
Fully develops and 
implements a schoolwide 
vision that is adopted and 
embraced by the school 
and community
 
Builds the capacity of 
the staff to ensure all 
instructional strategies  
and decisions support  
the vision

Documents processes that 
ensure all decisions are 
aligned to and support  
the vision

Builds the capacity of 
the staff to support and 
enhance students’ social, 
intellectual, and emotional 
development

Ensures each student 
is respected and valued 
through systems that foster 
strong connections among 
students and adults 

Continually assesses 
systems and procedures 
to ensure the school 
environment is safe  
and secure

1. 
Implements a 
shared vision

2. 
Maintains a 
supportive, secure, 
and respectful  
learning 
environment 

Implements a schoolwide 
vision that is adopted and 
embraced by some of the 
members of the school 
and community

Works with the leadership 
team to implement 
effective instructional 
strategies to achieve  
the vision

Makes decisions aligned to 
and in support of the vision

Works with the staff to 
support students’ social, 
intellectual, and emotional 
development 
 

Respects and values each 
student in the school and 
fosters strong connections 
among students and adults 

Implements processes 
that ensure the school 
environment is safe  
and secure

Communicates vision to 
the school and community 
but implementation is not 
clearly evident

Adequately implements 
instructional strategies that 
align to the vision

Demonstrates some 
consideration of vision in 
decision-making 

Provides some support 
for students’ social, 
intellectual, and emotional 
development 
 

Respects and values 
students but provides 
limited support to ensure 
meaningful connections 
between students  
and adults 

Manages a school 
environment that is safe 
and secure

Does not or ineffectively 
communicates and 
implements the vision 

Makes little or no 
connection between 
instructional strategies  
and the vision

Makes decisions without 
consideration of the vision

Provides minimal or 
inadequate support 
for students’ social, 
intellectual, and emotional 
development 

Provides no clear support 
to ensure that each 
student is respected  
and valued

Fails to ensure that the 
school environment is safe 
and secure

• Documentation of vision and efforts to 
communicate vision are evident 

• Written values and beliefs reflecting 
high expectations for all students are 
publically visible

• School vision includes a focus on 
student academic achievement and 
the social, intellectual, and emotional 
development  

• School vision is clearly articulated and 
understood by all staff 

• Documentation of decision-making 
processes is available that aligns to 
the vision

• Alignment of school goals, 
instructional program, and vision  
is visible 

• Schoolwide code of conduct aligned 
with district/school priorities is 
consistently implemented across  
all classrooms 

• Values and behaviors are referenced 
in daily school structures

• The school’s culture encourages 
students to respect and value  
their peers

• Core components of social, 
emotional, intellectual, and behavioral 
supports are in place to support 
student learning 

• School building is clean and safe; all 
basic facilities are in working order

• Routines and procedures are 
discussed regularly and implemented 
with fidelity

4
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Librarian Growth Rubric
Domains Standards Evidence

Domain I: 
Planning

1.  Consults with teachers 
and administrators 
to create long-range 
and short-range 
plans for the library in 
support of the school’s 
instructional program

•     Professional Growth 
Goals

•     Short-and Long-Term 
Library Goals

Consistently consults 
with teachers and 
administrators to make 
long-range and short-
range plans for the 
library, fully supporting 
the school’s instructional 
program

Frequently consults 
with teachers and 
administrators to make 
long-range and short-
range plans for the library, 
adequately supporting 
the school’s instructional 
program

Sometimes consults 
with teachers and 
administrators to make 
long-range and short-
range plans for the 
library, inadequately 
supporting the school’s 
instructional program

Rarely consults 
with teachers and 
administrators to 
make long-range and 
short-range plans for 
the library resources, 
with almost no 
support for the 
school’s instructional 
program

2.  Develops and 
implements library 
policies and 
procedures for 
effective library use

•     Policy and Procedure 
Manual (updated and 
implemented)

•     See current School 
Library Guide

Successfully develops 
and implements library 
policies and procedures 
for effectives library use 
for all students

Adequately develops 
and implements library 
policies and procedures 
for effective library for 
most students

Inadequately develops 
and implements library 
policies and procedures 
for effective library use 
for few students

Develops and 
implements almost 
no library policies 
and procedures for 
effective library use for 
any students

3.  Plans for and provides 
necessary resources, 
technology, and 
instructional services 
that align with MS 
library standards and 
curriculum goals

•     Student Learning 
Outcomes

Effectively plans for, 
and consistently 
provides, necessary 
resources, technology, 
and instructional services 
that fully align with MS 
library standards and 
curriculum goals

Adequately plans for, 
and frequently provides, 
necessary resources, 
technology, and 
instructional services with 
adequate alignment with 
MS library standards and 
curriculum goals

Inadequately plans 
for, and sometimes 
provides, necessary 
resources, technology, 
and instructional 
services with limited 
alignment with MS 
library standards and 
curriculum goals

Rarely plans for, 
and rarely provides, 
necessary resources, 
technology, and 
instructional services 
with almost no 
alignment with MS 
library standards and 
curriculum goals

4.  Plans instruction 
that meets the 
diversity of students’ 
backgrounds, cultures, 
skills, learning 
levels, language 
profi ciencies, interests, 
and special needs

•     Student and/or Teacher 
Surveys

•     Documentation of 
provision (ELL/SPED/504): 
–    High interest-Low 

level, Large Print, 
World Languages or 
other resources for 
diverse learners

Effectively plans 
instruction that 
consistently meets the 
diversity of all students’ 
backgrounds, cultures, 
skills, learning levels, 
language profi ciencies, 
interests, and special 
needs

Adequately plans 
instruction that frequently
meets the diversity 
of most students’ 
backgrounds, cultures, 
skills, learning levels, 
language profi ciencies, 
interests, and special 
needs

Inadequately plans 
instruction that 
sometimes meets the 
diversity of few students’ 
backgrounds, cultures, 
skills, learning levels, 
language profi ciencies, 
interests, and special 
needs

Rarely plans 
instruction that 
meets the diversity 
of any students’ 
backgrounds, cultures, 
skills, learning 
levels, language 
profi ciencies, 
interests, and special 
needs

1

Level 4 Level 3 Level 2 Level 1

5.  Develops and 
monitors a budget 
for the library in 
support of the school’s 
instructional program 
in consultation 
with school/district 
administration

•     Budget Report Successfully develops, 
implements and monitors 
library budget, in 
consultation with school/
district administration, for 
effective library use for 
all students and teachers

Adequately develops 
and implements and 
monitors library budget, in 
consultation with school/
district administration, for 
effective library for most 
students and teachers

Inadequately develops 
and implements library 
budget, in consultation 
with school/district 
administration for 
effective library use 
for few students and 
teachers

Develops and 
implements almost 
no library budget, in 
consultation with school/
district administration, 
for effective library use 
for any students or 
teachers

September 2016



Librarian Growth Rubric

Domain II: 
Management

6.  Provides a balanced, 
comprehensive, and 
up-to-date collection 
of print and non-
print materials to 
support the school’s 
instructional program 
within district 
resources

•     Collection Analysis 
Reports

Effectively provides 
a balanced, 
comprehensive, and up-
to-date collection of print 
and non-print materials 
to support the school’s 
instructional program for 
all students

Adequately 
provides a balanced, 
comprehensive, and up-
to-date collection of print 
and non-print materials 
to support the school’s 
instructional program for 
most students

Inadequately 
provides a balanced, 
comprehensive, and up-
to-date collection of print 
and non-print materials 
to support the school’s 
instructional program for 
few students

Rarely/does not 
provide a balanced, 
comprehensive, and 
up-to-date collection 
of print and non-
print materials to 
support the school’s 
instructional program 
for any students

7.  Classifi es, catalogues, 
and organizes 
materials according 
to a standard 
classifi cation system 
for easy accessibility

•     Observation:
–     Automated System 

(updated/web-
based)

–     Library layout

Effectively classifi es 
and organizes materials 
for easy access by all 
students and teachers

Adequately classifi es 
and organizes materials 
for easy access by most 
students and teachers

Inadequately classifi es 
and organizes materials 
for limited access 
by most student and 
teachers

Rarely/does not 
classify and organize 
materials for easy 
access by any 
students and teachers

8.  Maintains accurate 
library records and 
statistics on the use of 
materials

•     Library Holdings 
•     Circulation Report

Effectively maintains 
accurate library records 
and statistics on the use 
of materials

Adequately maintains 
accurate library records 
and statistics on the use 
of materials

Inadequately maintains 
accurate library records 
and statistics on the use 
of materials

Maintains almost 
no accurate library 
records and statistics 
on the use of materials

9.  Accounts for materials 
through a yearly 
inventory and discards 
inappropriate, worn-
out, or outdated items

•     Weeding reports/ 
disposal of weeded 
books

•     Inventory Report
•     Loss Items Report

Effectively maintains 
accurate library inventory 
and removal of discarded 
books

Adequately maintains 
accurate library inventory 
and removal of discarded 
books

Inadequately maintains 
accurate library 
inventory and removal of 
discarded books

Maintains almost 
no accurate library 
inventory and removal 
of discarded books

Domains Standards Evidence Level 4 Level 3 Level 2 Level 1

2

Fully develops and 
implements a schoolwide 
vision that is adopted and 
embraced by the school 
and community
 
Builds the capacity of 
the staff to ensure all 
instructional strategies  
and decisions support  
the vision

Documents processes that 
ensure all decisions are 
aligned to and support  
the vision

Builds the capacity of 
the staff to support and 
enhance students’ social, 
intellectual, and emotional 
development

Ensures each student 
is respected and valued 
through systems that foster 
strong connections among 
students and adults 

Continually assesses 
systems and procedures 
to ensure the school 
environment is safe  
and secure

1. 
Implements a 
shared vision

2. 
Maintains a 
supportive, secure, 
and respectful  
learning 
environment 

Implements a schoolwide 
vision that is adopted and 
embraced by some of the 
members of the school 
and community

Works with the leadership 
team to implement 
effective instructional 
strategies to achieve  
the vision

Makes decisions aligned to 
and in support of the vision

Works with the staff to 
support students’ social, 
intellectual, and emotional 
development 
 

Respects and values each 
student in the school and 
fosters strong connections 
among students and adults 

Implements processes 
that ensure the school 
environment is safe  
and secure

Communicates vision to 
the school and community 
but implementation is not 
clearly evident

Adequately implements 
instructional strategies that 
align to the vision

Demonstrates some 
consideration of vision in 
decision-making 

Provides some support 
for students’ social, 
intellectual, and emotional 
development 
 

Respects and values 
students but provides 
limited support to ensure 
meaningful connections 
between students  
and adults 

Manages a school 
environment that is safe 
and secure

Does not or ineffectively 
communicates and 
implements the vision 

Makes little or no 
connection between 
instructional strategies  
and the vision

Makes decisions without 
consideration of the vision

Provides minimal or 
inadequate support 
for students’ social, 
intellectual, and emotional 
development 

Provides no clear support 
to ensure that each 
student is respected  
and valued

Fails to ensure that the 
school environment is safe 
and secure

• Documentation of vision and efforts to 
communicate vision are evident 

• Written values and beliefs reflecting 
high expectations for all students are 
publically visible

• School vision includes a focus on 
student academic achievement and 
the social, intellectual, and emotional 
development  

• School vision is clearly articulated and 
understood by all staff 

• Documentation of decision-making 
processes is available that aligns to 
the vision

• Alignment of school goals, 
instructional program, and vision  
is visible 

• Schoolwide code of conduct aligned 
with district/school priorities is 
consistently implemented across  
all classrooms 

• Values and behaviors are referenced 
in daily school structures

• The school’s culture encourages 
students to respect and value  
their peers

• Core components of social, 
emotional, intellectual, and behavioral 
supports are in place to support 
student learning 

• School building is clean and safe; all 
basic facilities are in working order

• Routines and procedures are 
discussed regularly and implemented 
with fidelity

4

Domain I: Shared Vision, School Culture, and Family Engagement  

3 2 1 Examples of Evidence

Administrator Growth Rubric
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1
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Domain III: 
Collaboration and 
Services

10.  Encourages 
reading of various 
forms of literature 
by maintaining 
an awareness of 
students’ reading 
interests and 
providing guidance 
in the selection of 
appropriate materials

•     Observation:
–     Literacy promoting 

displays 
–     Collaborative 

Library Project/
Program

Consistently 
maintains awareness 
of all students’ reading 
interests and provides 
effective guidance on 
appropriate reading 
selection to encourage 
all students’ reading

Frequently maintains 
awareness of most 
students’ reading 
interests and provides 
adequate guidance 
on appropriate reading 
selection to encourage 
most students’ reading

Sometimes maintains 
awareness of few 
students’ reading 
interests and provides 
inadequate guidance 
on appropriate reading 
selection to encourage 
few students’ reading

Rarely maintains 
awareness of any 
students’ reading 
interests and provides 
almost no guidance 
on appropriate reading 
selection to encourage 
any students’ reading

11.  Maintains effective 
communication with 
staff and students 
informing them of 
new acquisitions and 
library services

•     Observation (select 
one):
–     Promotional Display
–     Library web page
–     Newsletter/Flyers/ 

Handouts
–     Use of safe online 

communication 
tools

Consistently 
communicates clearly to 
all students and teachers 
about new acquisitions 
and library services

Frequently 
communicates clearly 
to most students and 
teachers about new 
acquisitions and library 
services

Sometimes 
communicates clearly 
to few students and 
teachers about new 
acquisitions and library 
services

Does not 
communicate clearly 
to any students or 
teachers about new 
acquisitions and 
library services

12.  Determines 
instructional 
needs within the 
library program by 
consulting with library 
advocacy committee

•     Student Learning 
Outcomes

Consistently determines 
instructional needs within 
the library program by 
consulting with library 
advocacy committee

Frequently determines 
instructional needs within 
the library program by 
consulting with library 
advocacy committee

Sometimes determines 
instructional needs 
within the library 
program by consulting 
with library advocacy 
committee

Rarely determines 
instructional needs 
within the library 
program by consulting 
with library advocacy 
committee

13.  Collaboratively 
teaches information 
and digital literacy as 
an integral part of the 
curriculum

•     Library Schedule (fi xed/
fl exible) which includes 
either Collaborative 
Lesson Plans or Grade-
appropriate library 
lessons

Consistently 
collaborates and 
effectively teaches 
information and digital 
literacy as an integral 
part of the curriculum

Frequently collaborates 
and adequately teaches 
information and digital 
literacy as an integral part 
of the curriculum

Sometimes collaborates 
and inadequately 
teaches information 
and digital literacy as 
an integral part of the 
curriculum

Rarely collaborates 
and ineffectively 
teaches information 
and digital literacy as 
an integral part of the 
curriculum

14.  Provides training 
to students and 
teachers in the 
use of resources, 
technology, and 
equipment

•     Observation:
–     Librarian training or 

assisting students 
and/or teachers

Provides appropriate 
training and assistance 
to all students and 
teachers in the use of 
resources, technology 
and equipment

Provides adequate 
training and assistance 
to most students and 
teachers in the use of 
resources, technology 
and equipment

Provides limited 
training and assistance 
to most students and 
teachers in the use of 
resources, technology 
and equipment

Provides almost 
no training and 
assistance to 
any students and 
teachers in the use of 
resources, technology 
and equipment

15.  Assists students 
and teachers in 
locating information 
and resources for 
research

•     Observation:
–     Librarian training or 

assisting students 
and/or teachers

Effectively assists all 
students and teachers in 
locating information and 
resources for research

Adequately assists most 
students and teachers in 
locating information and 
resources for research

Inadequately assists 
most students and 
teachers in locating 
information and 
resources for research

Rarely assists any 
students and teachers 
in locating information 
and resources for 
research

Librarian Growth Rubric

Domains Standards Evidence Level 4 Level 3 Level 2 Level 1

3

Fully develops and 
implements a schoolwide 
vision that is adopted and 
embraced by the school 
and community
 
Builds the capacity of 
the staff to ensure all 
instructional strategies  
and decisions support  
the vision

Documents processes that 
ensure all decisions are 
aligned to and support  
the vision

Builds the capacity of 
the staff to support and 
enhance students’ social, 
intellectual, and emotional 
development

Ensures each student 
is respected and valued 
through systems that foster 
strong connections among 
students and adults 

Continually assesses 
systems and procedures 
to ensure the school 
environment is safe  
and secure

1. 
Implements a 
shared vision

2. 
Maintains a 
supportive, secure, 
and respectful  
learning 
environment 

Implements a schoolwide 
vision that is adopted and 
embraced by some of the 
members of the school 
and community

Works with the leadership 
team to implement 
effective instructional 
strategies to achieve  
the vision

Makes decisions aligned to 
and in support of the vision

Works with the staff to 
support students’ social, 
intellectual, and emotional 
development 
 

Respects and values each 
student in the school and 
fosters strong connections 
among students and adults 

Implements processes 
that ensure the school 
environment is safe  
and secure

Communicates vision to 
the school and community 
but implementation is not 
clearly evident

Adequately implements 
instructional strategies that 
align to the vision

Demonstrates some 
consideration of vision in 
decision-making 

Provides some support 
for students’ social, 
intellectual, and emotional 
development 
 

Respects and values 
students but provides 
limited support to ensure 
meaningful connections 
between students  
and adults 

Manages a school 
environment that is safe 
and secure

Does not or ineffectively 
communicates and 
implements the vision 

Makes little or no 
connection between 
instructional strategies  
and the vision

Makes decisions without 
consideration of the vision

Provides minimal or 
inadequate support 
for students’ social, 
intellectual, and emotional 
development 

Provides no clear support 
to ensure that each 
student is respected  
and valued

Fails to ensure that the 
school environment is safe 
and secure

• Documentation of vision and efforts to 
communicate vision are evident 

• Written values and beliefs reflecting 
high expectations for all students are 
publically visible

• School vision includes a focus on 
student academic achievement and 
the social, intellectual, and emotional 
development  

• School vision is clearly articulated and 
understood by all staff 

• Documentation of decision-making 
processes is available that aligns to 
the vision

• Alignment of school goals, 
instructional program, and vision  
is visible 

• Schoolwide code of conduct aligned 
with district/school priorities is 
consistently implemented across  
all classrooms 

• Values and behaviors are referenced 
in daily school structures

• The school’s culture encourages 
students to respect and value  
their peers

• Core components of social, 
emotional, intellectual, and behavioral 
supports are in place to support 
student learning 

• School building is clean and safe; all 
basic facilities are in working order

• Routines and procedures are 
discussed regularly and implemented 
with fidelity

4

Domain I: Shared Vision, School Culture, and Family Engagement  

3 2 1 Examples of Evidence
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Domain IV: 
Library 
Environment and 
Facilities

16.  Organizes the library 
for optimal use by 
students and faculty

•     Observation: 
–     Meets “Minimum” 

on facilities 
standards listed on 
the current Library 
Monitoring Rubric 
(If not, document 
budget request)

–     Appropriate 
permanent signage 
or labels

Effectively organizes 
materials for easy 
access by all students 
and teachers

Appropriately organizes 
materials for easy access 
by most students and 
teachers

Inadequately organizes 
materials for limited 
access by most student 
and teachers

Rarely/does not 
organize materials for 
any access by any 
students and teachers

17.  Demonstrates high 
expectations for 
all students and 
maintains positive 
library environment 
which produces 
learning opportunities 
for all students and 
staff

•     Observation:
–     Rules posted and 

implemented
–     Safety information 

posted

Effectively 
demonstrates high 
expectations for all 
students and effectively 
maintains positive library 
environment, producing 
learning opportunities for 
all students and staff

Adequately 
demonstrates high 
expectations for most 
students and adequately 
maintains positive library 
environment, producing 
learning opportunities for 
most students and staff

Inadequately 
demonstrates high 
expectations for 
most students and 
inadequately maintains 
positive library 
environment, producing 
learning opportunities for 
few students and staff

Rarely/does not 
demonstrate high 
expectations for most 
students and rarely/
does not maintain 
positive library 
environment, producing 
learning opportunities 
for almost no students 
and staff

Domain V: 
Professional 
Responsibilities

18.  Participates 
in appropriate 
professional learning 
opportunities and/
or belongs to 
professional library 
organizations. Applies 
professional learning 
to benefi t students 
and teachers

•     Professional 
Development Plan

Consistently engages in 
professional learning to 
increase knowledge and 
skills in providing effective 
support for the school’s 
instructional program.
Effectively applies 
professional learning to 
benefi t all students and 
teachers

Frequently engages in 
professional learning to 
increase knowledge and 
skills in providing effective 
support for the school’s 
instructional program. 
Adequately applies 
professional learning to 
benefi t most students and 
teachers

Sometimes engages 
in professional learning 
to increase knowledge 
and skills in providing 
effective support for the 
school’s instructional 
programs. Inadequately 
applies professional 
learning to benefi t most 
students and teachers

Rarely engages in 
professional learning 
to increase knowledge 
and skills in providing 
effective support for the 
school’s instructional 
program. Rarely 
applies professional 
learning to benefi t any 
students and teachers

19.  Communicates 
effectively with 
teachers, students, 
and family about the 
library program and 
available resources. 
Advocates for the 
library program 
in the school and 
community

•     Active Library Advocacy 
Committee:
–     Committee 

recommendations
–     Implementation 

of goals and 
objectives

–     other supporting 
documents

Consistently 
communicates effectively 
with teachers, students 
and family about the 
library program and 
available resources. 
Consistently advocates 
for the library program 
in the school and 
community

Frequently 
communicates effectively 
with teachers, students 
and family about the 
library program and 
available resources. 
Frequently advocates for 
the library program in the 
school and community

Sometimes 
communicates 
effectively with teachers, 
students and family 
about the library 
program and available 
resources. Sometimes 
advocates for the library 
program in the school 
and community

Almost never 
communicates 
effectively with 
teachers, students and 
family about the library 
program and available 
resources. Almost 
never advocates for 
the library program 
in the school and 
community

20.  Promotes the Library 
Bill of Rights and 
Intellectual Freedom

•     Observation:
–     Implementation of the 

Library Bill of Rights
–     Access to balanced 

collection that refl ects 
student interest and 
needs

Consistently promotes 
the Library Bill of Rights 
and Intellectual Freedom

Frequently promotes the 
Library Bill of Rights and 
Intellectual Freedom

Sometimes promotes 
the Library Bill of Rights 
and Intellectual Freedom

Rarely/does not 
promotes the Library 
Bill of Rights and 
Intellectual Freedom

Librarian Growth Rubric

Domains Standards Evidence Level 4 Level 3 Level 2 Level 1

4

Fully develops and 
implements a schoolwide 
vision that is adopted and 
embraced by the school 
and community
 
Builds the capacity of 
the staff to ensure all 
instructional strategies  
and decisions support  
the vision

Documents processes that 
ensure all decisions are 
aligned to and support  
the vision

Builds the capacity of 
the staff to support and 
enhance students’ social, 
intellectual, and emotional 
development

Ensures each student 
is respected and valued 
through systems that foster 
strong connections among 
students and adults 

Continually assesses 
systems and procedures 
to ensure the school 
environment is safe  
and secure

1. 
Implements a 
shared vision

2. 
Maintains a 
supportive, secure, 
and respectful  
learning 
environment 

Implements a schoolwide 
vision that is adopted and 
embraced by some of the 
members of the school 
and community

Works with the leadership 
team to implement 
effective instructional 
strategies to achieve  
the vision

Makes decisions aligned to 
and in support of the vision

Works with the staff to 
support students’ social, 
intellectual, and emotional 
development 
 

Respects and values each 
student in the school and 
fosters strong connections 
among students and adults 

Implements processes 
that ensure the school 
environment is safe  
and secure

Communicates vision to 
the school and community 
but implementation is not 
clearly evident

Adequately implements 
instructional strategies that 
align to the vision

Demonstrates some 
consideration of vision in 
decision-making 

Provides some support 
for students’ social, 
intellectual, and emotional 
development 
 

Respects and values 
students but provides 
limited support to ensure 
meaningful connections 
between students  
and adults 

Manages a school 
environment that is safe 
and secure

Does not or ineffectively 
communicates and 
implements the vision 

Makes little or no 
connection between 
instructional strategies  
and the vision

Makes decisions without 
consideration of the vision

Provides minimal or 
inadequate support 
for students’ social, 
intellectual, and emotional 
development 

Provides no clear support 
to ensure that each 
student is respected  
and valued

Fails to ensure that the 
school environment is safe 
and secure

• Documentation of vision and efforts to 
communicate vision are evident 

• Written values and beliefs reflecting 
high expectations for all students are 
publically visible

• School vision includes a focus on 
student academic achievement and 
the social, intellectual, and emotional 
development  

• School vision is clearly articulated and 
understood by all staff 

• Documentation of decision-making 
processes is available that aligns to 
the vision

• Alignment of school goals, 
instructional program, and vision  
is visible 

• Schoolwide code of conduct aligned 
with district/school priorities is 
consistently implemented across  
all classrooms 

• Values and behaviors are referenced 
in daily school structures

• The school’s culture encourages 
students to respect and value  
their peers

• Core components of social, 
emotional, intellectual, and behavioral 
supports are in place to support 
student learning 

• School building is clean and safe; all 
basic facilities are in working order

• Routines and procedures are 
discussed regularly and implemented 
with fidelity
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Domain I: Shared Vision, School Culture, and Family Engagement  

3 2 1 Examples of Evidence

Administrator Growth Rubric

MISSISSIPPI EDUCATOR & ADMINISTRATOR

PROFESSIONAL GROWTH SYSTEM
MISSISSIPPI EDUCATOR & ADMINISTRATOR

PROFESSIONAL GROWTH SYSTEM

MISSISSIPPI
DEPARTMENT OF
EDUCATION

1
 August 2016

September 2016




