable to 

determine for some 

assessments) 

A7: The assessment, including any 

rubric/scoring guide (if appropriate), 

provides candidates or supervisors with 

substantive guidance as to what is being 

sought. 

The assessment 

instrument provides 

candidates or 

supervisors with 

substantive guidance as 

to what is being 

sought. 

 

Overall, the 

assessment 

instrument provides 

candidates or 

supervisors with 

guidance as to what 

is being sought, but 

some weaknesses 

exist. 

The assessment 

instrument does not 

provide candidates or 

supervisors with 

substantive guidance 

as to what is being 

sought. 

 

M  

(unable to 

determine for some 

assessments) 
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Data from key assessments Rating 

Cycles of data for the assessment: 

o    Ongoing assessment: The EPP 

provides three cycles of data for the 

assessment; or 

o    Revised assessments: The EPP 

provides a total of three cycles of data for 

the 

assessment, including as much data as is 

available from the revised assessment 

plus 

data from the original assessment, to total 

three cycles; or 

o    New assessments that do not have a 

predecessor: The EPP indicates it is a new 

assessment and provides as many cycles 

of data as are available. 

The EPP provided the 

required data for the 

assessment. For a new 

assessment, the EPP 

indicates it is a new 

assessment and 

provides as many 

cycles of data as are 

available. 

The EPP provides 

fewer than the 

required number of 

cycles of data for 

the assessment; 

however, the EPP 

provides some data. 

The EPP does not 

provide data for the 

assessment. 

M 

(NTM 

information) 

 

 

The assessment data demonstrate 80% 

candidates meet the standards being 

assessed: 

The assessment data 

demonstrates most 

candidates meet or 

exceed the standards 

being assessed. 

Overall, the 

assessment data 

demonstrates most 

candidates meet the 

standards being 

assessed; however, 

some weaknesses 

exist. 

The assessment data 

does not demonstrate 

most candidates meet 

the standards being 

assessed. 

M 

The assessment data is summarized and 

analyzed 

The assessment data is 

summarized and 

analyzed. 

Overall, the 

assessment data is 

summarized and 

analyzed; however, 

some weaknesses 

exist. 

The assessment data 

does not demonstrate 

most candidates meet 

the standards being 

assessed. 

M 

The EPP is using assessment data, or has 

a plan in place to use assessment data, to 

The assessment data 

results are used to 

Overall, the 

assessment data 

The assessment data 

results are not used to 
M 
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improve candidate performance and 

strengthen the program: 

improve candidate 

performance and 

strengthen the program 

or the EPP has a plan 

in place to use 

assessment data to 

improve candidate 

performance and 

strengthen the 

program. 

 

results are used to 

improve candidate 

performance and 

strengthen the 

program or the EPP 

has a plan in place 

to use assessment 

data to improve 

candidate 

performance and 

strengthen the 

program; however, 

some weaknesses 

exist. 

improve candidate 

performance or 

strengthen the 

program or the EPP 

does not have a plan 

in place to use 

assessment data 

results to improve 

candidate performance 

or strengthen the 

program. 

Program Impact    Rating 

The EPP uses multiple sources of data for 

monitoring program performance and 

monitors candidate progress at various 

check points throughout the program. 

Program collects and 

uses multiple sources 

of high-quality 

internally and 

externally validated 

data to monitor 

ongoing performance.  

Program collects 

and uses few 

sources of high 

quality information, 

relying on data of 

inconsistent quality 

to monitor ongoing 

performance.  

Sources of 

information collected 

and used for program 

monitoring are not 

high quality data.  

 

M 

 

The EPP uses quality data to 

systematically monitor program and make 

adjustments to program components. 

(Data sources could include: program 

improvement plans, candidate completion 

rates, feedback surveys, internal reviews, 

faculty study groups, faculty/peer 

observations)  

Program leadership 

regularly and 

systematically 

monitors overall 

quality of coursework, 

clinical experiences, 

and the observation 

and feedback system 

employed to support 

development of teacher 

Program leadership 

inconsistently 

monitors overall 

quality of 

coursework, clinical 

experiences, and the 

observation and 

feedback system 

employed to support 

development of 

The program does not 

take steps to monitor 

the quality of 

coursework, candidate 

fieldwork clinical 

experiences, and/or 

the program’s 

observation and 

feedback practices. 

Mentor teacher do not 

M  

(NTM 

information) 
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candidates. This 

includes regular 

examination of 

observation and 

feedback instruments 

and practices as well as 

regular training for 

mentor teachers  

 

teacher candidates. 

Examination of 

observation and 

feedback 

instruments and 

practices is not 

regular nor is 

training for mentor 

teachers. 

receive at least annual 

training to ensure 

consistency of 

approach in giving 

feedback to teacher 

candidates.  

 

The EPP has a well-developed quality 

assurance system that leads to ongoing 

improvement of the program.   

 

The program has and 

regularly uses rigorous 

and well-embedded 

quality assurance 

systems informed by 

high quality data about 

cohorts or groups of 

candidates and 

completers to sustain 

high-quality outcomes, 

and these processes are 

the basis for 

improvement planning 

and action steps.  

The program 

inconsistently 

makes use of 

quality assurance 

systems, and these 

quality assurance 

insurance systems 

need improvement 

to be used 

effectively in 

improvement 

planning and action 

steps.  

 

Quality assurance 

systems are not used 

to examine the 

effectiveness of the 

program and secure 

further improvements 

in outcomes for 

individuals and groups 

of teacher candidates 

and completers.  

 

M 
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Assessment Scoring Table 

Assessment  #1 Lesson Plan Unit and Presentation Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 
M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 
M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
M 

Overall Rating    Overall Data shows success M 

Assessment  #2 TIAI Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. NA  
evaluate when 

revised 

instrument is 

in use 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined.  

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 

 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 

 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 

 

75

7575



43 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 

Overall Rating 

Assessment  Teacher Work Sample Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 
M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same 

results even if applied by different observers under different circumstances or at different points in time. 
M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency 

to be determined. 
M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 
M 

Overall Rating M 
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OVERVIEW 

On May 7, 2018, a team of 5 individuals, consisting of representatives from the Mississippi Department of Education (MDE), Mississippi Institutions 

of Higher Learning (IHL), and education faculty from Mississippi institutions, convened for a review of the education program at the Mississippi 

Community College Foundation (MCCF).  The purpose of the review, as mandated by legislation, is to help ensure that Mississippi educator 

preparation programs would “produce competent, caring, and qualified teachers and other professional school personnel who can help all students 

learn”.  This pilot visit was conducted under the MDE’s revised onsite visit review format and will serve to inform future visits and the revision of 

the MDE Educator Preparation Performance Review processes.   

MCCF was incorporated on October 21, 1986 to promote, encourage and assist all forms of education, research and economic development 

conducted by the fifteen community and junior colleges in the state of Mississippi by receiving, soliciting, accepting and administering funds for 

educational purposes. The MCCF review focused on understanding the organizational structure, format for delivery, instructional content, data 

collection, program impact, recruitment, and program evaluation.   

Two programs were reviewed: Mississippi Alternate Path to Quality Teachers (MAPQT) and Mississippi Alternate Path to Quality School Leaders 

(MAPQSL).  MAPQT is designed as an alternative teacher training track for those who desire to become classroom instructors. MAPQSL is designed 

as an alternate administrator training track and is offered in collaboration with the Institute for Education and Workforce Development and utilizes 

the National Institute for School Leadership’s research-based curriculum.  During the review, the team analyzed course sessions to ascertain 

alignment to national and state standards, ensured educator preparation provider (EPP) collected and analyzed data appropriately for a minimum of 

3 cycles, reviewed assessments, determined EPP’s impact on completers and the education community, interviewed program instructors and 

leadership, and monitored for other areas of program compliance.   

The following recommendations will be used for recognition of the EPP’s individual licensure or endorsement programs: 

Met: The preponderance of the evidence indicates the licensure or endorsement program(s) fully meets or exceeds the program review 

standards. 

 

Met with conditions: The evidence indicates the licensure or endorsement program(s)  has not fully met the program review standards and 

conditions exist that require the EPP to provide additional information about the program in its annual report, provide follow-up 

documentation to the MDE, or receive a follow-up visit. 

 

Not Met: The EPP did not present substantial evidence to indicate the licensure or endorsement program(s) has met the program review 

standards and should not receive state approval. 
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The evidence submitted by the EPP is reviewed and determined by program team members after an evaluation of the “met,” “met with conditions,” 

and “not met” designations for each rubric item.  The EPP has 30 days after receipt of the state report to submit a rejoinder.  MDE will either accept 

evidence in the rejoinder if it presents a solid case for amending the team recommendation or elect to confirm the initial recommendation.  The EPP 

will be assigned a specific timeline for correcting any deficits before the program is recommended for non-approval status. 

This report contains the completed review rubric and overall report for each program reviewed.  The report rubric contains the individual components 

that were reviewed.  The review report summarizes the evidence submitted by category and gives a summary of the review of the program.  The 

overall review of a program will consist of the three parts: Program Review Status Report, Annual Report, and Survey Data (Student Teacher, 

Cooperating Teacher, First Year Teacher, and Principal of First Year Teacher). 
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Mississippi Alternate Path to Quality Teachers (MAPQT) Review Status Report 

Alternate Route Program: MET WITH CONDITIONS 

Additional Documentation Requested: Yes 

 

Mississippi Alternate Path to Quality School Leaders (MAPSL) Review Status Report 

Alternate Route Program: MET WITH CONDITIONS 

Additional Documentation Requested: Yes 

 

 

 

 

PROGRAM REVIEW DATE: MAY 7, 2018 
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MDE MID-CYCLE PROGRAM REVIEW REPORT 

INSTITUTION: MS Community College Foundation       PROGRAM: Ms Alternate Path to Quality Teachers (MAPQT) 

DATE OF REVIEW: 5.7.2018 

STATUS OF REVIEW:  MET   MET WITH CONDITIONS      NOT MET 

 

Provide a narrative of the evidence submitted to meet each component. 

FIELD EXPERIENCES (Clinical hours will vary between teaching and 

administrator programs) 

Evidence Cited 

The EPP provides a variety of effective field or clinical experiences.  The EPP co-

constructs with P-12 school and community partners for field and clinical experiences.  
 Candidates complete clinical experiences during their 

first year of teaching.  Candidates receive constant 

monitoring and coaching during their placement as the 

full-time teacher of record. Candidates must attend 

Saturday sessions during their first year of teaching.   

COURSE INFORMATION  

Syllabi: For this section, the EPP is required to provide program course syllabi. This 

information is used to provide program review team members with course descriptions.  

Include faculty information, resources (textbooks and readings). 

 Course session topics and agendas are included in 

manual.   

Program Alignment to State and National Standards: 

For this section, a license or endorsement program must meet its specific state and 

national standards. Courses, assessments, course assignments, syllabi, and other 

information provided will be used to determine if standards are met.  

 EPP does not provide alignment to national and state 

standards with course sessions. 

The Mississippi Educator Code of Ethics and dispositions for professional behavior is 

taught and assessed at multiple checkpoints in the program.  
 The MS Code of Ethics is mentioned in course session 

19. However, there is no evidence of assignments, 

activities, or how candidates are assessed on Code of 

Ethics.     

ASSESSMENTS  

Each assessment, including any rubric/scoring guide (if appropriate), is consistent with 

the complexity, cognitive demands, and skills required by the standard it is designed to 

measure. (A minimum of 3 assessments provided) 

 The EPP included 3 assessments that assessed student 

knowledge and growth, candidate knowledge via 

coursework, and classroom performance.   
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The EPP provides 3 cycles of assessment data that is summarized and analyzed 

appropriately. 
 The EPP collects and analyzes data in cycles.  The data 

includes survey results from participants, mentors, and 

principals. Neither the Summer Session Evaluation nor 

the New Teacher Practicum Portfolio Evaluation data 

were included.     

PROGRAM IMPACT  

The EPP has a quality assurance system and uses multiple sources of data at various 

checkpoints to monitor candidates and to make improvements to the program.   
 Although a Quality Assurance System was not 

included, candidate data is collected at multiple check 

points.  The EPP uses survey data to make 

improvements to the program.  A list of program 

changes/solutions related to analyses of data is 

included. However, data on candidate knowledge from 

assessments are not included.    

SUMMARY How well does the EPP use quality evidence within a continuous improvement system (CAEP Standard 5) that assures candidates are 

knowledgeable (CAEP Standard 1), have skills well-developed through clinical experiences (CAEP Standard 2), show readiness and promise (CAEP 

Standard 3), and are prepared to positively impact P-12 students (CAEP Standard 4)? 

The EPP assesses candidate knowledge through evaluation of portfolios and completion of assignments. However, the EPP does not provide data related 

to candidate knowledge. Also, more documentation is needed on how candidates are taught and assessed on MS Code of Ethics (CAEP 1).  The EPP 

recruits in all areas of the state and provides trainings in 7 sites across the state (CAEP 3).  The EPP provides a list of programmatic changes that occurred 

based on data.  However, this data were not included (CAEP 5).    

 

Candidates are observed, monitored, and assessed through ongoing coaching, monitoring, and professional development.  During the first year of teaching, 

candidates must attend Saturday sessions (CAEP 2). 

 

The EPP uses several stakeholder surveys to determine program impact.  The EPP should seek additional ways to determine program impact (CAEP 4).  

 

Additional Documentation Requested:  
The EPP should submit additional documentation that details how various components will be unified to form a quality assurance system to inform 

continuous improvement to the overall program.  The EPP should submit a plan for assessing candidate knowledge and performance and how this data 

will be collected and analyzed.  The EPP should submit a plan for alignment of sessions to national/state standards.  Ensure all components labeled as 

“Not Met (NM)” are addressed. 
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MDE MID-CYCLE PROGRAM REVIEW RUBRIC 

INSTITUTION: Ms Community College Foundation       PROGRAM: MAPQT 

DATE OF REVIEW: 5.7.2018 

STATUS OF REVIEW:  MET   MET WITH CONDITIONS      NOT MET 

 

Program Name:    Met  

(M) 

Met with Conditions 

(MWC) 

Not Met 

(NM) 

Rating 

Program Description  

The licensure or endorsement program is 

indicated. 

 

The licensure or 

endorsement 

program is 

provided. 

 The licensure or 

endorsement 

program is not 

provided. 

M 

A general description of the 

program is provided (e.g. 

history of the program, special 

recognitions, etc.). 

A general 

description of the 

program is 

provided. 

 A general 

description of 

the program is 

not provided. 

M 

Pass rates indicate an 80% 

success rate over three years 

80% or more of 

candidates passed 

required assessment 

 Less than 80% of 

candidates 

passed required 

assessment 

M 

The degree awarded is indicated. The degree 

awarded is 

provided. 

 The degree 

awarded is not 

provided. 

M 

A description is provided of any major or 

minor modifications made since the 

previous state recognition of the program or 

the provider indicated there were no major 

or minor modifications. 

A description is 

provided of all 

relevant major or 

minor 

modifications made 

since the previous 

Some of the 

description 

information is 

provided; however, 

some information is 

missing. 

Modification 

information is 

not provided. 

N/A 
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state recognition of 

the program. 

The provider must identify the standard 

delivery of the program, as well as 

variations to the delivery. Examples of 

variations include: Alternate locations, 

weekday/weekend offerings, online 

offerings, or hybrid programs, etc. 

All program 

standard delivery 

and variations 

information is 

provided. 

Some of the program 

standard delivery 

and variations 

information is 

provided; however, 

some information is 

missing. 

The program 

standard delivery 

and variations 

information is 

not provided. 

M 

Field Experiences (Clinical hours will vary between teaching and administrator programs) Rating 

The EPP provides a variety of field or 

clinical experiences in a public or private 

school setting that ensures the candidate 

will be able to demonstrate the knowledge, 

skills, and abilities necessary to be a 

successful candidate for a 

teaching/administrator license. 

The EPP provides a 

variety of field or 

clinical experiences 

in a public or 

private school 

setting that ensures 

the candidate will 

be able to 

demonstrate the 

knowledge, skills, 

and abilities 

necessary to be a 

successful 

candidate for a 

teaching or 

administrator 

license. 

The EPP provides a 

field or clinical 

experience in a 

public or private 

school setting that 

ensures the 

candidate will be 

able to demonstrate 

the knowledge, 

skills, and abilities 

necessary to be a 

successful candidate 

for a teaching or 

administrator 

license; however, 

some weaknesses 

were found. 

The EPP does 

not provide a 

variety of field 

or clinical 

experiences in a 

public or private 

school setting 

that ensures the 

candidate will be 

able to 

demonstrate the 

knowledge, 

skills, and 

abilities 

necessary to be a 

successful 

candidate for a 

teaching or 

administrator 

license. 

M 

 
The EPP 

observes and 

monitors 

candidates 

during first 

year of 

teaching.  

Candidates 

attend 

Saturday 

sessions 

during first 

year of 

teaching. 

The EPP’s supervisor(s) meet with the 

candidate and the cooperating teacher 3 or 

more times in joint conferences to discuss 

The EPP requires 

the supervisor(s), 

candidate, and 

The EPP requires 

the supervisor(s), 

candidate, and 

The EPP does 

not require the 

supervisor(s), 

M 
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the candidate performance.  Evidence of co-

construction with P-12 partners. 

 

(Applies to teacher education program only) 

cooperating teacher 

meet 3 or more 

times to discuss 

evaluations and the 

candidate’s work 

samples or 

portfolios. 

cooperating 

teacher meet less 

than three times to 

discuss candidate 

performance.  

 

candidate, and 

cooperating 

teacher to meet 

to discuss 

candidate 

performance. 

Joint 

conferences 

exist among 

candidate, 

classroom 

observer, and 

instructor. 

Course Information Rating 

Syllabi: For this section, the EPP is 

required to provide program course 

syllabi. This information is used to 

provide program review team members 

with course descriptions.  Include faculty 

information, resources (textbooks and 

readings). 

All relevant syllabi 

are provided. 

Not all syllabi are 

provided; however, 

some information is 

missing.  Syllabi 

lack rigor and 

specificity to detail.   

The syllabi are 

not provided. 
M 

 
Agendas for 

sessions are 

provided. 

Program Alignment to State and National 

Standards: 

For this section, a license or endorsement 

program must meet its specific state and 

national standards. Courses, assessments, 

course assignments, syllabi, and other 

information provided will be used to 

determine if standards are met.  

Assignments, 

assessments, 

syllabi, and other 

information 

indicate proper 

alignment to state 

and national 

standards. 

Assignments, 

assessments, syllabi, 

and other 

information show 

some alignment to 

state and national 

standards but 

weaknesses exist. 

Assignments, 

assessments, 

syllabi, and other 

information 

show little to no 

alignment to 

state and 

national 

standards. 

MWC 

 
EPP should 

tag each 

session/ 

activity with 

appropriate 

InTASC 

and/or MCCR 

standards 

The Mississippi Educator Code of Ethics 

and dispositions for professional behavior is 

taught and assessed at multiple checkpoints 

in the program.  

Candidates taught 

and assessed on MS 

Educator Code of 

Ethics and 

dispositions for 

professional 

behavior on 

multiple occasions 

Discussions and/or 

activities related to 

ethical behavior for 

educators is included 

in the program but 

not in great detail. 

Discussions nor 

activities related 

to ethical 

behavior of 

educators is not 

incorporated into 

the program. 

MWC 

 
It is 

mentioned but 

more focus 

should be 

placed on 

Code of 

Ethics. 
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throughout 

program. 

 

 

Assessments and Rubrics/Scoring Guides (e.g. surveys, tests, grades, etc.) 

EPPs are required to provide a narrative summary for 3-5 assessments. EPPs must provide a rubric and/or 

scoring guide for the assessment, if appropriate, which the EPP uses for data collection. “If appropriate” 

signify that some types of assessments would not use or require a rubric or scoring guide. For example, a 

survey would not have a rubric or scoring guide. 

Rating 

Each Assessment will be evaluated based on 

the following elements. Summarize your 

review of each assessment to evaluate the 

overall quality of assessments. *See 

Assessment Scoring Table.   

    

A1: The assessment, including any 

rubric/scoring guide (if appropriate), 

measures what it purports to measure. 

The assessment 

measures what it 

purports to 

measure. 

Overall, the 

assessment measures 

what it purports to 

measure, but some 

weaknesses exist. 

The assessment 

did not measure 

what it purports 

to measure. 

NM 
What 

standards are 

assessments 

aligned to? 

A2: The assessment, including any 

rubric/scoring guide (if appropriate), is 

clearly defined. 

The assessment is 

clearly defined. 

Overall, the 

assessment is 

adequately defined 

but there are some 

areas that are vague 

or poorly defined. 

The assessment 

is vague and 

poorly defined. 

M 

A3: The assessment, including any 

rubric/scoring guide (if appropriate), 

addresses the specific assessment area. For 

example, candidate content knowledge, 

content pedagogy, pedagogy and 

professional knowledge, student learning, 

dispositions, or technology. 

The assessment 

addresses the 

specific assessment 

area. For example, 

candidate content 

knowledge, content 

pedagogy, 

pedagogy and 

professional 

knowledge, student 

Overall, the 

assessment 

addresses the 

specific assessment 

area but some 

weaknesses exist. 

For example, 

candidate content 

knowledge, content 

pedagogy, pedagogy 

The assessment 

does not 

adequately 

address the 

specific 

assessment area. 

For example, 

candidate 

content 

knowledge, 

M 
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learning, 

dispositions, or 

technology. 

and professional 

knowledge, student 

learning, 

dispositions, or 

technology. 

content 

pedagogy, 

pedagogy and 

professional 

knowledge, 

student learning, 

dispositions, or 

technology. 

A4: The assessment, including any 

rubric/scoring guide (if appropriate), is 

consistent with the complexity, cognitive 

demands, and skills required by the standard 

it is designed to measure. 

The assessment is 

consistent with the 

complexity, 

cognitive demands, 

and skills required 

by the standard it is 

designed to 

measure. 

Overall, the 

assessment is 

consistent with the 

complexity, 

cognitive demands, 

and skills required 

by the standard it is 

designed to measure, 

but some 

weaknesses exist. 

The assessment 

is not consistent 

with the 

complexity, 

cognitive 

demands, and 

skill required by 

the standard it is 

designed to 

measure. 

M 

A5: The assessment, including any 

rubric/scoring guide (if appropriate), is a 

fair measure. A fair measure returns the 

same results even if applied by different 

observers under different circumstances or 

at different points in time. 

The assessment is a 

fair measure. 

Overall, the 

assessment is a fair 

measure, but some 

areas could be 

strengthened. 

 

The assessment 

is not a fair 

measure or an 

evaluation for 

fairness was not 

completed. 

MWC 

 
 

A6: The assessment, including any 

rubric/scoring guide (if appropriate), allows 

for different levels of candidate proficiency 

to be determined. 

The assessment 

allows for different 

levels of candidate 

proficiency to be 

determined. 

Overall, the 

assessment allows 

for levels of 

candidate 

proficiency to be 

determined, but 

some weaknesses 

exist. 

The assessment 

does not allow 

for different 

levels of 

candidate 

proficiency to be 

determined. 

MWC 

 
Not all scoring 

guides/ 

rubrics 

provided 
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A7: The assessment, including any 

rubric/scoring guide (if appropriate), 

provides candidates or supervisors with 

substantive guidance as to what is being 

sought. 

The assessment 

instrument provides 

candidates or 

supervisors with 

substantive 

guidance as to what 

is being sought. 

 

Overall, the 

assessment 

instrument provides 

candidates or 

supervisors with 

guidance as to what 

is being sought, but 

some weaknesses 

exist. 

The assessment 

instrument does 

not provide 

candidates or 

supervisors with 

substantive 

guidance as to 

what is being 

sought. 

M 

 

Data from key assessments Rating 

Cycles of data for the assessment: 

o    Ongoing assessment: The EPP provides 

three cycles of data for the assessment; or 

o    Revised assessments: The EPP provides 

a total of three cycles of data for the 

assessment, including as much data as is 

available from the revised assessment plus 

data from the original assessment, to total 

three cycles; or 

o    New assessments that do not have a 

predecessor: The EPP indicates it is a new 

assessment and provides as many cycles of 

data as are available. 

The EPP provided 

the required data 

for the assessment. 

For a new 

assessment, the 

EPP indicates it is a 

new assessment and 

provides as many 

cycles of data as are 

available. 

The EPP provides 

fewer than the 

required number of 

cycles of data for the 

assessment; 

however, the EPP 

provides some data. 

The EPP does 

not provide data 

for the 

assessment. 

MWC 

 
*See comment 

below 

The EPP provided cycles of data only on surveys. However, EPP should collect data on all assessments, specifically those that assess 

candidate knowledge. 

The assessment data demonstrate 80% 

candidates meet the standards being 

assessed: 

The assessment 

data demonstrates 

most candidates 

meet or exceed the 

standards being 

assessed. 

Overall, the 

assessment data 

demonstrates most 

candidates meet the 

standards being 

assessed; however, 

some weaknesses 

exist. 

The assessment 

data does not 

demonstrate 

most candidates 

meet the 

standards being 

assessed. 

M 
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The assessment data is summarized and 

analyzed 

The assessment 

data is summarized 

and analyzed. 

Overall, the 

assessment data is 

summarized and 

analyzed; however, 

some weaknesses 

exist. 

The assessment 

data does not 

demonstrate 

most candidates 

meet the 

standards being 

assessed. 

MWC 

 

The EPP is using assessment data, or has a 

plan in place to use assessment data, to 

improve candidate performance and 

strengthen the program: 

The assessment 

data results are used 

to improve 

candidate 

performance and 

strengthen the 

program or the EPP 

has a plan in place 

to use assessment 

data to improve 

candidate 

performance and 

strengthen the 

program. 

 

Overall, the 

assessment data 

results are used to 

improve candidate 

performance and 

strengthen the 

program or the EPP 

has a plan in place to 

use assessment data 

to improve candidate 

performance and 

strengthen the 

program; however, 

some weaknesses 

exist. 

The assessment 

data results are 

not used to 

improve 

candidate 

performance or 

strengthen the 

program or the 

EPP does not 

have a plan in 

place to use 

assessment data 

results to 

improve 

candidate 

performance or 

strengthen the 

program. 

MWC 

 
*See comment 

below 

 

EPP uses data to improve candidate performance but needs to strengthen ways the data has been used to make programmatic changes.  Only 

partial data are provided. 

 

Program Impact    Rating 

The EPP uses multiple sources of data for 

monitoring program performance and 

monitors candidate progress at various 

check points throughout the program. 

Program collects 

and uses multiple 

sources of high-

quality internally 

and externally 

Program collects and 

uses few sources of 

high quality 

information, relying 

on data of 

Sources of 

information 

collected and 

used for program 

monitoring are 

MWC 
 

*See comment 

below 
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validated data to 

monitor ongoing 

performance.  

inconsistent quality 

to monitor ongoing 

performance.  

not high quality 

data.  

 
The EPP needs to assess and collect candidate performance data in a consistent and systematic way using quantitative and qualitative 

measures. 

The EPP uses quality data to systematically 

monitor program and make adjustments to 

program components. 

(Data sources could include: program 

improvement plans, candidate completion 

rates, feedback surveys, internal reviews, 

faculty study groups, faculty/peer 

observations)  

Program leadership 

regularly and 

systematically 

monitors overall 

quality of 

coursework, 

clinical 

experiences, and 

the observation and 

feedback system 

employed to 

support 

development of 

teacher candidates. 

This includes 

regular examination 

of observation and 

feedback 

instruments and 

practices as well as 

regular training for 

mentor teachers  

 

Program leadership 

inconsistently 

monitors overall 

quality of 

coursework, clinical 

experiences, and the 

observation and 

feedback system 

employed to support 

development of 

teacher candidates. 

Examination of 

observation and 

feedback 

instruments and 

practices is not 

regular nor is 

training for mentor 

teachers.  

 

The program 

does not take 

steps to monitor 

the quality of 

coursework, 

candidate 

fieldwork 

clinical 

experiences, 

and/or the 

program’s 

observation and 

feedback 

practices. 

Mentor teacher 

do not receive at 

least annual 

training to 

ensure 

consistency of 

approach in 

giving feedback 

to teacher 

candidates.  

 

NM 
  

*See comment 

below 

Although candidate performance is monitored and observed, it is difficult to determine how data are systematically monitored and 

adjustments are made for program improvement.  Data are not monitored on individual candidates. It is difficult to identify a unifying 

quality assurance system used to inform overall program improvements. 
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The EPP has a well-developed quality 

assurance system that leads to ongoing 

improvement of the program.   

 

The program has 

and regularly uses 

rigorous and well-

embedded quality 

assurance systems 

informed by high 

quality data about 

cohorts or groups of 

candidates and 

completers to 

sustain high-quality 

outcomes, and these 

processes are the 

basis for 

improvement 

planning and action 

steps.  

 

The program 

inconsistently makes 

use of quality 

assurance systems, 

and these quality 

assurance insurance 

systems need 

improvement to be 

used effectively in 

improvement 

planning and action 

steps.  

 

Quality 

assurance 

systems are not 

used to examine 

the effectiveness 

of the program 

and secure 

further 

improvements in 

outcomes for 

individuals and 

groups of teacher 

candidates and 

completers.  

 

NM 
 

*See comment 

below 

The EPP lacks a well-defined assessment system for the overall program as a complete program. The quality assurance system needs to be 

defined, articulating the stages and time frames of data collection and use. 
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Assessment Scoring Table 

Assessment  #1 Summer Session Evaluation Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 

MWC 
No rubric 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 

M 

Overall Rating M 

Assessment  #2 Observation of Participant Presentation Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 

 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 

MWC 
No rubric 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 

M 

Overall Rating M 
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Assessment  #3 New Teacher Practicum Portfolio Evaluation Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 

MWC 
No rubric  

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 

M 

Overall Rating   M 

Assessment  #4 Observation of Participant Classroom Performance Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 

M 
Based on PGS 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 

M 

Overall Rating   M 
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MDE MID-CYCLE PROGRAM REVIEW REPORT 

INSTITUTION: Ms Comm College Foundation       PROGRAM: Ms Alt Path to Quality School Leadership (MAPSL) 

DATE OF REVIEW: 5.7.2018 

STATUS OF REVIEW:  MET   MET WITH CONDITIONS      NOT MET 

 

Provide a narrative of the evidence submitted to meet each component. 

FIELD EXPERIENCES (Clinical hours will vary between teaching and 

administrator programs) 

Evidence Cited 

The EPP provides a variety of effective field or clinical experiences.  The EPP co-

constructs with P-12 school and community partners for field and clinical experiences.  
 The MAPQSL program requires that candidates have 

1,000 of internship hours and includes the collection of 

a portfolio which documents the clinical practice with a 

final “action learning project.” 

COURSE INFORMATION  

Syllabi: For this section, the EPP is required to provide program course syllabi. This 

information is used to provide program review team members with course descriptions.  

Include faculty information, resources (textbooks and readings). 

 As an alternate program not linked to a degree seeking 

program, MAPQSL does not have syllabi as other 

EPPs associated with higher learning institutions.  

However, the program does have an instructor outline 

defining the goals and standards to be covered during 

the three week intensive summer sessions and the nine 

Saturday sessions. 

Program Alignment to State and National Standards: 

For this section, a license or endorsement program must meet its specific state and 

national standards. Courses, assessments, course assignments, syllabi, and other 

information provided will be used to determine if standards are met.  

 The MAPSQL EPP program has been aligned to the 

ISLLC and ELLC standards.  The program is now in 

transition and has adopted the PSEL and NELP 

standards. 

 

The Mississippi Educator Code of Ethics and dispositions for professional behavior is 

taught and assessed at multiple checkpoints in the program.  
 The program addresses the Code of Ethics but how it is 

assessed is unclear. 
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ASSESSMENTS  

Each assessment, including any rubric/scoring guide (if appropriate), is consistent with 

the complexity, cognitive demands, and skills required by the standard it is designed to 

measure. (A minimum of 3 assessments provided) 

 MAPQSL needs to develop a quality assurance 

assessment system with well-developed assessment 

instruments including rubrics with a unifying design 

for data collection to inform program improvement.  

Data collected needs to be evaluated to inform program 

improvements with records kept of those decisions. 

The EPP provides 3 cycles of assessment data that is summarized and analyzed 

appropriately. 
 The EPP has provided records of 3 cycles of SLLA 

pass rates but it does not appear that there is an 

intentional assessment system tracking, reviewing, and 

evaluating continuous yearly data with the goal to 

inform program improvements. 

PROGRAM IMPACT  

The EPP has a quality assurance system and uses multiple sources of data at various 

checkpoints to monitor candidates and to make improvements to the program.   
 The EPP has not developed a systematic quality 

assessment assurance system for the purpose of 

applying and collecting multiple sources of data at 

various checkpoints to monitor candidates and to make 

improvements to the program. 

SUMMARY How well does the EPP use quality evidence within a continuous improvement system (CAEP Standard 5) that assures candidates are 

knowledgeable (CAEP Standard 1), have skills well-developed through clinical experiences (CAEP Standard 2), show readiness and promise (CAEP 

Standard 3), and are prepared to positively impact P-12 students (CAEP Standard 4)? 

 
MAPQSL appears to have a strong academic and internship program for candidate development in becoming qualified administrators (CAEP 2, 4).  The 

EPP recruits candidates from all regions of the state and provides regional sites for training.  All candidates must receive approval from their district 

superintendent to participate (CAEP 3).  The EPP does not assess or capture data on candidate knowledge (CAEP 1). The program does not have evidence 

gathered through a quality assessment system to provide data indicating and to assure that candidates have been prepared to have a positive impact on P-

12 students, teaching, and learning (CAEP 5).   

 

Additional Documentation Requested:  

The EPP should submit additional documentation that details how various components will be unified to form a quality assurance system to inform 

continuous improvement to the overall program.  The EPP should submit a plan for assessing candidate knowledge and performance and how this data 

will be collected and analyzed.  Ensure all components labeled as “Not Met (NM)” are addressed. 
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MDE MID-CYCLE PROGRAM REVIEW RUBRIC 

INSTITUTION: Ms Community College Foundation       PROGRAM: MAPSL 

DATE OF REVIEW: 5.7.2018 

STATUS OF REVIEW:  MET   MET WITH CONDITIONS      NOT MET 

 

Program Name:    Met  

(M) 

Met with Conditions 

(MWC) 

Not Met 

(NM) 

Rating 

Program Description  

The licensure or endorsement program is 

indicated. 

 

The licensure or 

endorsement 

program is 

provided. 

 The licensure or 

endorsement 

program is not 

provided. 

M 

A general description of the 

program is provided (e.g. 

history of the program, special 

recognitions, etc.). 

A general 

description of the 

program is 

provided. 

 A general 

description of 

the program is 

not provided. 

M 

Pass rates indicate an 80% 

success rate over three years 

80% or more of 

candidates passed 

required assessment 

 Less than 80% of 

candidates 

passed required 

assessment 

M 

The degree awarded is indicated. The degree 

awarded is 

provided. 

 The degree 

awarded is not 

provided. 

N/A 

100

100100
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A description is provided of any major or 

minor modifications made since the 

previous state recognition of the program or 

the provider indicated there were no major 

or minor modifications. 

A description is 

provided of all 

relevant major or 

minor 

modifications made 

since the previous 

state recognition of 

the program. 

Some of the 

description 

information is 

provided; however, 

some information is 

missing. 

Modification 

information is 

not provided. 

M 

 
MAPQSL 

addresses 

modifications 

– and is 

currently 

making 

ongoing 

modifications 

of their 

program to 

align to the 

new NLEP 

Standards 

The provider must identify the standard 

delivery of the program, as well as 

variations to the delivery. Examples of 

variations include: Alternate locations, 

weekday/weekend offerings, online 

offerings, or hybrid programs, etc. 

All program 

standard delivery 

and variations 

information is 

provided. 

Some of the program 

standard delivery 

and variations 

information is 

provided; however, 

some information is 

missing. 

The program 

standard delivery 

and variations 

information is 

not provided. 

M 

Field Experiences (Clinical hours will vary between teaching and administrator programs) Rating 

The EPP provides a variety of field or 

clinical experiences in a public or private 

school setting that ensures the candidate 

will be able to demonstrate the knowledge, 

skills, and abilities necessary to be a 

successful candidate for a 

teaching/administrator license. 

The EPP provides a 

variety of field or 

clinical experiences 

in a public or 

private school 

setting that ensures 

the candidate will 

be able to 

demonstrate the 

knowledge, skills, 

and abilities 

necessary to be a 

successful 

The EPP provides a 

field or clinical 

experience in a 

public or private 

school setting that 

ensures the 

candidate will be 

able to demonstrate 

the knowledge, 

skills, and abilities 

necessary to be a 

successful candidate 

for a teaching or 

The EPP does 

not provide a 

variety of field 

or clinical 

experiences in a 

public or private 

school setting 

that ensures the 

candidate will be 

able to 

demonstrate the 

knowledge, 

skills, and 

M 

 
The EPP 

incorporates 

1,000 hours of 

internship 

experience 

including 

mentoring and 

supervision 

with a current 

certified 

administrator 
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candidate for a 

teaching or 

administrator 

license. 

administrator 

license; however, 

some weaknesses 

were found. 

abilities 

necessary to be a 

successful 

candidate for a 

teaching or 

administrator 

license. 

The EPP’s supervisor(s) meet with the 

candidate and the cooperating teacher 3 or 

more times in joint conferences to discuss 

the candidate performance.  Evidence of co-

construction with P-12 partners. 

 

(Applies to teacher education program only) 

The EPP requires 

the supervisor(s), 

candidate, and 

cooperating teacher 

meet 3 or more 

times to discuss 

evaluations and the 

candidate’s work 

samples or 

portfolios. 

The EPP requires 

the supervisor(s), 

candidate, and 

cooperating 

teacher meet less 

than three times to 

discuss candidate 

performance.  

 

The EPP does 

not require the 

supervisor(s), 

candidate, and 

cooperating 

teacher to meet 

to discuss 

candidate 

performance. 

M 

 
*See comment 

below 

MAPQSL has developed strong agreements with school principals and school districts and interfaces with the school leadership and 

mentoring supervisors on a continuous basis by visiting the schools on an on-going basis throughout out the 1,000 hrs of internship 

Course Information Rating 

Syllabi: For this section, the EPP is 

required to provide program course 

syllabi. This information is used to 

provide program review team members 

with course descriptions.  Include faculty 

information, resources (textbooks and 

readings). 

All relevant syllabi 

are provided. 

Not all syllabi are 

provided; however, 

some information is 

missing.  Syllabi 

lack rigor and 

specificity to detail.   

The syllabi are 

not provided. 
M 

 
*See comment 

below 

Course instructor notes for the three week training were presented identifying and aligned to the ISLLC and ELCC Standards 

Program Alignment to State and National 

Standards: 

For this section, a license or endorsement 

program must meet its specific state and 

national standards. Courses, assessments, 

course assignments, syllabi, and other 

Assignments, 

assessments, 

syllabi, and other 

information 

indicate proper 

alignment to state 

Assignments, 

assessments, syllabi, 

and other 

information show 

some alignment to 

state and national 

Assignments, 

assessments, 

syllabi, and other 

information 

show little to no 

alignment to 

M 

 
MAPQSL 

Aligns its 

curriculum to 

ISLLC and 
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information provided will be used to 

determine if standards are met.  

and national 

standards. 

standards but 

weaknesses exist. 

state and 

national 

standards. 

ELCC 

Standards 

 

The Mississippi Educator Code of Ethics 

and dispositions for professional behavior is 

taught and assessed at multiple checkpoints 

in the program.  

Candidates taught 

and assessed on MS 

Educator Code of 

Ethics and 

dispositions for 

professional 

behavior on 

multiple occasions 

throughout 

program. 

Discussions and/or 

activities related to 

ethical behavior for 

educators is included 

in the program but 

not in great detail. 

Discussions nor 

activities related 

to ethical 

behavior of 

educators is not 

incorporated into 

the program. 

MWC 

 
It is 

mentioned but 

more focus 

should be 

placed on 

Code of 

Ethics. 

 

 

 

Assessments and Rubrics/Scoring Guides (e.g. surveys, tests, grades, etc.) 

EPPs are required to provide a narrative summary for 3-5 assessments. EPPs must provide a rubric and/or 

scoring guide for the assessment, if appropriate, which the EPP uses for data collection. “If appropriate” 

signify that some types of assessments would not use or require a rubric or scoring guide. For example, a 

survey would not have a rubric or scoring guide. 

Rating 

Each Assessment will be evaluated based on 

the following elements. Summarize your 

review of each assessment to evaluate the 

overall quality of assessments. *See 

Assessment Scoring Table.   

    

A1: The assessment, including any 

rubric/scoring guide (if appropriate), 

measures what it purports to measure. 

The assessment 

measures what it 

purports to 

measure. 

Overall, the 

assessment measures 

what it purports to 

measure, but some 

weaknesses exist. 

The assessment 

did not measure 

what it purports 

to measure. 

NM 
 

A2: The assessment, including any 

rubric/scoring guide (if appropriate), is 

clearly defined. 

The assessment is 

clearly defined. 

Overall, the 

assessment is 

adequately defined 

but there are some 

The assessment 

is vague and 

poorly defined. 

M 
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areas that are vague 

or poorly defined. 

A3: The assessment, including any 

rubric/scoring guide (if appropriate), 

addresses the specific assessment area. For 

example, candidate content knowledge, 

content pedagogy, pedagogy and 

professional knowledge, student learning, 

dispositions, or technology. 

The assessment 

addresses the 

specific assessment 

area. For example, 

candidate content 

knowledge, content 

pedagogy, 

pedagogy and 

professional 

knowledge, student 

learning, 

dispositions, or 

technology. 

Overall, the 

assessment 

addresses the 

specific assessment 

area but some 

weaknesses exist. 

For example, 

candidate content 

knowledge, content 

pedagogy, pedagogy 

and professional 

knowledge, student 

learning, 

dispositions, or 

technology. 

The assessment 

does not 

adequately 

address the 

specific 

assessment area. 

For example, 

candidate 

content 

knowledge, 

content 

pedagogy, 

pedagogy and 

professional 

knowledge, 

student learning, 

dispositions, or 

technology. 

M 

A4: The assessment, including any 

rubric/scoring guide (if appropriate), is 

consistent with the complexity, cognitive 

demands, and skills required by the standard 

it is designed to measure. 

The assessment is 

consistent with the 

complexity, 

cognitive demands, 

and skills required 

by the standard it is 

designed to 

measure. 

Overall, the 

assessment is 

consistent with the 

complexity, 

cognitive demands, 

and skills required 

by the standard it is 

designed to measure, 

but some 

weaknesses exist. 

The assessment 

is not consistent 

with the 

complexity, 

cognitive 

demands, and 

skill required by 

the standard it is 

designed to 

measure. 

MWC 

A5: The assessment, including any 

rubric/scoring guide (if appropriate), is a 

fair measure. A fair measure returns the 

The assessment is a 

fair measure. 

Overall, the 

assessment is a fair 

measure, but some 

The assessment 

is not a fair 

measure or an 

MWC 
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same results even if applied by different 

observers under different circumstances or 

at different points in time. 

areas could be 

strengthened. 

 

evaluation for 

fairness was not 

completed. 

A6: The assessment, including any 

rubric/scoring guide (if appropriate), allows 

for different levels of candidate proficiency 

to be determined. 

The assessment 

allows for different 

levels of candidate 

proficiency to be 

determined. 

Overall, the 

assessment allows 

for levels of 

candidate 

proficiency to be 

determined, but 

some weaknesses 

exist. 

The assessment 

does not allow 

for different 

levels of 

candidate 

proficiency to be 

determined. 

MWC 

 
*See comment 

below 

Rubrics need to be developed or improvements need to be made to assure validity and reliability for intern evaluations 

A7: The assessment, including any 

rubric/scoring guide (if appropriate), 

provides candidates or supervisors with 

substantive guidance as to what is being 

sought. 

The assessment 

instrument provides 

candidates or 

supervisors with 

substantive 

guidance as to what 

is being sought. 

 

Overall, the 

assessment 

instrument provides 

candidates or 

supervisors with 

guidance as to what 

is being sought, but 

some weaknesses 

exist. 

The assessment 

instrument does 

not provide 

candidates or 

supervisors with 

substantive 

guidance as to 

what is being 

sought. 

MWC 

 

Data from key assessments Rating 

Cycles of data for the assessment: 

o    Ongoing assessment: The EPP provides 

three cycles of data for the assessment; or 

o    Revised assessments: The EPP provides 

a total of three cycles of data for the 

assessment, including as much data as is 

available from the revised assessment plus 

data from the original assessment, to total 

three cycles; or 

o    New assessments that do not have a 

predecessor: The EPP indicates it is a new 

The EPP provided 

the required data 

for the assessment. 

For a new 

assessment, the 

EPP indicates it is a 

new assessment and 

provides as many 

cycles of data as are 

available. 

The EPP provides 

fewer than the 

required number of 

cycles of data for the 

assessment; 

however, the EPP 

provides some data. 

The EPP does 

not provide data 

for the 

assessment. 

M 
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assessment and provides as many cycles of 

data as are available. 

The assessment data demonstrate 80% 

candidates meet the standards being 

assessed: 

The assessment 

data demonstrates 

most candidates 

meet or exceed the 

standards being 

assessed. 

Overall, the 

assessment data 

demonstrates most 

candidates meet the 

standards being 

assessed; however, 

some weaknesses 

exist. 

The assessment 

data does not 

demonstrate 

most candidates 

meet the 

standards being 

assessed. 

M 

 
*See comment 

below 

Development of an overall quality assurance assessment system would benefit the program 

The assessment data is summarized and 

analyzed 

The assessment 

data is summarized 

and analyzed. 

Overall, the 

assessment data is 

summarized and 

analyzed; however, 

some weaknesses 

exist. 

The assessment 

data does not 

demonstrate 

most candidates 

meet the 

standards being 

assessed. 

MWC 

 
*See comment 

below 

Stronger gathering, aggregating and disaggregating data needs to be part of a complete assessment system 

 

The EPP is using assessment data, or has a 

plan in place to use assessment data, to 

improve candidate performance and 

strengthen the program: 

The assessment 

data results are used 

to improve 

candidate 

performance and 

strengthen the 

program or the EPP 

has a plan in place 

to use assessment 

data to improve 

candidate 

performance and 

Overall, the 

assessment data 

results are used to 

improve candidate 

performance and 

strengthen the 

program or the EPP 

has a plan in place to 

use assessment data 

to improve candidate 

performance and 

strengthen the 

program; however, 

The assessment 

data results are 

not used to 

improve 

candidate 

performance or 

strengthen the 

program or the 

EPP does not 

have a plan in 

place to use 

assessment data 

results to 

NM 

 

*See comment 

below  
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strengthen the 

program. 

 

some weaknesses 

exist. 

improve 

candidate 

performance or 

strengthen the 

program. 
No information from assessed data is provided indicating how data is collected and used for program improvement  

Program Impact    Rating 

The EPP uses multiple sources of data for 

monitoring program performance and 

monitors candidate progress at various 

check points throughout the program. 

Program collects 

and uses multiple 

sources of high-

quality internally 

and externally 

validated data to 

monitor ongoing 

performance.  

Program collects and 

uses few sources of 

high quality 

information, relying 

on data of 

inconsistent quality 

to monitor ongoing 

performance.  

Sources of 

information 

collected and 

used for program 

monitoring are 

not high quality 

data.  

 

NM 
 

*See comment 

below 

The provider does not have a strong program for monitoring the performance of its candidates’ progress 

The EPP uses quality data to systematically 

monitor program and make adjustments to 

program components. 

(Data sources could include: program 

improvement plans, candidate completion 

rates, feedback surveys, internal reviews, 

faculty study groups, faculty/peer 

observations)  

Program leadership 

regularly and 

systematically 

monitors overall 

quality of 

coursework, 

clinical 

experiences, and 

the observation and 

feedback system 

employed to 

support 

development of 

teacher candidates. 

This includes 

regular examination 

of observation and 

Program leadership 

inconsistently 

monitors overall 

quality of 

coursework, clinical 

experiences, and the 

observation and 

feedback system 

employed to support 

development of 

teacher candidates. 

Examination of 

observation and 

feedback 

instruments and 

practices is not 

regular nor is 

The program 

does not take 

steps to monitor 

the quality of 

coursework, 

candidate 

fieldwork 

clinical 

experiences, 

and/or the 

program’s 

observation and 

feedback 

practices. 

Mentor teacher 

do not receive at 

least annual 

NM 
  

*See comment 

below 
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feedback 

instruments and 

practices as well as 

regular training for 

mentor teachers  

 

training for mentor 

teachers.  

 

training to 

ensure 

consistency of 

approach in 

giving feedback 

to teacher 

candidates.  

 
MAPQL does monitor and oversees and observes its administrator candidates. 

However, it is difficult to determine how data is systematically monitored and adjustments made for program improvement. Some data is 

monitored on individual candidates and surveys are conducted but it is difficult to identify a unifying quality assurance assessment system 

used and applied to inform overall program improvements. 

The EPP has a well-developed quality 

assurance system that leads to ongoing 

improvement of the program.   

 

The program has 

and regularly uses 

rigorous and well-

embedded quality 

assurance systems 

informed by high 

quality data about 

cohorts or groups of 

candidates and 

completers to 

sustain high-quality 

outcomes, and these 

processes are the 

basis for 

improvement 

planning and action 

steps.  

 

The program 

inconsistently makes 

use of quality 

assurance systems, 

and these quality 

assurance insurance 

systems need 

improvement to be 

used effectively in 

improvement 

planning and action 

steps.  

 

Quality 

assurance 

systems are not 

used to examine 

the effectiveness 

of the program 

and secure 

further 

improvements in 

outcomes for 

individuals and 

groups of teacher 

candidates and 

completers.  

 

NM 
 

*See comment 

below 

A well-defined quality assurance assessment system of the overall program as a program provider is lacking. The quality assessment system 

needs to be more defined articulating the stages and time frames of data collection with an explanation of how the data is used for evaluation 

and informing program improvements. 
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Assessment Scoring Table 

Assessment  #1 Action Learning Project Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. NM 
What 

standards is 

assessment 

aligned to? 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

Description 

included 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 

MWC 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 

NM 
No descriptors 

to assist 

observers with 

measuring 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 

MWC 
 

 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 

MWC 

Overall Rating MWC 

Assessment  #2 Portfolio Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. MWC 
Goals 

identified, no 

standards 

identified 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 
Goals 

identified 
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A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 

MWC 
Goals but no 

standards 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 

MWC 
Need more 

descriptors for 

measuring 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 

MWC 

Rubric attached.  However, consider revising to add performance levels with descriptive criteria for each component. 
A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 

M 

Overall Rating MWC 

Assessment  #3 School Leadership Licensure Assessment (SLLA) Rating 

A1: The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure. M 

A2: The assessment, including any rubric/scoring guide (if appropriate), is clearly defined. M 

A3: The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For 

example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, 

dispositions, or technology. 

M 

A4: The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive 

demands, and skills required by the standard it is designed to measure. 

M 

A5: The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the 

same results even if applied by different observers under different circumstances or at different points in time. 

M 

A6: The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate 

proficiency to be determined. 

M 

A7: The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with 

substantive guidance as to what is being sought. 

M 

Overall Rating  M 
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State Policy Board Status Recommendation Date Approved 
Program Review Committee MET WITH CONDITIIONS August 29, 2018 

Licensure Commission MET WITH CONDITIIONS September 14, 2018 

State Board of Education MET WITH CONDITIIONS  
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